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PART A:

GENERAL INFORMATION
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1. Department General Information

PHYSICAL ADDRESS: 21 Biccard Street
Polokwane

0700

POSTAL ADDRESS: Private Bag X9549
Polokwane

0700

TELEPHONE NUMBER/S: +27 15 284 4135

FAX NUMBER: +27 15 284 4520

EMAIL ADDRESS: HOD@sac.limpopo.gov.za
WEBSITE ADDRESS : www.sac.limpopo.gov.za




2.  List of Abbreviations/Acronyms

AGSA
AFS
ATOM
AC
AO
APP

BAUD
BBBEE

CAC
CFO
COVID-19

CATHSSETA

DORA
DPWR&I
DPME
DPSA
DSAC

EDD

EAP
EHW
EPWP

EXCO

FY
GBVF
GITO
HCT
HDI
HIV

HIV/AIDS

HOD
HRM&D
HRP
ICT
IDT
LACC
LDP
LEDET
LIHRA
LIS
LOGIS

_

Auditor General of South Africa
Annual Financial Statements
Access to memory

Audit Committee

Accounting Officer

Annual Performance Plan
Barcoded Asset Audit

Broad Based Black Economic Empowerment
Cluster Audit Committee

Chief Financial Officer
Coronavirus Disease 2019

Culture, Arts, Tourism, Hospitality, Sports, Sector Education Training

Authority
Division of Revenue Act

Department of Public Works, Roads and  Infrastructure (DPWRI)

Department of Planning, Monitoring and Evaluation
Department of Public Service and Administration
Department of Sport, Arts and Culture

Electronic Document Delivery

Employee Assistance Programme
Employee Health and Wellness
Expanded Public Works Programme

Executive Council

Financial Year

Gender-Based Violence and Femicide
Government Information Technology Officer

HIV Counselling and testing

Historically Disadvantaged Individuals

Human Immunodeficiency Virus

Human Immunodeficiency Virus, Acquired Immune Deficiency
Syndrome

Head of Department

Human Resource Management and Development
Human Resource Plan

Information Communication Technology
Independent Development Trust

Limpopo Arts and Culture Council

Limpopo Development Plan

Department of Economic Development, Environment and Tourism

Limpopo Heritage Resource Authority
Library Information Services
Logistical Information System
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LPGNC
MEC
MINMEC
MPSA
MRM

MTEF
MTSF
MMS
MOU
NDP
NSSC
NYC
OHS
PAG
PANSALB
PC

PC
PSC
PFMA
PMDS
PPP
PPMC
SABINET
SAGNC
SABC
SaAR
SAHRA
SST
SOP
SCM
SCOPA
SDGs
SDIP
SIAS
SITA
SLA
SLIMS
SMS
SOPA
STI's
41R
VAT
VolP

Limpopo Provincial Geographic Name Committee
Member of the Executive Council

Minister and Members of Executive Council
Minister of Public Service and Administration

Moral Regeneration Movement

Medium Term Expenditure Framework
Medium Term Strategic Framework

Middle Management Service

Memorandum of Understanding

National Development Plan

National School Sport Championships
National Youth Camp

Occupational Health and Safety

Provincial Accountant General

Pan South African Language Board

Portfolio Committee

Personal Computer

Public Service Commission

Public Finance Management Act, Act 1 of 1999
Performance Management Development System
Public Private Partnership

Provincial Personnel Management Committee
South African Bibliographic and Information Network
South African Geographical Names Council
South African Broadcasting Corporation

Sport and Active Recreation events.

South African Heritage Resource Authority
School Sport Tournament

Standard Operating Procedure

Supply Chain Management

Standing Committee on Public Accounts
Sustainable Development Goals

Service Delivery Improvement Plan

Shared Internal Audit Services

State Information Technology Agency

Service Level Agreement

SITA Library Information Management System
Senior Management Service

State of the Province Address

Sexually Transmitted Infections

Fourth Industrial Revolution

Value Added Tax

Voice over Internet Protocol (VolP)
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3. Foreword by the MEC

Our department has remained committed to supporting sports,
arts, and cultural initiatives throughout our province over the
past year.

We have remained committed to our primary goal of fostering
social harmony, cultural diversity, and personal well-being
through a range of programs and initiatives during this period.

The department has provided meaningful opportunities for
involvement and engagement in sport, arts, and -cultural
activities. We have made significant progress towards
achievement of the outcomes set for the five-year period of the
Strategic Plan, having completed four libraries and planning to
complete the remaining four (4) by the end of the next fiscal
year.

In the domain of sports, we have consistently supported the development of infrastructure,
talent identification, and grassroots programmes with the aim of fostering the next generation
of athletes. Our unwavering commitment to excellence in sports has been conspicuous in our
backing of athletes at all levels, ranging from local sports clubs to national teams of
exceptional quality, thereby enabling them to compete and achieve success both domestically
and internationally.

s

Ms N.G Kekana
Member of Executive
Council

In the field of arts and culture, we have endeavoured to promote creativity, innovation, and
inclusivity through various initiatives and partnerships. From supporting local artists and
cultural organizations to preserving our rich heritage and traditions, we have sought to
celebrate the diversity of our cultural landscape and empower individuals and communities to
express themselves through artistic means.

Looking ahead, we remain committed to building on our achievements and addressing the
evolving needs and aspirations of our citizens. As we navigate the road to recovery and
renewal, | am confident that the Department of Sport, Arts, and Culture will continue to play a
vital role in shaping a brighter and more inclusive future for all.

| would like to express my sincere gratitude to all our partners, stakeholders, and dedicated staff
for their unwavering commitment and contributions to our shared vision. Together, we will
continue to harness the transformative power of sports, arts, and culture to build stronger
communities, promote social cohesion, and foster a sense of belonging and pride in our
province.

Qs

Ms N.G Kekana
MEC of the Department of Sport, Arts and Culture
Date: 2 l/ﬂoqj 2024

_

10



4. Report of the Accounting Officer

Overview of the operations of the department:

This Annual report is presented to the citizens of Limpopo
as part of giving feedback on service delivery on the key
programmes of the department, which are Administration,
Cultural Affairs, Library and Archive services and Sport and

Recreation programmes.

Ms M. D Ramok The report will be covering Strategic Operations, Service
Head of Depa delivery, Financial, Risk and Human Resource Management
performance of the Department of Sport, Arts, and Culture in
promoting social cohesion and nation building in the

province.

During the 2023/2024 financial year, the Department planned to implement forty-two
(42) performance indicators and targets within our four key programmes. The
Department has managed to achieve 38 out of 42 targets, which translate to 90%,
which has increased from the previous year performance of 81.8%. In terms of
spending, the department spent 98% of the allocated budget which is an improvement

of 4.5% as compared to 93% in the previous financial year

The 2023/2024 annual performance report and the annual financial statements are
presented as we are concluding the 6" administration. The department during this
financial year has realised a huge improvement in both service delivery performance

and the spending of the allocated budget.

The improvement in the performance was due to the commitment from the entire DSAC
team, support provided by the political head, our fully functional statutory and non-

statutory bodies and all stakeholders within our sector.

The department during the year under review was able to enhance implementation of
the flagship programs including Mapungubwe Arts and Cultural Festival, which was
staged throughout the year in all the districts. Amongst the activities for Mapungubwe
Arts Festival were Street Carnival, Comedy, Youth Divas Festival, Film and Video,
Choral, Rugby Cup and Theatre activities, which attracted different age groups in the

province.

_
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The number of Artists promoted and supported in the year under review increased and
enabled them to develop skills and sustain their talent. These activities contributed in
developing the Cultural and Creative Industry which resulted in building a socially

cohesive and active citizenry.

During the period under review, thirty-seven thousand three hundred and three (37 603)
library materials and periodicals were purchased to augment available materials in
public libraries to ensure improvement of literacy and learning amongst children and
youth in the province. The WIFI connectivity in the one hundred and four (104) libraries
in the province augment the increased access to digital materials in response to the
Fourth Industrial Revolution (4IR).

To ensure preservation of the rich historical knowledge of the province, the Provincial
Archive has increased the number of Oral History projects to fifteen (15) focusing on the

tribal authorities and icons of liberation struggle were implemented.

The long awaited Mulamula library reached practical completion and will be officially
opened during 2024/2025 financial year and the four (4) libraries which commenced in
the previous financial year are currently in different completion stages which will be

completed in September 2024/2025 financial year.

Construction of the Provincial Theatre has commenced after encountering delays in
previous years. The construction progress as end of March 2024 was at 3% and is

expected to be completed in March 2026.

During the period under review, the number of athletes participating in sport increased
from the previous year which also contributes to healthy living and active citizenry in the
province. The department continued to collaborate with municipalities, local sport hubs,
recreational clubs, and traditional authorities to support staging sport and recreation

activities.

To improve the audit outcomes, the internal control systems developed are starting to
yield positive results in promoting sound administration and governance within the
department. During the 2023/2024 financial year, the revised organizational structure

was implemented, with the key positions at management level filled.

_
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Overview of the financial results of the department:
a Departmental receipts

In the 2023/24 financial year the department collected 99% of the budgeted revenue, with

slight over achievement under sales for capital assets.

The main revenue source for the departmental receipts is entrance fees for the
Mapungubwe Arts Festival and related activities. The main festival was staged during the
month of December 2023 and other activities such as Divas & Youth Festival,
Mapungubwe Rugby Cup and Mapungubwe Marathon were held in quarter four (4) in line
with the recommendation from Li mpop o Provinci al Government ¢

(EXCO) that the activities should be spread throughout the financial year.

A breakdown of the sources of revenue and performance for 2023/24 Financial Year is
provided in the table below:

2023/ . 2022/

DepartmESti” Actug(Over)/[Estin Actug(Over)/

receip Amo un Col |l ec Amo un Col |l ec
Col | e Col |l e

R600] R6O0O R6000f R600, R6O0O R

000

(@)
(@}

Tax Receipts - - - - - -

- Casino - - - - - -
taxes

- Horse racing - - - - - -
taxes

- Liquor - - - - - -
licences

- Motor - - - - - -
vehicle
licences

Saleofgoods| 2 49 2 41 6 8 2 488 1723 765
and services
other than
capital
assets

Transfers - - - - - -
received

Fines, - - - - - -

_
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2023/ . 2022/
DepartmEstirr Actug(Over)/|Estim Actug( Over)/
. Amoun COIIeC Amoun COIIeC
receip
Col l e Col |l e
R600| RO6O0O R6000 R600| RO6OO R6000O
penalties and
forfeits
Interest, - - - - - -
dividends and
rent on land
Sale of 83 137 (53) - - -
capital
assets
Financial 51 54 3 137 1 34 (206)
transactions
in assets and
liabilities
Total 2 62 2 60 17 2625 3 06 (441)
Revenue sources for the Department
The Department collects its revenue from the following sources: -
-Parking fees
-Commission on insurance
-Entrance fees during Mapungubwe Arts festival
-Sales of capital assets
-Departmental debts
Explanation on revenue performance for 2023/24 Financial Year
The Department al revenue <collection for
million against the budgeted amount of R2, 6
revenue collection figure transl ates 1into
revenue estimated by 0.5% for 2023/ 24 fi
attributed to slight under collection on
overal/l revenue <collection IS beast2d08 2t han

f i nancisahlowse asro me ismpgrno vf.e nceanntt
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Revision of tariffs

The Departmental revenue tariffs are revised on an annual basis and approval is
granted by Provincial Treasury as per the Treasury Regulations.

No debts were written off as irrecoverable in the current financial year.

The department has been offering translation services to other state organs. The
department will explore in terms of implementing the approved revenue enhancement
strategy in 2024/25 financial year.

The sales of capital assets were conducted through a public auction. These assets
were either redundant, damaged or they had reached their economic life.

Programme Expenditure

1 The department ended 2023/24 financial year with at total expenditure of
R625.768 million from the adjusted budget of R641.549 million, this translates
to an overall percentage spent of 98%. The spending on the Equitable Share
allocation stands at 99%, whilst the conditional grants stand at 95%.

1 Mass Participation and Sport Development Grant and Expanded Public Works
Programme Integrated (EPWP) Grants managed to spend 100% of the
respective budgets.

Summary of expenditure

2023/ 2022/
Progra Final Actual(Over)/ Final Actual(Over)/
Name |AppropriExpend{ExpendiAppropr |Expendj{Expendi
R600O0 R6000O R6000O0 R600O0 R6000 R600O0
Administration 181 181 48 203 506 202 608 898
Cultural 113 111 1 9 73 250 69 838 3412
Affairs
Library and 245 231 13 190 426 158 382 32 044
Archives
Sport and 101 101 24 82 647 81139 1508
Recreation
Total 641 625 15 549 829 511 967 37 862
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Programme 1: Administration

The programme spent R181.218 million which represents 100% of the allocated
budget of R181.706 million in the 2023/24 financial year as compared to 99% spent of
the allocated budget of the 2022/23 financial year.

Programme 2: Cultural Affairs

The programme spent R111.145 million or 98% of the allocated budget of R113.136
million in the 2023/24 financial year as compared to 95% spent of the allocated budget
of the 2022/23 financial year.

Programme 3: Library and Archives Services

The programme spent R231.954 million or 95% of the allocated budget of R245.008
million in the 2023/24 financial year as compared to 83% spent of the allocated budget
of the 2022/23 financial year.

The underspending was due to the non-completion of the three (03) libraries as new
contractors were only appointed in July 2023 after termination of the previous

contractors. The fourth library also faced some delays due to community disruptions.

Programme 4: Sport and Recreation

The programme spent R101.451 million or 100% of the allocated budget of R101.699
million in the 2023/24 financial year as compared to 98% spent of the allocated budget
of the 2022/23 financial year.

Virements/roll overs
Reason for the virement

The Department has realised budget pressures due to
misclassifications/reclassifications of assets across economic classifications and
professional fees for Provincial Theatre which has increased because of the redesign
of the structure. The contractor for the construction of the Limpopo Provincial Theatre
was appointed in November 2023 and has already submitted the works programme
and cashflow projections. Two (2) progress certificates were submitted during the

month of March 2024 for site establishment and site clearance.

_
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1 Within Programmes but different Economic Classification:

FROM TO
PROGRAMME | ECONOMIC VIREMENT | PROGRAMME | ECONOMIC VIREMENT
CLASSIFICATIO R6 O | CLASSIFICATION R6O
N
Administration | Goods and 600 | Administration | Payment for 600
Services capital Assets
(Machinery and
Equipment)
Cultural Affairs | Goods and 2 030 | Cultural Affairs | Payment for 2 030
Services Capital assets
(Building & Other
Fixed Struct)
Library and Payment for 2 410 | Library and Goods and 2 410
Archives Capital Assets Archives Services
Total 5 040 5 040
1 Across Programmes but same Economic Classification:
FROM TO
PROGRAMME | ECONOMIC VIREMENT | PROGRAMME | ECONOMIC VIREMENT
CLASSIFICATION R6 O CLASSIFICATION R6 O
Library and Compensation of 80 | Administration | Compensation of 80
Archives Employees Employees
Administration | Goods and 4 557 | Cultural Affairs | Payment for 4 557
i o i Capita}l assets
(Building & Other
Fixed Struct)
Sport and Goods and 1 861 | Cultural Affairs | Payment for 1861
Recreation services Capital assets
(Building & Other
Fixed Struct)
Total 6 498 6 498

17
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Rollover request

Note that the rollover was only requested for Community Library Services Grant

allocations as per the table below:

Conditional Grants

Name of Grant Division of | Roll overs DORA Other Total

Revenue adjustme | adjustments | available

Act/ nts
Provincial
Grants
R'000 R'000 R'000 R'000 R'000

EPWP Integrated 1960 - (191) - 1769
Grant
Community Library 153 597 21 588 (8 500) - 166 685
Services Grant
Mass Participation and 66 331 - (4 935) - 61 386
Sport Development
Grant

1 Strategic focus over the short to medium term period

The core mandate of the department is to promote, preserve and grow arts and
culture and to support and develop artists by unearthing and showcasing their
talents through government programmes. The preservation of museums,
heritage sites and indigenous languages is of key significance in promoting
social cohesion and nation building. The department therefore focuses on
creating a platform for the development of artists promotion of languages and
preservation of museums and heritage sites.

The focus is to ensure an increased access to information and an improved
culture of reading through library services and archive services that will improve
the socioeconomic status of the citizens of Limpopo.

The department focuses on the provision of library materials and construction of

libraries to encourage use of libraries that lead to a learned society. In
preservation of the records of government entities and increasing number the

number of record classification approved.

The focus is also on sport and recreation increase participation of leaners and

other community members in sport programmes through school sport leagues

and t he school sport a nconamairstya teagues Gand pr o g r
recreation programmes. The department will focus on capacity building
programmes by providing accredited workshops to coaches, educators, technical

officials for codes specific and federations.

_
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i Public Private Partnerships
The department has not concluded any Public Private Partnership (PPP) in the
past and current financial year, however with the commencement of the
construction phase of the Limpopo Provincial Theatre the department is
benchmarking with other provinces to select the most economic and viable
model for the operational phase of the theatre.

1 Discontinued key activities / activities to be discontinued
No activities were discontinued by the Department in the current financial year

1 New or proposed key activities
No new or proposed activities

1 Supply chain management
No unsolicited bids were considered during the reporting period.

SCM processes and systems in place to prevent irregular expenditure

The Department has developed and implemented its Supply Chain Management
Policy and Preferential Procurement Policy to align the procurement processes
with the Preferential Procurement Regulations 2022 issued by National Treasury.

Checklists were developed and implemented to ensure accountability and
seamless application of laws and regulations pertaining to procurement of goods
and services. This enables officials to be more vigilant when processing
procurement transactions. The Department developed a procurement plan, to
ensure goods and services are procured at the right price, right quantity, and the
right time to ensure economies of scale. The procurement plan is monitored on a

weekly basis.

Over and above the Accounting Officer has approved the Supply Chain
Management Service Standards in 2022/23 Financial Year to address late
submissions of Terms of Reference (ToR) /Specification by end-users. The
constitution of Bid Specification, Evaluation & Adjudication Committees (BSC, BEC
& BAC, respectively), promotes segregation of duties and serves as a control
measure for early or proactive identification of possible irregular actions that could

result in irregular expenditure. As part of capacity building a workshop on bid

_
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committees was conducted by the Provincial Treasury to ensure full compliance
with supply chain management prescripts.

All open bid specifications (ToR) and bid awards are quality assured by the

Departmental Legal Service before approval by the Accounting Officer.

Challenges experienced in SCM and how they were resolved

Late submissions of specifications/ ToR by end-users- SCM Service Standards
was developed and approved to address turnaround time on requisitions. Not
achieving HDI targets i Preferential Procurement Regulation of 2022 developed to

address the departmental specific goals.

1 Gifts and Donations received in kind from non-related parties

No. | Organization Description | Monetary | Type
Value
(R60O0O
1 National  Department  of | Library books 25 | Donation in kind
Sport, Arts and Culture
(NLSA)
2 National  Department  of [ Library books 35 | Donation in kind
Sport, Arts and Culture
Office of the Premier: Library books 126 | Donation in kind
4 National Library of South | Library books 10 | Donation in kind
Africa
Total 196

1 Exemptions and deviations received from the National Treasury
None

1 Events after the reporting date
The department is not aware of any events after the reporting date neither

adjusting nor non adjusting, however the 7" democratic national elections are

scheduled for the 29" ° May 2024 may bring changes within the department.

il Other

None.

_
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| would like to extend sincere words of appreciation to all stakeholders and the
oversight bodies, the Portfolio Committee who always assess and providing
valuable contributions in the improvement of the services of the Department, the
Standing Committee on Public Accounts, the Audit Committee for its advice and
continuous monitoring and evaluation of the departmental performance, Internal
Audit for their continuous assessment of the work of the Department and advice

on governance matters.

Appreciation also goes to the Sports Confederation and Sports Academy for their
support in delivering a healthy and active citizenry in Limpopo, and the statutory
and non-statutory bodies who are key in the creative industry, language services,
library and archive as well as partners in other government spheres and civil

society at large.

| also extend words of appreciation to the Employees of the Department who
without them, would not be able to deliver the Sport, Arts and Culture mandate to
the people of Limpopo. Finally, | would like to acknowledge the role and support

of the MEC, for her strategic direction and guidance.

Conclusion
This report presents an account of the De

resources for the 2023/24 financial year.

Approval and sign off

(@tﬁ\d%
Rar[lokgopa \V‘.D
Accounting Officer

Department of Sport ,Arts and Culture
Date: 3| lC’S'( o\
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5. Statement of responsibility and confirmation of accuracy for the annual
report

To the best of my knowledge and belief, | confirm the following:

All information and amounts disclosed throughout the annual report are
consistent.

The annual report is complete, accurate and is free from any omissions.

The annual report has been prepared in accordance with the guidelines on the
annual report as issued by National Treasury.

The Annual Financial Statements (Part F) have been prepared in accordance
with the modified cash standard and the relevant frameworks and guidelines
issued by the National Treasury.

The Accounting Officer is responsible for the preparation of the annual financial
statements and for the judgements made in this information.

The Accounting Officer is responsible for establishing and implementing a
system of internal control that has been designed to provide reasonable
assurance as to the integrity and reliability of the performance information, the
human resources information and the annual financial statements.

The external auditors are engaged to express an independent opinion on the
annual financial statements.

In my opinion, the annual report fairly reflects the operations, the performance
information, the human resources information and the financial affairs of the
department for the financial year ended 31 March 2024.

Yours faithfully

ﬁﬁ}bwﬂ

Accounting Ofﬁc)er

Ramokgopa M.D

b 2o

Date 2|
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6. Strategic overview
6.1  Vision

A socially cohesive and active citizenry for sustainable economic growth.

6.2 Mission

To champion a socially cohesive and active citizenry through sport, arts, culture and
heritage services for sustainable economic growth and development.
6.3 Values

In delivering its services the Department is guided by the following values:

Integrity: Doing the right things in private and in public

Accountability: Taking responsibility for actions and decisions

Transparency: Being open to scrutiny

Dedication: Going beyond the call of duty and committing to service excellence
Innovation: Finding creative solutions

Teamwork: Inclusivity in delivery of services

7.  Legislative and other mandate

7.1 Updates to the relevant legislative and policy mandates

The mandate of the Department of Sport, Arts and Culture is premised on the
Constitution of the Republic of South Africa, Act 108 of 1996, hereafter referred to as
the Constitution, which guarantees the right to social security in Schedule 27. The
Constitution affirms the democratic values of human dignity, equality, and freedom. In
line with these Constitutional imperatives, the Department has been assigned the
powers and functions to develop and implement provincial policies and programmes
regarding Sport, Arts and Culture in the province, as well as the provision of Library

and Archives Services.
7.2 Institutional policies and strategies

The Department of Sport, Arts and Culture is bound by all legislation passed in South
Africa; however, the following Acts constitute the most regular dimensions of the legal

framework within which it functions.

_
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Act

Purpose

Northern Province Arts and
Culture Council Act, No.6 of
2000

The Act establishes the Provincial Arts and Culture
Council with an aim to develop and promoting arts and
culture to the advantage of the citizens of the province
and to advise the MEC on provisioning of financial
support to artists, administrators and managers in

visual and performing arts.

Northern Province Language
Act of 2000

The Act establishes the Limpopo Province Language

Committee which seeks to provide for the

determination of official languages in the province and
to regulate and monitor the use of such languages and

to establish the provincial Language Committee.

National Language Policy

Framework

The policy Framework strongly encourages the
utilisation of the indigenous languages as official
languages in order to foster and promote national unity.
It takes into account the broad acceptance to linguistic
diversity, social justice, the principle of equal access to
public services and programmers, and respect for
language rights.

Limpopo Provincial Heritage regulations, No0.103 of
2003 The legislation provides for establishment of a
provincial heritage resources authority to manage

provincial and local heritage resources.

National Heritage Resources
Act,1999

The legislation aims to promote good management of
the national estate, and to enable and encourage
communities to nurture and conserve their legacy so
that it may be bequeathed to future generations.
Section 8 (8) 1 identifies the province as a second tier
for heritage resource management and local level
functions for local authorities. The Act further directs for
establishment of provincial and heritage resource
authority and for all state Departments to maintain and
conserve the heritage resources under its control. The
Act

establishes a Provincial Heritage Resource

_
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Act

Purpose

Authority (PHRA) whose role is to advise the MEC on
implementation of the Act at provincial and municipal
level;, promote systematic identification, recording and
assessment of heritage resources and heritage objects
forming part of the national estate in a province, as well

as promoting and management of heritage resources.

National archives Act, No. 43
of 1996 as amended and
Provincial Archive Services
Act, No. 5 of 2001

the Act provides for proper management and care of
the records of government bodies; the preservation and

use of archival heritage

National Sport and Recreation
Act, 1998

The Act provides for the Member of Executive Council

for Sport and Recreation to provide funding to

provincial Federations for provincial and local

development.

South African Geographical
Names Council Act 118 of
1998

Clause (2) of the Act outlines the object of the Act to be

amongst  others  establishment of  Provincial

Geographical Names Committees and also set
standards and guidelines for local and provincial
authorities in their respective areas of jurisdiction. The
council thus established work in consultation with
provincial governments in identifying existing
geographical names in need of revision, and coordinate
names and

request for advice on geographical

standardisation

Film and Video
Foundation Act 73 of 1997

National

The Act makes provision for the Premier to designate a
member of the executive council who will ensure that
the promotion of the film and video industry is
effectively done throughout the country and to ensure
coordination in the distribution of funds at provincial

level.

National Arts Council Act 56
of 1997

The Act makes provision for the Premier to designate a
member of the executive council to perform any

function entrusted to such member by or under this Act.
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Act

Purpose

The responsible member will ensure the promotion of
arts more effectively throughout the Republic and to
ensure co-ordination in the distribution of funds at

provincial level.

Local Government Municipal
Structure Act (Act 117 of
1998)

The Act provides that functions for library and museum

services now become an exclusive provincial

competency.

Pan South African Language
Board Act 59 of 1995

The Act seeks to establish a language committee in the
province to advise it on any language matter in or
affecting the province or any part thereof where no
such provincial committee exists or where an existing
provincial committee has jurisdiction only with respect

to the official languages of a province.

Safety at Sports and
Recreational Events Act,
2010

The Act provides for measures to safeguard and
protect the physical well-being and safety of persons
and property at sports, recreational, religious, cultural,
exhibitional, organisational or similar events held at
stadiums or venues along a route are adequately

administered and governed.

Disaster Management Act 57
of 2002

The Act provides for an integrated and coordinated
disaster management policy in South Africa that
focuses on preventing and risk of

the

reducing the

disasters, mitigating severity of disasters,
emergency preparedness, rapid and effective response
to disasters and post-disaster recovery. It regulates the
establishment of national, provincial and municipal

disaster management centers.

Limpopo Provincial Library
Information Services Act 7 of

2001

The Act provides for the establishment, administration
and control of library and information services in the

province and for matters incidental thereto.

Promotion of Access to

Information Act 2 of 2000

In terms of the Promotion of Access to Information Act,
all private bodies (entities mentioned above as defined

in PAIA) and public bodies (mainly state Departments
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Act

Purpose

and state administrations as defined in PAIA) must give
access to their records, if someone requests a record
in terms of PAIA

Promotion of Administrative

The Act give effect to the right to administrative action

Justice Act 3 of 2000 that is lawful, reasonable, and procedurally fair and to
the right to written reasons for administrative action as
contemplated in section 33 of the Constitution of the
Republic of South Africa, 1996; and to provide for
matters incidental thereto.

7.3 Bills

Bill Purpose

Provincial Sport Academies | To provide for the purpose, application and objects of

Bill, 2016 the Act; to make provision for the establishment and
governance of Provincial Sport Academy
Commissions; to provide for an interim Provincial Sport
Academy Commission; to provide for the functions,
powers, staff and funds of the Provincial Sport
Academy Commissions; to provide for the monitoring
and evaluation of the Academy System and the issuing
of prohibition notices; and to provide for matters
connected thereto.

7.4  Regulations

Regulation Purpose

Bidding and Hosting of | These promulgated regulations provide for the

International Sport and | submission of applications by event organisers subject

Recreational Events | to complying with certain procedures in order to obtain

Regulations, 2010

authorisation for the bidding and hosting of their events

from the Minister.
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Regulation Purpose

Key responsibility placed upon the Limpopo
Department of Sport, Arts and Culture as a result of
these regulations is for the Member of the executive
council to support in writing an application to host
international sport and recreation events where

applicable.

Safety at Sport and | The regulations ensure that the safety and security of
Recreational Events | all spectators and sports participants at events at
(SASREA) Regulations, 2015 | stadiums or other venues in South Africa are
adequately nurtured, protected, administered and
governed. These responsibilities are subject to

amendment until formal promulgation of the

regulations.

7.5 Institutional policies and strategies

Policy Purpose
Agenda 2063 AAgenda 2063 i s a strat

socioeconomic transformation to the continent over the
next 50 years. It builds on, and seeks to accelerate the
implementation of past and existing continental
initiatives for growth and sustainable development.
AAgenda 2063 to amongst
with a strong cultural identity, common heritage, shared
values and ethicso.

The United Nations (UN) The Sustainable Development Goals (SDGs) 2030,
Sustainable development
goals

building on the Millennium Development Goals 2015,
were adopted as Global Goals by world leaders on 25
September 2015. There are 17 SDGs to end poverty,
fight inequality and manage climate change by 2030.
Three (3) of the goals namely 16, 3 and 4 relate to the
mandate of the Department of Sport, Arts and Culture
Vi z; Apromot e peacef ul a

sustainable development, provide access to justice for
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Policy Purpose

all and build effective, accountable and inclusive
institutions at al | l eve
promote well-being for all at all ages and ensure
inclusive and equitable quality education and promote

lifelong learning opportunities for all.

National Development Plan The NDP vision for 2030 stated in Chapter 4 of the
Constitution IS t hat nSo
conscious of the things they have in common than their
di fferenceso. I n t hi sasedS
knowledge about and support for a set of values
shared by all South Africans including the values
contained in the Constitution. An inclusive society and
economy. Increased interaction between South
Africans from different social and racial groups. Strong
leadership across society and a mobilised, active and
responsible citizenry.

MTSF The Medium-Term Strategic Framework (MTSF)

serves as framewor k to

Programmes during the electoral mandate period
(2020-2025). It is a statement of intent in accordance
with the NDP goals over the five-year period. Strategic
priorities for the Sport, Arts and Culture sector are
cont ai ned un dsocaial cBhesion and tsafe
c 0 mmu n ioftthe drafttMTSF. This includes three (3)
impact statements that will steer the sector towards
Vision 2030. This impact is A diverse, socially
cohesive society with a common national identity,
achieve economic growth of between 3% and 3.5% by
2024 and implement National Adolescent Sexual and
Reproductive Health and Rights Framework Strategy
by 2024. These are achieved through three outcomes
viz; Broad-based knowledge about and support for a
set of values shared by all South Africans including the

_

29




Policy

Purpose

values contained in the Constitution, accelerated
inclusive economic growth and Improved Adolescent
Sexual and Reproductive Health and Rights. The
Department contributes directly to outcome on Broad-
based knowledge about and support for a set of values
shared by all South Africans including the values
contained in the Constitution, Accelerated inclusive

economic growth.

White Paper on Arts Culture
and Heritage services, 4 June
1996

This White Paper seeks to promote arts, culture,
heritage and literature in their own right, as significant
and valuable areas of social and human endeavour in
them. It spells out the institutional arrangements
required to implement a new vision in which they are
developed, practiced and celebrated among all our
people and it indicates the changes required of existing
institutions to assist in this regard. The White Paper
identifies distinctively the responsibility of the National
Department of Arts and Culture and Provincial and
Local authorities as making an impact on economic
growth, development and promotion of tourism through
provision of infrastructure, human Resource
Development, greater access to public funds to support
the dissemination of art, the development of markets
and audiences, increased funding for arts, culture and

heritage and securing the rights and status of artists.

The White Paper on Sport

and Recreation for the

Republic of South Africa,
2013

The White Paper on Sport and Recreation confers the
following responsibilities to the provincial structures of
ture s
The WH

in sport and

arts and cul

Nat i

sport,
Wi ng

outcome on

nni ono.
increased participation
recreation; and improved national and international

performances of South African athletes.

The White Paper acknowledges that the organisation,

_

30



Policy Purpose

management and control of provincial sport and
recreation is a provincial competence. At the
provincial level the Member of the Executive Council
(MEC) and the provincial Departments of sport and
recreation are charged with the responsibility of
promulgating legislation that provides norms and
standards at local municipal level, developing policies
within the context of the national sport and recreation
policy, with the principal agents being the provincial
federations , implementing and monitoring sport and
recreation policies within the provincial framework,
developing sport and recreation in the province
holistically,  building  relations  with identified
stakeholders with a view of developing sport and
recreation in the province, assisting and guiding
provincial and regional academies in line with national
directives with a view of providing support for provincial
level athletes and for those national athletes living and

training locally.

National Sport and Recreation | The NSRP specifically focuses on the following
Plan (NSRP) strategic objectives to assist with broadening the base
of sport and recreation in South Africa in order to
improve the health and well-being of the nation by
providing mass participation opportunities through
Active recreation, to maximize access to sport,
recreation and physical education in every school in
South Africa and to promote participation in sport and
recreation by initiating and implementing targeted

campaigns.

National Language Policy | This Policy Framework must therefore cater adequately
Framework for the harmonisation of language policy at all three

levels of government and articulate clear policy

positions on the status and use of the indigenous
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Policy

Purpose

official languages in all nine provinces in South Africa.
The framework provides for provinces to formulate
policies  to promote multilingualism in line with the

guidelines contained in this Policy Framework

State of the Nation Address,
State of the Province address,

and budget speeches and

The Strategic Plan has considered the ruling party
manifesto, State of the Province Address and State of
the Province Address (SOPA) and the budget

pronouncements speeches made by the Minister and MEC as well as
pronouncements by the Minister.
Limpopo Growth and | The Provincial Growth and Development Plan (PGDP),

Development Plan

aligned with the NDP, provides the framework of Action
for Provincial Government towards the 2030 NDP
Vision. The plan identifies and ensure social
cohesion and strengthen moral regeneration

nked t he

Communi t i

as a

priority |i t o MT]

and Safer eso.

further priorities which the Department of Sport, Arts

and Culture can contribute to indirectly, viz;

Transformation and modernization of the economy and
transform the tourism industry, modernize, and
transform public services, promote regional economic
integration and transform and revitalize economic and

public infrastructure.

Limpopo Provincial Language

Policy Framework

The Limpopo Province Languages Act, 2000 ( Act No.7
of 2000) provides for the determination of the six official
languages and establishes the Limpopo Language
Committee. The Act further prescribes the officials

languages for publications and communication.

Expanded Public Works
Programme (EPWP)

The EPWP is a key government initiative, which
contributes to Government Policy Priorities in terms of
decent work & sustainable livelihoods, education,
health; rural development; food security & land reform
and the fight The

against crime & corruption.
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Policy

Purpose

Environment and Cul ture S
the EPWP involves employing people to work on
projects to improve their local environment. The sector
buil ds South

in doing so, dynamically uses this heritage to create

Africads nat
both medium- and long-term work and social benefits.
The Department uses EPWP for the Environmental and
Culture Sector provide an opportunity to utilise public

sector funding to reduce and alleviate unemployment

Regulations issued in terms of
Section 27(2) of the Disaster
Management Act (57/2002)
by the Minister of Cooperative
Governance and Traditional

Affairs and amendments

The Regulations provides for steps necessary to
prevent an escalation of the disaster, or to alleviate,
contain and minimize the effects of the disaster.

Directions issued in terms of

regulation 4(3), read with
regulation 33a, of the
regulations  made  under

section 27(2) of the disaster
management act, 2002 (act
no. 57 of 2002).

The regulations provide for the reopening of schools
and measures to address, prevent and combat the
spread of covid-19 in the national Department of basic
education, all provincial Departments of education, all
education district offices and all schools in the republic
of south Africa and for non-contact sport training and
matches, non-contact sport-related activities and all
arts and culture school-based activities in schools, may

resume without any spectators.

Disaster Act:
Directions

Issued in terms of regulation

Management

4(10) of the regulations made
under section 27(2) of the
Disaster Act,

2002 (Act no.57 of 2002)

Management

The directions provide measures to address, prevent
and combat the spread of Coronavirus COVID-19 in

sport, arts and culture.
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9. Entities reporting to the MEC
The information furnished in this section should correlate with information provided
elsewhere in the annual report, for example, in the related party transactions

disclosure note to the financial statements and the information on the entities.

The table below indicates the entities that report to the MEC.

Name of Legislative Financial Nature of Operations
Entity Mandate Relationship
Limpopo Arts Northern Financial 1 Provide, and encourage the
and Culture Province Arts support for provision of, opportunities for
Council and Culture funding of persons to practice the arts;
Council Act activities 1 Promote the appreciation,
No.6 of 2000 understanding and enjoyment of

the arts and the general application
of the arts in the community;

1 Foster the expression of a national
identity and consciousness by
means of the arts;

1 to uphold and promote the right of
any person to freedom in the
practice of the arts;

1 to give the historically
disadvantaged such additional help
and resources as are required to
give them greater access to the
arts;

1 Address historical imbalances in
the provision of infrastructure for
the promotion of the arts;

1 Develop and promote the arts and

to encourage excellence in regard

to these.
Limpopo Pan South Financial 1 Make recommendations to the
Provincial African support for MEC and Legislature regarding any
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Name of Legislative Financial Nature of Operations
Entity Mandate Relationship
Language Language Board | funding of proposed existing legislation,
Committee (PANSALB) Act | activities practice and policy.
59 of 1995 as Advise the MEC on any other
amended by matter in or affecting the Province
PANSALB with regard to the official languages
Amendment Act of the Province, especially the
of 1999 previously marginalized indigenous
Use of Official languages commonly used by
Languages Act communities in the Province.
12 of 2012
Provincial Provincial Financial Advise the MEC on the formulation,
Library and Library and support for development and implementation of
Information Information funding of a provincial policy for library
Services Board | Services Act, activities information services (LIS).
No.7 of 2001 Monitor rendering of LIS in terms of
the Act and advise the MEC.
Advise the MEC on any matter the
MEC may refer to the board or
which in the opinion of the board
shall be brought to the notice of the
MEC.
Limpopo National Financial Advise the MEC on the
Heritage Heritage support for implementation of the Act or
Resource Resource Act 25 | funding of relevant provincial or municipal
Authority of 1999 activities legislation.
Management of heritage resources
at provincial level.
Limpopo South African Financial Advising local authorities and
Provincial geographical support for working with them in ensuring that
Geographic Names Act 118 | funding of they apply the principles of the
Names 0f 1998 activities SAGNC to the names under their
Committee jurisdiction.
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Name of Legislative Financial Nature of Operations
Entity Mandate Relationship

1 Make recommendations to the
SAGNC on the names of
geographical features that fall
within its provincial boundaries. It
should do preparatory work for the
submission of names to the
SAGNC and is responsible for
seeing to it that local communities
and other stakeholders are
adequately consulted.

1 Liaises with the SAGNC on
promoting research and ensuring

that unrecorded names are

collected.
Limpopo Provincial Financial 1 Consult with and advise the MEC on
Province Archive support for any matter related to the operation
Archives Services Act, funding of of the Limpopo Provincial Archives
Council No.5 of 2001 activities and Records Services Act.

1 Advise and assist the Provincial
Archivist in carrying out the
objectives and functions of the
Provincial Archives.

1 Promote the co-ordination of
archival policy formulation and

planning at provincial levels.

Moral The Moral Financial 1 Implement programmes aimed at

Regeneration summit, 1998 support for combating moral degeneration.

Movement funding of 1 Facilitating networking and
activities partnerships with civil society

organisations on moral

regeneration
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T Promote local action and
commitment from within the various
communities of the Province at their
various levels of existence and

operation.
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PART B:
PERFORMANCE INFORMATION




1. AUDITOR-GENERALOGS REPORT: PREDETERMI NED OBJ EC(
The AGSA currently performs certain audit procedures on the performance
information to provide reasonable assurance in the form of an audit conclusion. The
audit conclusion on the performance against predetermined objectives is included in
the report to management, with material findings being reported under the
Predetermined Objectives heading in the Report on other legal and regulatory
requirements section of the auditords report

Refer to page 260 of the Report of the Auditor-General, published as Part E: Financial

Information.

2. OVERVIEW OF DEPARTMENTAL PERFORMANCE

2.1 Service Delivery Environment

2.1.1 Programme 2: Cultural Affairs

In the year under review, in pursuant of promoting social cohesion and nation building,
the Department implemented a total of twenty-six (26) social cohesion dialogues in
communities with an aim of obtaining solutions of community challenges that hinder
peace and safety in communities. The community dialogues were staged in the five
districts in partnership with the local and district municipalities, Department of Social
Development, South African Police Services and Traditional Authorities for the

purpose to addressing root causes of hindrances to social cohesion.

The Mapungubwe Arts and Cultural programmes rolled out a total of nine (9) creative
industry projects that managed to promote artists in the area of film and video, choral,
comedy, theatre, authorship, audio visual, creative design, craft and instrumental
music. The creative industry projects included the showcasing of theatre productions
of Amagrootman , a show that won a standing ovation in the annual Grahamstown
Arts Festival, and Beyond disability, a play that showcased the talent of the Disability
sector.

The hosting of the three (3) national days, i.e., Freedom, Africa and Heritage days,
managed to increase the number of people that participated in the arts, culture and

heritage programmes in collaboration with other government entities, local and district
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municipalities. The hosting of the national days also opened platforms of participation
and diverse cultural performance by artists which contribute to a social cohesive
society. The province boosted the hosting of the National Reconciliation Day in
Vhembe District, Thohoyandou Municipality, where the diverse culture and heritage of

the province was showcased to the country at large.

The programmes to train and capacitate artists to ensure excellence in the creative
and cultural industry saw a total of one thousand seven hundred and ninety-two (1
792) artists being supported with capacity-building programmes. Out of the 1 789
artists, a total of 980 were women, 1 250 youth and 22 People with Disabilities. The
Department strives to support and promote artists by creating a conducive
environment for performance in district, provincial and national platforms. In the year
under review, a total of five thousand and three hundred and thirty (5 330) artists
were supported and promoted. The artists were supported and promoted during the
hosting of various government programmes such as the national days creative
industry projects, Mapungubwe Arts and Cultural programmes, and Ku luma vu kanyi

activities.

In ensuring that the Limpopo Social Cohesion and Nation Building strategy, the
Department implemented one of the key performance objectives of addressing
Gender i Based Violence and Femicide in all five districts. The Department
implemented twelve (12) GBVF campaigns through arts and culture activities to
educate communities about the repercussions of the pandemic in hindering social
cohesion and nation building. The Department supported the statutory bodies of
LIHRA, LACC, Moral Regeneration Movement (MRM), Provincial Languages
Committee, Library and Information Services Board, Limpopo Archives Council and
Limpopo Geographical Names Committee (LGNC) as implementing agents to promote

and oversee the arts, culture, heritage and languages in communities.

In preserving the heritage and culture of the society, the Department rolled 7 out the
Ku luma Vukanyi programmes in line with the District Development Model by
collaborating with the Traditional Authorities, Traditional Healers, and local and district
municipalities. The collaborations also led to the collaboration of the Limpopo

Economic Development Environmental and Tourism which assisted in using the
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programmes as build ups to the annual Marula Festival. In further promoting arts,
culture and heritage in communities, the department supported and monitored the
thirty-nine (39) community art centres in the five districts in collaboration with the

Limpopo Arts and Culture council.

The Department rolled out Mapungubwe Arts and Culture programmes from the third
guarter to the fourth quarter of the financial year with the purpose of ensuring that all
districts benefit from the rich, artistic arts and cultural activities that is brought by the
programme. The programme was used as a vehicle to grow and develop the multi 7
faceted arts and culture dimensions through the hosting of Mapungubwe Theatre
Night Festival, Mapungubwe comedy Night, Mapungubwe Craft Market, Mapungubwe
Film and Video Festival, Mapungubwe Arts and Cultural Festival and Mapungubwe
Choral Festival. The programme integrated successfully sport and recreation with arts
and culture by hosting the Mapungubwe Marathon and Mapungubwe Rugby Cup
where the participation of the White, Indian and Coloured communities was increased.
The Mapungubwe Youth and Diva Festival saw the programme attracting more than 2

500 young people who had access of the instrumental genre in a festival.

In ensuring that the citizens of Limpopo live cohesively, the promotion of national

symbols is of pivotal importance. The Department rolled out a total of thirty (30) i | am

the flag campaignso i n the five di stricts i n part n.
Education. A total of one hundred and twenty-nine (129) work opportunities were

created through the Expanded Public Works Programme in the general maintenance

and cleaning of libraries and museums.

Languages is also a significant instrument in promoting social cohesion and nation
building. In translating documents to various official languages, 100%, which are a
total of thirty-five (35) of the documents received from client departments and other
government entities were completed in the year under review. In promoting the
speaking and preservation of indigenous languages in the province, a total of thirteen
(13) multilingualism campaigns were implemented in the year in collaboration with

government entities, local and district municipalities.
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2.1.2 Programme 3: Library and Archives Services

The Department planned for practical completion of five (05) libraries, which are
Mulamula, Vleifontein and Tshaulu in Vhembe District, Botshabelo in Waterberg
District and Mampane in Sekhukhune District. Mulamula library is the only project that
achieved practical completion as planned as at end of March 2024. In relation to the
four (04) remaining libraries, the progress achieved at the end of the financial year is
as depicted in the graph below:

Graph: percentage progress for new library under construction

Percentage progress

90% 80%
80%
70% 60%
60% 50%
50%
40%
30% 25%
20%
B
0%
Botshabelo Vleifontein Mampane Tshaulo

Name of Library

The progress of Vleifontein, Mampane and Tshaulu encountered delays as
contractors were only appointed in July 2023, site hand-over in August 2023 and due
to slow performances by the contractors. In Botshabelo library, progress was delayed
by numerous community unrests and disruptions that were encountered on site. The
contractors have developed revised work schedules and cash flow projections to

ensure the achievement of the practical completion in September 2024.

A total of thirty-seven, six hundred and three (37 603) library materials were procured
in the year under review to ensure improvement and promotion of the culture of
reading, writing, and learning in communities. Library materials furthermore contribute
to the quality of research conducted by students and academics from various tertiary

institutions in the province.
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In promoting the usage of archive services in the province, the Department approved
ten (10) record classification systems of various government entities, local and district
municipalities. Furthermore, eight (8) records management trainings were conducted
in provincial government and local government entities. To preserve the rich history
and heritage of the province through the living heritage sources, a total of fifteen (15)
oral history interviews were conducted with traditional authorities, veterans and
military veterans. A total of eight (8), public awareness campaigns on archives were
also conducted in various schools in the districts to make an awareness to learners

about the importance of archive and record management services.

Programme 4 : Sport and Recreation

In the 2023/24 financial year, the Department has managed to achieve 15 of 16
planned targets within Sport and Recreation programme. The Department supported
two hundred and twenty-five (225) leagues. Five hundred and four (504) coaches and
technical officials benefited from the sport development training programme. The
Limpopo prestigious Annual Sport Awards event was televised for the first time on
South African Broadcasting Corporation (SABC) on the 17 December 2023.

The department continued to collaborate with municipalities, local sport hubs,
recreational clubs, and traditional authorities to stage Indigenous Games. The
Limpopo Indigenous Games Team for the second year in succession obtained
position two during the National Indigenous Games in Kwa-Zulu Natal where Limpopo

Ncuva Team obtained position one again.

More people in Limpopo are gradually and increasingly participating in organised sport
and active recreation events. In 2023/24 fifty-four thousand eight hundred and forty
(54 840) people managed to participate in organised sport and active recreation

events.

The department hosted annual national youth camp attended by one hundred and
twenty (120) participants as planned. The objective of the youth camp was to develop
their competences in nation building, social cohesion, conflict resolution and
transformation. They also learned how to establish a dialogue with young people

coming from their districts and increase their competences in the role of multipliers
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and peer leaders by implementing peace building activities with young people of
different ethnic groups.

In sport sub-programme, one thousand (1 022) athletes were supported by Limpopo
Sports Academy through Life Skills, medical, conditioning and fitness. The
Department continued to provide athletes with appropriate sporting attire as per
prescribed norms and standards. A total of eight hundred and ninety-nine (899)

schools, hubs and clubs were provided with sport attire/equipment.

The Department in collaboration with Basic Education hosted and supported twenty-
five thousand eight hundred and eight-nine (25 889) learners who participated at the
school sport programmes at the district level. Seven thousand three hundred and
seven (7 307) learners who participated at provincial level and one thousand thirty-five
(1 035) at national School Sport games. This was achieved from participating in
fourteen (14) sporting different codes, and four (4) indigenous games.

During the year under review, the department has successfully delivered school sport
service through the nineteen (19) School Sport Structures which were supported
during the Autumn, Winter, and the Summer Competitions. To heighten the degree of
competence in the implementation of school sport programmes, one hundred and six
(106) people inclusive of educators and volunteers were trained to deliver School
Sport programme.

2.2 Service Delivery Improvement Plan

The department has completed a service delivery improvement plan. The tables below
highlight the service delivery plan and the achievements to date.

Main services and standards

Main services | Beneficiaries | Current/actual Desired Actual
standard of standard of achievement
service service
Provision of 101 public 29 153 library 85000 library |37 448 library
library materials | libraries materials materials books were
to public purchased purchased purchased
libraries
101 public 125 Public 125 public 17 267 number of
libraries libraries within libraries within | books were
nine (9) months | pine (9) distributed to 90
months libraries within
costs.
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Main services | Beneficiaries | Current/actual Desired Actual
standard of standard of achievement
service service
Provision of Seleteng, Construction of | 5 |ibraries 1 library
library Runnymede, | three libraries achieving (Mulamula)
infrastructure Mavalani and | achieved and practical achieved practical
Mulamula five (5) in completion by | completion
community progress 2025
members.
Promote and Learners 57 169 people, | 255 000 80 729 people,
develop sport Community including people actively |including learners
and recreation | members learners participating in | participated in
Coaches participated in sport and sport ~ and
i sport and recreation recreation activities
Administrators | recreation events
Hubs
Schools

Batho Pele arrangements with beneficiaries (Consultation access, etc.)

Current/actual arrangements

Desired arrangements

Actual achievements

Provide new library materials
in various formats

Provide new library
materials in various
formats

22 642 of 37 448 library books
acquired were as follows:

9 2 213 in IsiNdebele,

1 5 710 in Xitsonga,

9 8 434 in Seped,i,

1 2 263 in Setswana and
1 1197 in Tshivenda,

vehicle of about 15 minutes

journey by private vehicle
of about 15 minutes

1 40 in IsiZulu
Libraries open at times of | Libraries opened at times | Eight (8) Libraries libraries
maximum  convenience to | of maximum convenience | (Makhado in Vhembe,
users to those who live, work | Mankweng, Seshego and
and study in  the | Polokwane in  Capricorn
community District and Jane Furse,
Burgersfort, Groblersdal,
Phatantswane, in
Sekhukhune  District are
opened during the weekend,
7h30 to 16h30 only.
Newly built libraries accessible | Newly built libraries | Libraries are accessible within
within a journey by private | accessible within a | a journey of 15 minutes

Provide mass-based sport and
recreation activities through
the hub system

Provide sport and
recreation activities in 71
hubs

Sport and recreation activities
were provided in 100 hubs
inclusive of satellites to make
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Current/actual arrangements

Desired arrangements

Actual achievements

it possible for indigenous
games activities like Ncuba,
Big walks, youth camp,

recreation, leagues walks.

Service delivery information tool

Current/actual information | Desired information | Actual achievements

tools tools

Information  will reach all | Information will reach all | Information on upcoming &
beneficiaries through  IGR , | beneficiaries through IGR | celebrated events such as
meetings and departmental |, meetings and | Literacy, awareness
website departmental website, | programmes, advertised

social media platforms

posts were communicated
to beneficiaries  though
social media platforms like
Departmental Facebook
,meetings and through IGR.

Information on programme
plans , projects and key
activities, performance and
evaluations were provided
to beneficiaries through IGR
meeting, departmental
website.

Three (3) IGR meetings and
four (4) Joint Task Team
Meeting to plan for Sport
and Recreation.

Information was provided
during IGR meeting on
library plans and
performance progress and
evaluation.

The departmental website is
being updated on weekly
basis.

The departmental
media platforms
updated on weekly basis.

social
are
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Complaints mechanism

Current/actual complaints | Desired complaints | Actual achievements
mechanism mechanism
Departmental suggestion | Departmental suggestion | Suggestion boxes monitored

boxes/complaints registers in all
service points

boxes/complaints
in all service points

register

in Capricorn, Vhembe, and
Mopani District.

All complaints registered
Jinvestigated and resolved within

All  complaints registered
,investigated and resolved

Two (2) complaints received
were investigated and one

25 days within 25 days resolved within the
prescribed 25 days.

Approved customer complaints | Complaints =~ management | Approved complaint

and compliment policy procedure, Management procedure is in

Employees training on customer
care

Presidential hotline,

Display of departmental
service charter/standards

in all facilities,

Employees training on

customer care,

Analyse and provide
feedback on registered
customers complaints.

place.

received
presidential

No complaints
through the
hotline.

Service Charter approved
and summary, distributed to
all employees.

2.3 Organisational environment

The Departmental is implementing the reviewed organisational structure which is

aligned to the core mandates and support functions of the Department. This will assist

the Department in improving on its key mandates and service delivery processes. The

Department has a total workforce of 458 employees in its establishment, which

includes library posts that are permanent. There is also a total of 197 employees

,appointed additional to the establishment by contract workers appointed through the

Community Library Services and Mass Participation and Sport Development Grant

and EPWP Integrated Grant. Through the three grants, the Department is able to

strengthen its capacity to deliver on sport, recreation, and library services and

enhance compliance to Occupational Health and Safety Act.

48

_




The Department human resource strategic objectives contained in the Human
Resource Plan include Organizational Development, Human Resource Practices and
Administration Services, Employee Health and Wellness (EHW) Services and the

Ethics, Values, Employee and Labour Relations.

The Departmental ICT focus on providing continuous ICT support services which
include the management of SITA services. The Department is continuously monitoring
the network connectivity including Wi-Fi for all sites connected to the Government

network and public libraries which are not connected to a government network.

In the 2023/2024 financial year, the Department has managed to achieve planned
targets within Communication and information Technology Unit. The Department is
implementing an approved ICT Strategic Plan. All in one PC rollout and Installation of
Network infrastructure and connectivity in Public Libraries is ongoing. The Department
has achieved and implemented the following:35 Laptops ,45 All in one PC, Leasing of
multi-functional photo copier, Implementation of VOIP solution, implementation of
Electronic signature, and implementation of EDD pay slip system. The Department will
be implementing E-Leave management, E-Recruitment system, Content Management
system and PMDS system through provincial e- governance strategy.

The department has seen great improvements in terms of financial performance and
compliance with laws and regulations. This attests to the mechanism and internal

controls implemented by management to strengthen the control environment.

Unwanted expenditure has significantly reduced by at least 31% compared to 2022/23
financial year, among other things this suggests more funds are diverted towards the

intended service delivery programs.

The budget cuts of approximately R13.626 million during the year under review and
R34.185 million over the 2024 MTEF poses a serious financial threat in terms of rolling

mass sport participation programs and community library services.

2.4 Key policy developments and legislative changes

There were no key policy changes during the year under review.

_
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3.  ACHIEVEMENT OF INSTITUTIONAL IMPACTS AND OUTCOMES
The Department impact statement contained in the Strategic Plan 2020-2025

Impact statement: A socially cohesive, active, and united province by 2030
Outcomes: Good governance
Increased participation in social cohesion programmes
Improved access to library and information services

Increased participation in sport and recreation
Outcome: Good governance

The Department has set a five-year target of achieving clean audit. The Department
has achieved an unqualified opinion with no material findings during the 4th year of
the Strategic Plan.

Outcome: Increased patrticipation in social cohesion programmes (Progress against
target of 6 301 from baseline of 3 994). The Department has exceeded the 5-year
target of 6 301 by 44% (14, 223).

Outcome : Improved access to library and information services (Progress against
target of 8). Practical completion of four (4) Libraries is achieved. Construction of 4

new libraries at Botshabelo , Vleifontein, Mampane and Tshaulu is in progress.
Outcome: Increased participation in sport and recreation (Progress from 367 218

baseline to 685 460). The Department achievement has achieved 26% (178,385)
towards the five-year target of 685 460.

The Department has revised the five-year targets for the outcomes indicated in the

table below:
MTSF priority Social cohesion and safer communities
Outcome Outcome indicators Baseline | Revised
Five-year target
Increased participation in | Number of participants in | 3994 6 301
social cohesion programmes. | social cohesion
programmes.
Increased  participation in | Number of people actively | 367 218 685 460

_
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MTSF priority Social cohesion and safer communities

Outcome Outcome indicators Baseline | Revised
Five-year target

sport and recreation participating in organised
sport and active recreation
events
4, INSTITUTIONAL PROGRAMME PERFORMANCE INFORMATION

4.1 Programme 1: Administration
Purpose: To conduct the overall management and administrative support of the
Department.

Sub-programme
The programme has the following sub-programmes:

M Office of the MEC

1 Corporate Services
Purpose

Office of the MEC: Provide administrative, client liaison and support service to the
MEC.

Corporate Services: Rendering of an internal and external communication and
marketing service, manage the overall administration of the Department which
includes financial management, human resource management and development,

registry, messenger services, legal administration, and transport services.

Institutional outcome: Good Governance.

Outcomes, Outputs, Output Indictors, Targets and Actual Achievements

The programme administration achieved four of five planned targets. Through the
implementation of planned skills development interventions, 218 officials were trained
, of which 134 were women, 85 youth and three (3) were Persons with Disabilities.
Included in the training interventions is training for Senior Management Service
members on Business Continuity implemented to enhance business continuity

governance within the Department. The Department implemented capacity building

_
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initiatives which led to provision of work opportunity to 49 learners and provision and
maintenance of bursary to 18 employees. The Department successfully conducted

workshops on GBVF focusing on diversity of issues, including Gender equality.

Table 2.4.4.1: Report against the originally tabled Annual Performance Plan until date
of re-tabling.

(The Department did not re-table its Annual Performance Plan in the financial year

under review)




Table 2.4.4.2: Report against the originally tabled Annual Performance Plan

Good
governance

Ti meous
payment
supplie
i Nvoi Cc e

Percent a

val i d
pai d
days

i n
wi t

99%

99,9%

1009

99.5%
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prescr.i
30 dayg
Skills Number of skills 10 18 22 22 None
development | development
Interventions interventions
implemented | implemented
Capacity Number of 3 2 2 2 None
building capacity
programmes building
implemented programmes
implemented
Health and Number of 7 6 6 6 None
wellness employee
programmes health and
implemented wellness
programmes
implemented
GBVF Number of Not measured 6 6 None

workshop
conducted in

GBVF
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Linking performance with budgets
The Administration programme which includes the Office of the MEC, Office of the HOD and Corporate Services spent R181.227

million which represents 100% of the allocated budget of R181.706 million in the 2023/24 financial year as compared to 99%

spent of the allocated budget of the 2022/23 financial year.

Sub-programme expenditure

2023/ 2022/
Su#rogra Final Actual (Over)/ Final Actual (Over)/ Un
Name Appropriatf Expendi| Expendi| Appropri|lExpendi Expenditu
R600O R600O0 R600O0 R600O R600O R600O
MECO6s Of f 9 5 9 5 51 9 549 8921 6 2
Corporate services 172 171 4 3 193 957 193 687 27
Total 181 181 4 8 203 506 202 608 89

Strategy to overcome areas of under performance

Output indicator Strategy to overcome areas of under performance
1 The Department will continue to reject payments that do not meet the minimum requirements

Percentage of valid invoices paid

within 30 days of a valid payment or claim.

Performance in relation to Standardised Outputs and Output Indicators for Sectors with Concurrent Functions

There are no standardised sector outputs and indicators for this programme.
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4.2  Programme 2: Cultural Affairs

Purpose: The main objective of this programme is to promote culture, conserve and
manage the cultural, historical assets and resources of the province by rendering

various services.
Sub-programmes
The programme consists of the following sub-programmes:

Management
Arts and Culture
Museum Services

Heritage Resource Services

= =4 4 4 -2

Language services

Purpose:
Management: Provide strategic managerial direction to Cultural Affairs

Arts and Culture: Assistance to organisations for the conservation, promotion and
development of culture in terms of the cultural commission and cultural councils Act
and the South African Geographical Names Act and, Cultural management support

services.

Museum Services: Provincial Museum Service, Provincial Museums in terms of
Ordinance 8 of 1975 Province-Aided museums in terms of ordinance 8 of 1975, Local

Museums in terms of Ordinance 8 of 1975

Heritage Resource Services: Providing assistance to Heritage Council for heritage
resource management in the province in terms of the National Resources Act. No. 25
of 1999.

Language services: Assistance to the Provincial Language Committee in terms of the

Languages Act.

Institutional outcome: Increased participation in social cohesion programmes.

56



————

Outcomes, Outputs, Output Indicators, Targets and Actual Achievements

Cultural Affairs is implementing programmes aimed at fostering social cohesion and
nation building. Taking into cognisance of the diverse culture of the Province, in the
year under review, the Department rolled out programmes that are geared promoting
social and inter-ethnic integration through the hosting of celebrations of the Freedom
Day, Africa Day and Heritage Day. Furthermore, in transforming and uniting
communities, the Department hosted twenty-six (26) community dialogues that

focused on promotion of non T racialism, non i tribalism and cultural tolerance.

In order to address social divisions and exclusions, thirteen (13) multilingualism
campaigns, including promotion of the South African Sign Language were hosted. In
fostering constitutional values in communities, a total number of thirty (30) schools
were reached to promote the national symbols amongst the youth. The hosting of
Mapungubwe Arts and Cultural and Ku luma Vukanyi programmes in the five districts
to promote and preserve culture and heritage, enables the communities to share safer

and common spaces across ethnic divide.

In creating equal opportunities in the creative economy, a total of one thousand, one i
hundred and seventy-two (1 792) Arts and Literary Practitioners benefited from
capacity building programmes to ensure a sustained creative and cultural industry.
Artists received an opportunity to be developed and promoted in nine (9) creative
industry projects that also had a potential of direct and indirect job opportunities. In
accelerating the economic growth in the creative industry, the Department used the
EPWP integrated grant to contribute to job opportunities in the maintenance of

museums, archives and libraries.

Table 2.4.4.1: Report against the originally tabled Annual Performance Plan until

date of re-tabling.

(The Department did not re-table its Annual Performance Plan in the financial year

under review)

57



Table 2.4.4.2: Report against the originally tabled Annual Performance Plan

Increased
participation
in social National days Number 3 3 3 3 0 | None
cohesion celebrated nati ona
programmes hosted
social cohesion | Ny mb e r 3 2 3 3 o | None
and nation s oci al
building cohesi o
programmes nati on
organised buil din
progran
organi s
Community Number 8 26 26 26 0 | None
conversations/d | ¢ o mmu n i
ialoque convers
programmes \di al o g
implemented i mpl e me
to fost
] soci al
\ interac
per yea
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Programme / Sub-programme: Cultural Affairs

59

Outcome Output Output Audited Audited Planned Actual Deviation Reasons
indicator actual actual Annual achievement | from planned | for
performance | performance | Target 2023/2024 target to deviations
2021/2022 2022/23 2023/2024 actual
achievement
2023/2024
Statutor/fNumber 2 5 7 7 0 | None
noistatutsStatuto
bodi es noistat
supportebodies
support
Building Number  of 1523 1296 1200 1789 +589 | More were
capabilities practitioners trained in Film
benefiting and Video and
from capacity Choral during
building Mapungubwe
opportunities Film and
Choral
festivals as it
was a new
genre for
participation in
Mapungubwe
Arts and
culture
programme .
Artists Number of 2677 1 368 2 500 5 330 +2 830 | The groups
promoted artists that performed
promoted during the
national
significant
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Programme / Sub-programme: Cultural Affairs

Outcome Output Output Audited Audited Planned Actual Deviation Reasons
indicator actual actual Annual achievement | from planned | for
performance | performance | Target 2023/2024 target to deviations
2021/2022 2022/23 2023/2024 actual
achievement
2023/2024
days and
social
cohesion
events
had
more participa
nts per group.
Creative Number  of | Not measured 10 8 9 +1 | Additional one
industries projects  in creative
supported the creative industry
industries (Chora|) was
supported. supported as
part of
Mapungubwe
Arts and
Cultural
programme.
GBVF Number  of | Not measured 13 12 12 0 | None
awareness GBVF
Campaigns awarertless
implemented campaigns
implemented
Construction for | Percentage Not measured | Not 25% 3% -22% | The extension
the Provincial _IFfLOV'{‘C'm measured construction construction of the advert
eatre

to appoint a

60




——»

Programme / Sub-programme: Cultural Affairs

Outcome

Output

Output
indicator

Audited
actual
performance
2021/2022

Audited
actual
performance
2022/23

Planned
Annual
Target
2023/2024

Actual
achievement

2023/2024

Deviation
from planned
target to
actual
achievement
2023/2024

Reasons

for
deviations

Theatre

construction

contractor led
to the
conclusion of
appointment
in November
2023. This led
to the site
permit being
approved on
06 February
2024 and the
site handover
was done on
08 February
2024.

Community Arts
development
programme

Number of
Community

Arts Centers
implementing

Arts and
Culture
programmes

Not measures

Not
measured

39

39

None
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Programme / Sub-programme: Cultural Affairs

Outcome Output Output Audited Audited Planned Actual Deviation Reasons
indicator actual actual Annual achievement | from planned | for
performance | performance | Target 2023/2024 target to deviations
2021/2022 2022/23 2023/2024 actual
achievement
2023/2024
Increased Sub-programme: Museum Services
participation | provincial Percent 71% 97% 100%: 100%: 0 | None
in social museums compl et practical practical
cohesion infrastructure |0 f muse completion completion
programmes | ypgraded infrast achieved
upgrade
Job Number 55 73 126 129 +3 | Three (3)
opportunites |1 0 b EPWP job
created through [O P pPOT L U opportunities
arts, culture, created were created
and heritage through to assist with
infrastructure culture general
programmes heritag maintenance
progran within Library
and Archives
services.
Increased Sub-programme: Heritage Resource Services
baricipation | public Number 11 25 30 30 0 | None
I awareness public
activationson |(awar ene
programmes | -\ " A T Jactivat
flago cothe Al
flag o
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Programme / Sub-programme: Cultural Affairs

63

Outcome Output Output Audited Audited Planned Actual Deviation Reasons
indicator actual actual Annual achievement | from planned | for
performance | performance | Target 2023/2024 target to deviations
2021/2022 2022/23 2023/2024 actual
achievement
2023/2024
Increased Sub-programme: Language Services
ﬁ]a;%%'g?tlon Promoted Number 7 7 13 +6 | Additional
cohesion indigenous mul tili multilingualis
programmes languages m prom m promotions
campaig were done
h ost e d during
significant
days and
requests
through other
government
departments.
Official % of 100% 100% 100% 100% 0 None
|anguages documents
promoted and received that
developed are translated
and edited
*The indicator was measures as fANumber of statutory bodies supportedo/ fANumber of | anguage
**The indicator on Percentage completion of museum infrastructure upgradedfiwas measured as fANumber of provincial museums infrastruc
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Linking performance with budgets

Cultural Affairs programme spent R111.145 million or 98% of the allocated budget of R113.136 million in the 2023/24 fpeancis|
compared to 95% spent of the allocated budget of the 2022/23 financial year

Sub-programme expenditure

Management 2 2 3 1 1 860 4 ¢
Arts and Culture 75 74 61 35 33 4
Museum and 22 21 8 6 26 2473 7
Heritage

Language Services 13 13 47 9 9 6 11
Total Q3 111 9 73 69 838 4

Strategy to overcome areas of under performance
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construction envisaged to be achieved by 31 March 2025 and practical completion by March 2026.

The construction work schedule and cash flow projections will be monitored to ensure
construction milestones are achieved within stipulated time frames.

Performance in relation to Standardised Outputs and Output Indicators for Sectors with Concurrent Functions

The standardised sector indicators have been included in the Annual Performance Plan and reported in this Annual Report. The
respective indicators are as follows:

1 Number of community conversations\ dialogues implemented to foster social interaction per year

T Number of public awareness activations on the Al am the
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4.3 Programme 3: Library and Archives Services

Purpose: Assist local authorities in rendering of public library services and providing
of an archive service in the province. The programme consists of the following sub i

programmes:

Sub-programmes

The programme has the following sub-programmes:
1  Management
1  Library Services

i  Archives

Sub- programme Purpose:

Management: Providing strategic managerial direction to library service.

Library Services: This sub-programme provides for Library and Information Services

in line with relevant applicable legislation and constitutional mandates.

Archives Services: Archive support services in terms of the National Archives Act
and other relevant legislation.

Institutional outcome: Improved access to library and information services

Outcomes, Outputs, Output Indictors, Targets and Actual Achievements

The construction of | ibraries is an invest me
education and capabilities. The Mulamula Library has reached a practical completion.
The completed library will serve as a safer space through the joint rolling out of literacy
and library outreach programmes that will benefit all members of the society,
especially children, women and the disabled. The libraries that are to be completed
will become a beacon of hope for the community in the promotion of the culture of

reading and learning.
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The purchase of library materials of thirty-seven thousand, four hundred and forty-
eight (37 448) contributed to the outcome of improved access to library and
information services in communities. The access to library materials by members of
the society are made up of youth, women, disabilities, and the entire society who
benefits from the library and information services. The books purchased are a pivotal
instrument in promoting the access and preservation of indigenous languages spoken

in the province.

The eight (08) archive awareness programmes conducted in schools and more than
five thousand (5 000) learners benefited. The Archives awareness programmes strive
to raise the importance of record keeping and preservation of documents by
government departments and other key stakeholders. The successful rollout of the
fifteen (15) oral history programmes collected stories and rich journeys of the military
veterans and traditional authorities who are living treasures of the province. The
history is recorded and archived in the Provincial Archive for current and future

generations.

Table 2.4.4.1: Report against the originally tabled Annual Performance Plan until
date of re-tabling.

(The Department did not re-table its Annual Performance Plan in the financial year

under review).

67



Improved
access to
library and
information
services

Table 2.4.4.2: Report against the originally tabled Annual Performance Plan

New libraries
established

Number

| i brar:i
establ i
per yea

3 (Seleteng,

Runnymede
and Mavalani
achieved
practical
completion
and Mulamula
64%
construction
progress)

4 (0%-25%)

Botshabelo =
18%
Vleifontein
=7,3%
Sekhukhune =
5,3%

Tshaulu =
5,2%

5 achieving
practical
completion

1
( Mulamula
achieved
practical
completion)

The contractors for
Tshaulu, Mampane
and Vleifontein
libraries were
appointed in July
2023 and site
handover done in
August 2023 as the
previous contractors
were terminated due
to slow performance.
Progress made is as
follows:

Vleifontein: 60%

Mampane :
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Programme / Sub-programme: Library and Archives Services
Outcome Output Output Audited Audited Planned Actual Deviation Reasons for
Indicator Actual Actual Annual | Achievement from deviations
Performance | Performance Target 2023/2024 planned
2021/2022 2022/2023 2023/2024 target to
Actual
Achievem
ent
2023/2024
is at 80% against 90
%due to continuous
delays by numerous
community
disruptions.
Purchased Number {20958 29 153 25 000 37603 +12 603 | Increase in the
items for library |1 i br ary quantity of books
materials materi a resulted from lower
purchas prices of books.
Improved Sub-programme: Archives
ao0ess 0 | Record Number 8 13 10 10 0 None
nrary ar classification |r ecord
mfor_matlon systems cl assi f
approve
Archive and Number —of 5 8 8 8 0 None
records arCh|Ve and
training records
conducted training
conducted
Oral history Number 6 6 15 15 0 None
projects history
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Programme / Sub-programme: Library and Archives Services

Linking performance with budget

Outcome Output Output Audited Audited Planned Actual Deviation Reasons for
Indicator Actual Actual Annual | Achievement from deviations
Performance | Performance Target 2023/2024 planned
2021/2022 2022/2023 2023/2024 target to
Actual
Achievem
ent
2023/2024
undertaken project
undert a
Awareness Number Not measured |7 8 8 0 None
programmesin [P Ub |l i c
archives awarene
conducted program
conduct
archive
*** NB: The indicator on Number of |l ibraries established per year was previously measured

Library and Archives Services spent R231.954 million or 95% of the allocated budget of R245.008 million in the 2023/24 financial

year as compared to 83% spent of the allocated budget of the 2022/23 financial year. The under expenditure was mainly under

payments for capital assets. The progress of the construction of the three (03) new libraries, Tshaulu, Vleifontein and Mampane

were as a result of the appointment of the new contractors in July 2023 and site handover only been done in August 2023 as the

previous contractors were terminated due to slow performance. Botshabelo library experienced delays due to community unrests

whi ch

crippl ed

physical

construction
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The Department has already requested a rollover of R11.305 million under the Community Library Services Grant.

2023/ 2022/
Su#rogra Final Actual| (Over) |/ Final Actual (Over)/
Name Approprial Expendi Expendi| Appropri| Expendi| Expendi
R6000O0 R6000O0 R6000O0 R6000O0 R6000O0 R6000O0
Library services 235 223 12 183 152 31
Archives services 9 3 8 6 73 6 6 6 3 36
Total 245 231 13 190 158 32

Strategy to overcome areas of under performance

Output indicator Strategy to overcome areas of under performance
Number of | i bré T Contr act eup plans witla dashHflow projections were developed to ensure practical
per year completion by end September 2024.

f Monitoring of the contractorsod work schedg

with the implementing agent on monthly basis.

Performance in relation to Standardised Outputs and Output Indicators for Sectors with Concurrent Functions

The standardised sector indicators have been included in the Annual Performance Plan and reported in this Annual Report. The
respective indicators are as follows:

1 Number of libraries established per year
1 Number of public awareness programmes conducted in archives
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4.4 Programme 4: Sport and Recreation

Purpose:

1 The programme provides support to provincial sport associations and other
relevant bodies to stimulate the development of sport.

Formulate inputs regarding sport policy and promote sport programmes.
Stimulate and present capacity building programmes.

Control, promote and develop the provincial sport academy.

Develop and contribute towards sport marketing strategies.

Facilitate development of facilities with a view to improving life of the
disadvantaged and promote and develop sport tourism through major events.

= =4 =4 4 A

Sub-programmes

The Programme has the following sub-programmes
1 Management

1 Sport
1 Recreation
9 School Sport

Sub-programmed s purpose

Management: Provide sport management functions, transport, and administrative
functions to the Directorate.

Sport:

' 91 Provide support to provincial sport associations and other relevant bodies to
stimulate the development of sport
Formulate inputs regarding sport policy and promote sport programmes.
Stimulate and present capacity building programmes
Control, promote, and develop the provincial sport academy.
Develop and contribute towards sport marketing strategies
Facilitate development of facilities with a view to improving life of the
disadvantaged
1 Promote and develop sport tourism through major event

= =] == = =

Recreation:

1 Provide financial assistance to sport federations for development programmes
and special incentives to sport people from the province. Manage and present
specific-development programmes.

i ort to recreation bodies for specific development purposes
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1 Use sport and recreation to address the HIV/AIDS pandemic
1 Introduce activities to promote and encourage an active and healthy lifestyle

School Sport:
1 Develop policies and conduct research regarding school sport
1 Monitor and evaluate all programmes pertaining to school sport and promote
adequate facilities
1 Ensure that all learners have access to sport activities, benefits associated with
school sports accrue to learners.

Institutional outcome: Increased participation in sport and recreation

Qutcomes, Outputs, Output Indictors, Targets and Actual Achievements

The programme is contributing to revised MTSF 2019-2024 priority 6 :Social Cohesion
and Safe Communities as well as priority seven (7) of the Limpopo Development Plan

(LDP) 2020-2025 which is focused on strengthening social cohesion.

To contribute to MTSF and LDP priorities the Department implemented various
programmes and activities aimed at promoting social cohesion through increased
interaction across space and class. The reported participants in organised sport and
recreation activities, twenty nine thousand two hundred and seven (29 207) were
females, sixteen thousand and one hundred and thirty six (16 136) were youth,
ten(10) were non-binary and four hundred and fifty nine (459) were people with

disabilities and one thousand eight hundred and ninety two (1 892) children.

The Department further provided opportunity for six thousand two hundred and thirty-
one (6 231) elderly people, one thousand six hundred and forty-eight (1 648) people
living with disability to participate in sport and recreation events in the year under

review.

The Department in promoting LDP 2020-2025 priority 3 on provision of quality
education linked to Revised MTSF on Education, Skills has ensured participation of
fifty-four-.thousand eight hundred and forty (54 840) learners from primary and
secondary at district level_in school sport programmes. The learners participated,

-six (12 976) were females and twenty four
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thousand one hundred and seventy nine (24 179) were youth and people with

disabilities were seventy five (75).

Table 2.4.4.1: Report against the originally tabled Annual Performance Plan until
date of re-tabling.

(The Department did not re-table its Annual Performance Plan in the financial year
under review)




Table 2.4.4.2: Report against the originally tabled Annual Performance Plan

Increased
participation
in sport and
recreation

Athletes Number of 500 501 1 000 1022 +22 | The increase

support athletes was due to the

ed by sport | supported by provision of

academies | the sports medical

academies intervention to

athletes during
the National
School Sport
Summer
Games

Sport Number of sport 6 6 6 6 0 | None

academies | academies

supported supported

People Number of 50 40 100 100 0 | None

trained to people trained

deliver sport | to deliver on

academies | academy

programmes
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Programme / Sub-programme: Sport and Recreation
Outcome Output Output Audited Audited Planned Actual Deviation from Reasons for
indicator Actual Actual Annual Achievem | planned target deviations
Performance | Performanc Target ent to.ActuaI
2021/2022 e 2023/2024 2023/2024 Achievement
2022/2023 2023/2024
Sport focus | Number of sport 5 2 5 5 0 | None
Schools focus  schools
Supported | supported
through the
academy
Peop! e|Number  of 598 723 500 504 +4 | Additional
t raine|people trained people trained
par t o to deliver club were as a
devel o|development result of the
t requests from
progr a federations
L e agu e | Number of | Not measured 233 223 225 +2 | Additional
suppor |leagues leagues were
supported supported due
federation
request.
Pr ovi n|Number of 1 1 1 1 0 | None
pr ogr alPprovincial
S programmes
d
Increased Sub-programme: Recreation
participation | gop 565, | Number of 518 087 900 89 -1 | One club was
U hubs and schools,  hubs not provided as
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Programme / Sub-programme: Sport and Recreation

Outcome Output Output Audited Audited Planned Actual Deviation from Reasons for
indicator Actual Actual Annual Achievem | planned target deviations
Performance | Performanc Target ent to.ActuaI
2021/2022 e 2023/2024 2023/2024 Achievement
2022/2023 2023/2024
recreation clubs and clubs they did not
provided provided  with participate in
with equipment the league.
e gui p mjand/or attire as
and/or attire | per the
as per established
norms and | norms and
standards standards
Participation | Number ~  of 27 054 43 033 50 000 54 8§ +4 840 | The number
in sport and | People  actively increased due
participating in to huge
recreation organised sport turnover during
and active the Run4
promoted recreation Cancer
events. Marathon, and
during local
league games
and elderly
games
Annual Number of | Not measured 120 120 12 0 | None
Youth learners/ youths
Camp attending  the
attended youth camp
Indigenous | Number of 28 220 220 23 +15 | More clubs
games indigenous supported in
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Programme / Sub-programme: Sport and Recreation

Outcome Output Output Audited Audited Planned Actual Deviation from Reasons for
indicator Actual Actual Annual Achievem | planned target deviations
Performance | Performanc Target ent to.ActuaI
2021/2022 e 2023/2024 2023/2024 Achievement
2022/2023 2023/2024
clubs games clubs preparation for
Supported supported  per 2023 National
per code code Games to
broaden the
selection base.
Increased Sub-programme: School Sport
participation | Participation | Number of 10 309 14 136 25 000 25 +889 | The number
insportand | in district, | learners increased due
recreation provincial, | participating at expansion of
national the district districts by
school sport | school sport Department of
tournament | tournaments Education
s promoted which resulted
in the
participation of
more athletes
Number of 3 358 5715 6 525 7 3 +782 | The number
learners increased due
participating  In expansion of
school sport districts by
tournaments at Department of
a provincial Education
level

which resulted
in the
participation of
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Programme / Sub-programme: Sport and Recreation

school sport

sport

Outcome Output Output Audited Audited Planned Actual Deviation from Reasons for
indicator Actual Actual Annual Achievem | planned target deviations
Performance | Performanc Target ent to.ActuaI
2021/2022 e 2023/2024 2023/2024 Achievement
2022/2023 2023/2024
more athletes
Talented Number of 424 530 1033 1 0 +2 | Additional
ath|eteS |eal’neI’S |earners met
developed participating_ in qualifying times
the national to participate in
school_ s_port the national
championships athletics
championships
School Number of 19 19 19 19 0 | None
sport
school sport
structures
supported structures
supported
People Number of 494 949 106 10 0 | None
trained to | people trained
develop to deliver school

Linking performance with budgets

Sport and Recreation programme spent R101.451 million or 100% of the allocated budget of R101.699 million in the 2023424 daraas

compared to 98% spent of the allocated budget of the 2022/23 financial year.
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Sub-programme expenditure

2023/ 2022/
Su#rogra Final Actual (Over)/ Final Actual (Over)/
Name Approprial Expendi| Expendi| Appropri| Expendi| Expendi
R600O R600O0 R600O0 R600O R600O R600O

Management 29 28 5 25 -

255

Sport 13 12 11 7 2 6 8 32
School Sport 8 8 8 8 12 75 74 93
Total 101 101 24 8 2 81 1 5

Strateqy to overcome areas of under performance

Output indicator

Strateqy to overcome areas of under performance

Number of schools, hubs and clubs provided
with equipment and/or attire as per the

established norms and standards.

Encourage more clubs to participate in the leagues.

Performance in relation to Standardised Outputs and Output Indicators for Sectors with Concurrent Functions

The standardised sector indicators have been included in the Annual Performance Plan and reported in this Annual Report. The

respective indicators are as follows:

1 Number of schools, hubs and clubs provided with equipment and/or attire as per the established norms and standards

1 Number of athletes supported by the sports academies
1 Number of learners participating at the district school sport tournaments
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5.TRANSFER PAYMENTS

5.1. Transfer payments to public entities

Name of Public Entity Key Outputs of the public entity Amount transferred to the public Amount spent by the public entity Achievements of the public entity
entity
None None None None None

5.2. Transfer payments to all organisations other than public entities

The table below reflects the transfer payments made for the period 1 April 2023 to 31 March 2024

Name of transferee | Type of organisation Purpose for Did the dept. Amount Amount Reasons for the
which the funds comply with s transferred spent by the | funds unspent
were used 38 (1) (j) of the (R6000O entity by the entity
PFMA
Limpopo Sport Statutory body Admin costs and Yes 2451 2451 None
Confederation support to sport
federations
Limpopo Academy | Statutory body Administrative Yes 6 526 6 526 None
of Sports costs and support
to athletes
Limpopo Statutory body Admin costs Yes 1 000 1 000 None
Geographical
Names Committee
Limpopo Moral Non-statutory body Admin costs Yes 250 250 None
Regeneration
Movement
Limpopo Arts-and | Statutory body Admin costs Yes 1 000 1 000 None
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Name of transferee

Type of organisation

Purpose for
which the funds
were used

Did the dept.
comply with s
38 (1) (j) of the

PFMA

Amount
transferred

(R600O

Amount
spent by the
entity

Reasons for the
funds unspent
by the entity

Culture Council

Limpopo Heritage
and Resource
Authority

Statutory Body

Admin costs

Yes

1 000

881

visits
for

Site
Projects
assessment
rescheduled to
new financial
year

South African
Library for the
Blind

Agency of the
National Department
of Sport, Arts and
Culture

Admin costs

Yes

200

168

Claims and
payments for
March could not
be finalised since
the last meeting
took place on 28
March 2024.

Limpopo Library
Board

Agency of the
National Department
of Sport, Arts and
Culture

Admin costs

Yes

250

209

The  remaining
amount was set
aside for
payment of
preparation of
the financial
statements

Limpopo Archives
Council

Statutory body

Admin costs

Yes

250

209

The  remaining
amount was set
aside for
payment of
preparation of
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Name of transferee | Type of organisation Purpose for Did the dept. Amount Amount Reasons for the
which the funds comply with s transferred spent by the | funds unspent
were used 38 (1) (j) of the (R600DO entity by the entity
PFMA
the financial
statements

The table below reflects the transfer payments which were budgeted for in the period 1 April 2023 to 31 March 2024, but no transfer
payments were made.

Name of transferee Purpose for which the | Amount budgeted | Amount transferred Reasons why funds were not
funds were to be used for (R6000) transferred
(R6000)
None None None None None

6. CONDITIONAL GRANTS
6.1. Conditional grants and earmarked funds paid
1 There were no conditional grant and earmarked funds paid by the department.

6.2. Conditional grants and earmarked funds received
The table/s below details the conditional grants and ear marked funds received during for the period 1 April 2023 to 31 March 2024.

1 Conditional Grant 1: Community Library Services Grant

Department who | National Department of Sport, Arts and Culture
transferred the grant

To transform urban and rural community library infrastructure, facilities and services
(primarily targeting previously disadvantaged communities) through a recapitalised
me at provincial level in support of local go [ initi

Purpose of the grant
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1 5 new libraries established
1 38 existing library structures maintained

1 101 Library information technology infrastructure and systems software installed
and maintained in the province

1 (Internet, ICT, Equipment, Printing solutions, Security Systems, Data lines,
Microsoft Licenses, SABINET,

9 SLIMS and Network & cabling)

1 25 000 library materials procured

1 1 resources subscription

1 6 identified libraries provided with specialised stationery

17 new services established for the visually impaired at identified community
libraries

1 1 eResources subscriptions
1 17 Existing services maintained for the visually impaired at community libraries

1 7 new services established for the visually impaired at identified community
libraries

1 6 identified libraries provided with specialised stationery

1 199 existing staff contracts maintained at public libraries
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1 13 existing staff contracts maintained at head office

1 8 training programmes provided to library staff.

Soft Skill

Library Marketing

Communications techniques for LIS workers
Collection Development

Records Management

Shelving and shelve reading

RDA and MARC 21

Library Disaster Management

1 4 workshops, conferences planned

1 4 library awareness programmes conducted

1 4 literacy programmes implemented

9 6 book clubs supported

9 18 libraries supported with payment of electricity

1 4 libraries receiving new furniture

9 360 monitoring visits conducted by province to municipalities
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1 4 consultative meetings held between province and municipalities

1 6 consultative meetings held between province and municipalities

1 One (1) new library established

1 One (1) existing library structure maintained

9 106 Library information technology infrastructure and systems software installed

and maintained in the province

Internet:106
ICT Equipment / hardware equipment : 45
Printing solutions:86

Security Systems:12 new installations

9 Security Systems: 61 maintained

Data line:0
Microsoft Licenses:1
SITA1

SABINET:1

SLIMS Network & cabling:20

9 37 448 library materials procured
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1 Maintenance of 25 libraries commenced
1 1 resources subscription
1 6 identified libraries provided with specialised stationery

10 new services established for the visually impaired at identified community
libraries.

1 1 eResources subscriptions

1 19 Existing services maintained for the visually impaired at community libraries
1 6 identified libraries provided with specialised stationery
1 209 existing staff contracts maintained at public libraries
1 0 existing staff contracts maintained at head office

1 6 training programmes provided to library staff

1 One (1) conference attended

1 31 library awareness programmes conducted

1 21 literacy programmes implemented

9 6 book clubs supported

1 19 libraries supported with payment of electricity

1 7 libraries received new furniture385 monitoring visits conducted by province to
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municipalities
1 3 consultative meetings held between province and municipalities

1 8 consultative meetings held between National and province and municipalities

Amount per amended | R 166 685
DORA
Amount recel v{R166,685

Reasons if amount as per
DORA was not received

The department has received all the appropriated funds

Amount spent by the | R154472

department (R
The contractors for Tshaulu, Mampane and Vleifontein libraries were appointed in July
2023 and site handover done in August 2023 as the previous contractors were
terminated due to slow performance.

Reasons for the funds Pro_gress_ made is as follows:

unspent by the entity Vieifontein: - 60%
Mampane : 50%
Tshaulu: 25%

Botshabelo Library is at 80% against 90 %due to continuous delays by numerous
community disruptions.

Reasons for deviations on
performance

The contractors for Tshaulu, Mampane and Vleifontein libraries were appointed in July
2023 and site handover done in August 2023 as the previous contractors were
terminated due to slow performance.

Botshabelo Library is at 80% against 90 %due to continuous delays by numerous
community disruptions.

Measures taken to
improve performance

New contractors were appointed in July 2023 to ensure that the construction for the

three(03) libraries continues .
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The implementing agent appointed a social facilitation team to address the community
disruptions experienced at Botshabelo library.

Monthly infrastructure meetings held with implementing agents.

Monitoring mechanism by | Quarterly meetings. Monthly and quarterly reports. Grant Annual Evaluation report.
the receiving department

1

1 Conditional Grant 2:Mass Participation and Sport Development Grant

1

Department who | National Department of Sport, Arts and Culture

transferred the grant

1 To facilitate sport and active recreation participation and empowerment in partnersh

Purpose of the grant relevant stakeholders.

1 Community Sport Active Recreation
1 100 hubs provided with equipment and/or attire
1 47 Active Recreation coordinators remunerated
1 120 learners attending the NYC
7 100 people trained in Siyadlala
1 35 000 people participating in organised SaAR events
1 220 indigenous games clubs supported
1 3 Outreach Programmes

1 Community Sport Club Development
1 223 local leagues supported
1 300 people trained
9 11 club coordinators remunerated
1 200 clubs provided with equipment and/or attire
1 3 Women Boxing Bout Supported

Actual outputs achieved
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1 805 learners supported to participate in the NSSC
1 5 507 learners participating in SST at provincial level
1 25 000 learners participating in SST at district level
1 106 people trained
1 118 schools provided with equipment and/ or attire
1 12 school sport coordinators remunerated
1 19 school sport structures supported
1 6 Ambassadors Programme
1 500 athletes supported by the sport academies
1 6 sport academies supported (equipment + personnel
1 40 people trained Sport Academies Support
1 3 sport focus schools supported
1 Management
1 68 staff appointed on a long term contract
1 19 Administration standards met
1 4 preparations for NW023 supported
1 4 NWC-2023 Legacy Project supported
1 5 Programmes towards | choose 2B Active
1 24 sport and recreation projects implemented by PSC
1 1 Branding

Actual outputs achieved

Community Sport Active Recreation
7 100 hubs provided with equipment and/or attire

9 35 Active Recreation coordinators remunerated

9 120 learners attending the NYC
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9 100 people trained in Siyadlala

1 54 840 people participated in organised SaAR events
1 235 indigenous games clubs supported

1 Three (3) Outreach Programmes

Community Sport Club Development
1 225 local leagues supported

1 354 people trained

1 Eight (8) club coordinators remunerated

1 574 clubs provided with equipment and/or attire

1 3 Women Boxing Bout Supported

1 1 035 learners supported to participate in the NSSC
9 7 307 learners participating in SST at provincial level
9 25 889 learners participating in SST at district level
1 106 people trained

1 225 schools provided with equipment and/ or attire

1 11 school sport coordinators remunerated

9 19 school sport structures supported
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1 Six (6) Ambassadors Programme

9 612 athletes supported by the sport academies

1 6 sport academies supported (equipment + personnel

1 40 people trained Sport Academies Support ( check if not 100)
1 3 sport focus schools supported

Management
1 67 staff appointed on a long term contract

1 19 Administration standards met

1 4 preparations for NWC-2023 supported

1 1 NWC-2023 Legacy Project supported

1 5 Programmes towards | choose 2B Active

9 24 sport and recreation projects implemented by PSC

1 1 Branding

61, 396

61, 396
None

61, 386

None
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unspent by the entity

Reasons for deviations on | f None
performance

Measures taken to | 1 None
improve performance

the receiving department

Monitoring mechanism by | Monthly reports, quarterly reports, annual evaluation reports and quarterly meetings.

Conditional Grant 3: Expanded Public Works Programme Integrated Grant for Provinces

Department who transferred the grant

1 Department of Public works

Purpose of the grant

To incentivise provincial departments to expand work creation efforts through the use
of labour-intensive delivery methods in the following identified focus areas, in
compliance with the Expanded Public Works Programme guidelines: road
maintenance and the maintenance of buildings; low traffic volume roads and rural
roads; other economic and social infrastructure; tourism and cultural industries;

sustainable land-based livelihoods; waste management

Expected outputs of the grant

| Expansion of work creation by appointing 55 EPWP workers.

Actual outputs achieved

1 56

Amount per amended DORA

1 R1 960 000 (Reduced to R1 769 000.00 during adjustment for Museums)

Amount received (ROOO

1 R1 960 000 (Reduced to R1 769 000.00 during adjustment for Museums)

Reasons if amount as per DORA was not
received

None

= A
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1 1,769, 000
Amount spent by the d

Reasons for the funds unspent by the l None
entity
- i None
Reasons for deviations on performance
. 1 None
Measures taken to improve performance
Monitoring mechanism by the receiving T Quarterly evaluation reports

department

7. DONOR FUNDS

7.1. Donor Funds Received

The Department has not received any donor funding either in cash nor in kind for 2023/24 financial year.
8. CAPITAL INVESTMENT
8.1. Capital investment, maintenance and asset management plan
8.1.1 Progress made on implementing the capital investment and asset management plan.

The construction of five (05) libraries in the year under review was not totally achieved, only one (01) practical completion of
Mulamula library was achieved .The progress by end of the year is as follow:

1 Botshabeloi 80%
1 Vleifontein i 60%
1 Sekhukhune i 50%
1 Tshaului 25%
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The Construction of Provincial Theatre in Polokwane: Work on the implementation of the New Limpopo Provincial Theatre
has just gone through the conclusion of the documentation and procurement stage (stage 4). The Bids Evaluations and
Adjudication processes have been concluded and the contractor was appointed on the 21 November 2023 at the contract
amount of R315,589,283.60. The construction permit has been issued by the Department of labour and the site was officially
handed over to the contractor on the 8" of February 2024. The contractor has commenced with the work and the progress by
end of the financial year was at 3%.

Upgrading of Schoemansdal museum: The installation of the exhibition centre and other sundry works have been finalised

and the project is completed.

8.1.2 Infrastructure projects which have been completed in the current year and the progress in comparison to what was planned at
the beginning of the year. Provide reasons for material variances (2% variance).

Project Progress Reasons for material
variances

Construction  of Mulamula | Practical completion | No performance variance

library achieved

Upgrading of Schoemansdal | Final completion No performance variance

Museum

Maitenance of Mankweng library | Achieved practical | Maitenance of 21 libraries

completion. and upgrade of four (4)

were not completed due to
late procurement of
contractors by the
implementing agent
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8.1.3

8.1.4

8.1.5

DPWR&I.

Infrastructure projects that are currently in progress (list projects) and when are they expected to be completed.

The construction of the following libraries is still in progress, and they are all expected to be completed by the end of March
2024/2025 financial year.

1 Botshabelo library
1 Vleifontein library

1 Sekhukhune library
1 Tshaulu library

The Provincial Theatre is currently under construction and is expected to be at practical completion at the end of 2025/2026
financial year.

Plans to close down or down-grade any current facilities.

None

Progress made on the maintenance of infrastructure.

The Department planned to maintain 21 existing libraries and upgrade four (4) libraries by the end of the financial year. All
these projects were not completed and will be completed in 2024/2025 financial year.

The names of the libraries are (Mukondeni, Giyani public, Lephalale, Bakenberg, Phagameng, Mogwadi , Moletjie, Nzhelele,
Khubvi, Masisi modular, Litshovu modular ,Musina-Nancefield, Mookgopong, Roedtan, Shongoane, Regorogile, Thabo Mbeki,
Vleifontein, Jane Furse, Marble Hall and Kgapane , Phatantswane, Modimolle, Fedile and Capricorn District Library).

The Department maintained Provincial Archives ,Muti wa Vatsonga museum and Olympic Towers building.

816 Devel opments relating to the above that are expected to
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8.1.7

8.1.8

8.1.9

The Department underspent on new libraries and requested a rollover from Provincial Treasury.

Details as to how asset holdings have changed over the period under review, including information on disposals, scrapping
and loss due to theft.

Old and redundant assets collected during the 15t and 2" quarter of 2023/24 financial year and gathered in central locations
were disposed in September and October 2023. Selected Information Communication and Technology equipment were
donated to schools through the Department of Education whilst the remaining ones were disposed through auction with the
rest of the other assets. Redundant and obsolete identified and collected during 3 and fourth quarter of 2023/24 financial year
will form part of 2024/25 financial year disposals. One goat was disposed in March 2024 and about five movable tangible
assets which could not be recovered from a liquidated third party were written off. A total of four(04) immovable assets (guard
houses) were dismantled and scrapped. The loss control register is continually updated with the details of lost and stolen

assets.

Measures taken to ensure that the departmentdés asset register

The Department performs monthly reconciliation of its assets to ensure that all assets procured during the period are
accounted for and any misallocations are corrected. Asset movement forms are used to update the movement of assets on the
system. The Department conducted verification of assets once instead of twice a year to provide more time to the migration of
the departmental register for movable tangible assets from BAUD system to LOGIS asset module. An exemption was granted
to the Department by Provincial Treasury.

The current state of the departmentds capital assets, for
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The Department is gradually putting plans and measures in place to address the maintenance backlog in community libraries.
Currently, the department relies on the Community Library Services Grant for new construction, upgrades and maintenance of
libraries. Over the past three (3) years it became axiomatic that the allocated grant is not sufficient to fully address all capital
investment requirements of the department in particular conditional and preventative maintenance. The Department is in a
process of exploring bidding for provincial equitable shares to augment the infrastructure allocation. In terms of movable
tangible capital assets in libraries and offices which are utilised to facilitate service delivery the bulk of the structures are in a
fairly good state. Approximately seventy (70%) percent of the movable tangible assets including books are in a good state;

whilst the remaining twenty-five percent (25%) is in a fair state and five (5%) are in a bad condition.

8.1.10 Major maintenance projects that have been undertaken during the period under review.

The Department commenced with maintenance and upgrading 25 libraries.

8.1.11 Progress made in addressing the maintenance backlog during the period under review.

From 2019 forty-five (45) libraries were maintained. In 2023/24 conditional assessment has been completed for 26 libraries.
Maintenance of Mukondeni, Giyani public, Lephalale, Bakenberg, Phagameng, Mogwadi , Moletjie, Nzhelele, Khubvi, Masisi
modular, Litshovu modular ,Musina-Nancefield, Mookgopong, Roedtan , Shongoane ,Regorogile, Thabo Mbeki, Vleifontein,
Jane Furse, Marble Hall and Kgapane and upgrading of Fedile ,Capricorn District , Modimolle, and Phatantswane commenced

in February and March 2024 and will be completed in April 2024.
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Infrastructure projects 2023/2024 2022/2023
Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R600O R6HOOO R60O0O R6000O R6OODOO R600O
New and replacement 73,616 65,660 7,956 42,897 26,184 16,713
assets
Existing infrastructure 35,999 36,276 277) 34,009 27,274 6,735
assets
- Upgrades and 11,315 8,829 2,486 15,193 14,782 411
additions
- Maintenance and 24,684 27,447 (2,763) 18,816 12,482 6,324
repairs
Infrastructure transfer - - - - - -
- Current 24,684 27,447 (2,763) 18,816 12,492 6,324
- Capital 84,931 74,489 10,442 58,090 40,966 17,124
Total 109,615 101,936 7,679 76,906 53,458 23,448
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1. Introduction

The Department is committed to maintain the highest standards of governance as the basis of effective and efficient management

of public finances and resources.

In promoting good governance and ensuring that the strategic objectives are effectively and efficiently achieved, the Department
accounts to the following governmental structures:
Executive Council of the Province (EXCO)

The Executing Authority (MEC)

The Audit Committee

The Portfolio Committee on Sport, Arts and Culture
Standing Committee on Public Accounts (SCOPA)
National Treasury

Provincial Treasury

MINMEC of Sport, Arts and Culture

Office of the Premier

Office of the Auditor General

Public Service Commission

= -4 -4 -4 -4 -2 -2 -5 -2 -8 -2 -2

Department of Public Services and Administration
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2. Risk Management

The Department has developed and implemented the Risk Management Policy and Strategy as well as the Risk Implementation
PlaninlinewithSecti on 38(1) (a) (i) of the Public Finance Management
for a department, trading entity or constitutional institution must ensure that that department, trading entity or constitutional
institution has and maintains effective, efficient and transparent systems of financial and risk management and internal contr o | 0 .
The application of Risk Management system/machinery in the workplace is further emphasized by the Treasury Regulations,

Risk Management Framework and King Report on corporate governance.

The Department has conducted risk assessment in the Financial Year under review and the top nine risks were prioritised, in
linewithSection 3.2.1 of the Treasury Regulations that Athe accoun
regularly to identify emerging risks for the i mastmitigaied anctheo . The
residual risk reduced from high level to medium. The new risks identified aligned to the Annual Performance Plan and Annual
Operational Plan. During the process of monitoring and implementation of the Risk Management Plan, emerging risks are

identified and integrated within the Departmental risk management register for implementation and monitoring thereof.

The Accounting Officer / Authority has appointed the Risk Management Committee to review the Institution's system of risk
management. The Accounting Officer has also appointed the Independent Risk Management Committee Chairperson. Risk
Management Committee roles is formally defined in a charter approved by the Accounting Officer. The Risk Management
Committee evaluate significant risk exposures of the Department and assess management's actions to mitigate the exposures

timeously.
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The Audit Committee is responsible for oversight of the institution's control, governance and risk management. Furthermore, the
Committee provides the Accounting Officer with independent counsel, advice and direction in respect of risk management. The
Department rely on the Audit Committee for an independent and objective view of the instituionsls risk management

effectiveness.

The Audit Committee provides valuable assurance that stakeholder interests are protected. The Audit Committee reviewed the
process by which the Departmentds significant risks aresks.dent i |
The Audit Committee clearly scrutinizes the risk register resulted from the processes of risk identification and assessment.

The Department reports on a quarterly basis to the Provincial Treasury and the Audit Committee in relation to progress made in
implementing the risk mitigation measures. There is improvement in performance information of the department and the audit

outcome. The Department is no longer receiving repeat findings.

The Department has developed and implemented the Risk Management Policy and Strategy as well as the Risk Implementation
PlaninlinewithSecti on 38(1) (a) (i) of the Public Finance Management
for a department, trading entity or constitutional institution must ensure that that department, trading entity or constitutional
institution has and maintains effective, efficient and transparent systems of financial and risk management and internal contr o | 0 .
The application of Risk Management system/machinery in the workplace is further emphasized by the Treasury Regulations,

Risk Management Framework and King Report on corporate governance.

The Department has conducted risk assessment in the Financial Year under review and the top nine risks were prioritised, in

linewithSecti on 3. 2.1 of t he The a&aeognting gfficdR muystuehsare thad anrisk assbsantent i tonducted
regularly to identify emerging risks for the institutiono. The top nine risks were managed and controlled.
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The Accounting Officer / Authority has appointed the Risk Management Committee to review the Institution's system of risk
management. The Accounting Officer has also appointed the Independent Risk Management Committee Chairperson. Risk
Management Committee roles is formally defined in a Charter approved by the Accounting Officer. The Risk Management
Committee evaluate significant risk exposures of the Department and assess management's actions to mitigate the exposures in

a timely manner.

The Department reports on a quarterly basis to the Provincial Treasury and the Audit Committee in relation to progress made in
implementing the risk mitigation measures. The Audit Committee advice the department on risk management and independently
monitors its effectiveness. Risk Management is integrated within the Planning, Organising and reporting processes of the
department and its progress is noticed. There is improvement in performance information of the department and the audit

outcome. The Department is no longer receiving repeat findings.

3. Fraud and Corruption

The Department has developed the Whistle Blowing Policy as well as the Fraud Prevention Plan and implemented it in order to
encourage employees to report all acts of corruption. Education and awareness workshops and campaigns on fraud and
corruption were held in different meetings / gatherings held in the Department. National Anti-Corruption Hotline has been
promoted by distributing brochures to all strategic areas and posters pasted in all notice boards. There are improvements in

terms of reporting allegations.
Cases are reported through the National Anti-Corruption Hotline, directly to the department and through Office of the Premier

service delivery hotline as well as the Presidential Hotline. Six (06) cases. were investigated and finalised and recommendations

implemented effectively.
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4.  Minimising conflict of interest

In order to minimise and prevent conflict of interest, the Department had put measures in place to ensure that all members of al
the Bid Committees declare in writing any conflict of interest during committee meetings. All SCM Practitioners are also obliged
to sign SCM code of conduct and to declare any business interest they might have in writing. This process also affects the
members of the Senior Management Level as well as MMS and other categories in terms of the DPSA directive. Financial
disclosure was declared by members of the SMS and MMS as well as all employees in financial management Services as per

the requirement of the Public Service prescripts.

5. Code of conduct

The Code of Conduct acts as a guideline to employees, in order to understand what is expected in relation to ethics, both in
their individual conduct and in their relationship with others. Compliance with the Code is expected to enhance professionalism

in the public service.

The Head of Department applies the Code for the efficient management, administration of department and the maintenance of
disciplines. The department has to ensure that the conduct of the employees conform to the basic values and principles

governing public administration and the norms and standards.
The primary purpose of the Code is to promote exemplary conduct. However, when an employee contravenes any provision of

the Code of Conduct or fails to comply with any provision thereof, he or she may be dealt with in accordance with the relevant

collective agreement.
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6. Health Safety and Environmental Issues

Employee Health and wellness provides psychosocial support, counselling and referrals for the Employee Assistant
Programme (EAP officials). The psychosocial support referrals also include external professionals, for employees facing
challenges affecting their productivity and managing their stress. EHW is also implementing the SHERQ policy which health
and wellness intervention at workplace. The aim is to ensure a healthy and productive workforce and to enable employees to

access health care services while at work so that they know their health status.

OHS meetings are convened quarterly to monitor progress on the health safety inspection reports within the offices of the
Department. The effectiveness of health and safety measures are reviewed and potential hazards and major incidents in the

workplace are identified.

The Department conducted emergency evacuation drill and OHS inspections. Key findings were identified and addressed

accordingly.

7. Portfolio committees

Date of meeting |Matters raised by the PortfolioHow the Department addressed the matters raised

Committee

11 April 2024 \What criteria does the department  [The criteria to select officials awarded with the bursary is based on
use to select bursary holders and  [the following:

what is the budget allocation for this | Skills development identified through Performance Management
purpose? Assessment

T The applicantdés field of st ud
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Date of meeting |Matters raised by the PortfolioHow the Department addressed the matters raised

Committee
post.
The budget is derived from 1% training levy which is R 240 000 and
R 260 000 from Culture Arts, Tourism, Hospitality and Sports Sector|
Education and Training Authority (CATHSSETA)
The department should provide The following service providers were procured for the event:
details such as the names of the Communications Mpfumawulo

service providers, number of people

Bombeleni Trading Enterprise (catering 250)

attended and the budget allocation . )
Fikza service

for Heritage Day Celebrations.
- 1303 General Supplier (breakfast 200, lunch 200)

- Tshepiso catering

- Mochefa Trading

- Tshephile Tshepang
- Motusi Project

- ETM Trading Enterprise
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- Mmasape Business Enterprise
- Nalo Investment (12x24m tent, 2000 chairs)
- Norman Tours

- PJ Thwala

- King Monada

- Janisto

- Candy Tsamandebele

- Malatji

- Ratakuwa Sialala

- Manong Mamara

- Arejeng Thlako

- Xigubu Xamakumbani

- Thloba Dingwe Boroko
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- Modjadji Head Kraal Sekgapa
- Thakgalang boys

- Reatswalela Travel & Tours

Number of people attended: +- 2500
Budget allocation: R 925 000.00

What is the name of the artist who
was supported and what was the
budget allocation for hosting Miss
Heritage Global pageant 2021/22?

Artists who were supported during the Miss Heritage Global
Pageants on the 24-25 September 2022 at Kalahari Waterfront Hotel,
Thohoyandou are as follows:

Name of the artist / cultural | Amount paid
performance

1. Master KG R 75 000

2. Paige R 35 000

3. Busiswa R 25 000

4. Lady Du R 55 000

5. Tshikona Cultural Group R 5000
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6. Tshikombela 1 Cultural Group R 5000
Total R 200 000
The budget allocation for hosting Miss Heritage global pageant
2021/22 was
R 200 000.00
The department must provide a Museum and Heritage EPWP
breakdown of the gender balance District Female | Male | People | TOTAL
and number of people with with
disabilities appointed for the EPWP Disabiliti
programme. es
Dzata Museum | 09 07 0 16
(Vhembe)
Muti wa  Vatsonga | 09 07 0 16
(Mopani)
Schoemansdal museum | 09 07 0 17
(Vhembe)
Provincial office (Assist | 03 02 0 5
with Asset
management)
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Committee
Total 30 23 0 54
The department must provide
detailed information regarding the Name of the | Name of the | Location Budget
names of the contractors, their Library Contractor allocated
location, and the budget allocation 1. Botshabelo | Xihuhuri Waterberg R15 043 437.50
for each of the four new libraries. Library Construction | District,
Lephalale
Municipality:
Botshabelo
2. Tshaulu Annabel Vhembe R10 041 538.95
Library Anajua District,
Group Thulamela
Municipality
3. Sekhukhun | Malerate Sekhukhune R10 551 638.77
e Library Construction | District,
Sekhukhune
Municipality
4. Vleifontein Malerate Vhembe R10 551 638.77
Library Construction | District.

111




——»

Date of meeting |Matters raised by the PortfolioHow the Department addressed the matters raised
Committee

Makhado
Municipality

The Committee to note that the appointed contractors for Tshaulu,
Sekhukhune and Vleifontein Libraries were terminated during
January 2023 due to slow delivery and none compliance with the

construction schedule.

\Why did the cost of constructing the [The main cost drivers on the project design, which are:

Provincial Theatre resulted in a 1 Refining of the design concept and as a result moving from
double increase form R225 663 7000m2 (level 1-3) to 13000m2 (level 0-8) due to a high main
597.35 to R549 707 744.567 Theatre tower.

1 Detailed design development.

o Road network increasing by about 40% due to the change in
the road entry point to the Theatre (the access road no longer,
joining directly to the R37 as per SANRAL directive).

o Introduction of Basement parking which was meant to save on
bulk earthworks.

o Higher Retaining walls due to the building being positioned
next to the mountain on advice by the Geotech investigations
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results.
0 Specialist services such as stage lighting, sound systems, etc.
also contributed to the rise in costs.
1 Bulk services provision as an option B in case the municipal bulk
services project takes longer to commence i.e., that is in the event
where the project goes to site before Polokwane Municipality has

installed the bulk services required.

Due to the above issues and coordination challenges the project
slightly veered off the <client§g
overrun (from R225 to R515m)

\What criteria does the department
use to select bursary holders and
what is the budget allocation for this

purpose?

The criteria to select officials awarded with the bursary is based on
the following:

1 Skills development identified through Performance Management

Assessment
T The applicantdés field of St ud
post.

The budget is derived from 1% training levy which is R 240 000 and
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R 260 000 from Culture Arts, Tourism, Hospitality and Sports Sector|
Education and Training Authority (CATHSSETA)

The department should provide The following service providers were procured for the event:

details such as the names of the

service providers, number of people

Communications Mpfumawulo

attended and the budget allocation ) ) ) )
. _ - Bombeleni Trading Enterprise (catering 250)
for Heritage Day Celebrations.
- Fikza service

- 1303 General Supplier (breakfast 200, lunch 200)
- Tshepiso catering

- Mochefa Trading

- Tshephile Tshepang

- Motusi Project

- ETM Trading Enterprise

- Mmasape Business Enterprise
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- Nalo Investment (12x24m tent, 2000 chairs)
- Norman Tours

- PJ Thwala

- King Monada

- Janisto

- Candy Tsamandebele
- Malatji

- Ratakuwa Sialala

- Manong Mamara

- Arejeng Thlako

- Xigubu Xamakumbani
- Thloba Dingwe Boroko

- Modjadji Head Kraal Sekgapa

115




——»

Date of meeting |Matters raised by the PortfolioHow the Department addressed the matters raised

Committee

- Thakgalang boys

- Reatswalela Travel & Tours

Number of people attended: +- 2500
Budget allocation: R 925 000.00

What is the name of the artist who  |Artists who were supported during the Miss Heritage Global

was supported and what was the Pageants on the 24-25 September 2022 at Kalahari Waterfront Hotel,
budget allocation for hosting Miss  [Thohoyandou are as follows:
Heritage Global pageant 2021/22?

Name of the artist / cultural | Amount paid
performance

7. Master KG R 75 000

8. Paige R 35 000

9. Busiswa R 25 000

10. Lady Du R 55 000

11. Tshikona Cultural Group R 5000

12. Tshikombela i Cultural Group | R 5 000
Total R 200 000

The budget allocation for hosting Miss Heritage global pageant

116



——»

Date of meeting

Matters raised by the Portfolio

How the Department addressed the matters raised

Committee
2021/22 was
R 200 000.00
The department must provide a Museum and Heritage EPWP
breakdown of the gender balance District Female | Male | People TOTAL
and number of people with with
disabilities appointed for the EPWP Disabilities
programme. Dzata Museum | 09 07 0 16
(Vhembe)
Muti wa Vatsonga | 09 07 0 16
(Mopani)
Schoemansdal 09 07 0 17
museum (Vhembe)
Provincial office | 03 02 0 5
(Assist with Asset
management)
Total 30 23 0 54
The department must provide
detailed information regarding the Name of the | Name of the | Location Budget
names of the contractors, their Library Contractor allocated

location, and the budget allocation
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for each of the four new libraries.

5. Botshabelo | Xihuhuri Waterberg | R15 043 437.50
Library Construction | District,
Lephalale
Municipality
Botshabelo
6. Tshaulu Annabel Vhembe R10 041 538.95
Library Anajua District,
Group Thulamela
Municipality
7. Sekhukhune | Malerate Sekhukhun | R10 551 638.77
Library Construction | e District,
Sekhukhun
e
Municipality
8. Vleifontein Malerate Vhembe R10 551 638.77
Library Construction | District.
Makhado
Municipality

The Committee to note that the appointed contractors for Tshaulu,
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Sekhukhune and Vleifontein Libraries were terminated during
January 2023 due to slow delivery and none compliance with the

construction schedule.

What measures are in place to
prevent under expenditure at the end
of the fourth quarter for the 2022/23

financial year?

The Department will be accelerating the process of finalising
payments for Final accounts for the following libraries: Seleteng,
Mavalani, and Mahlabathini and it is expected that R7.2 million will
be spent by year-end.

The Contractor for construction of Mulamula Library is back on site
and working on completing the library and it is anticipated that R1.5
million will be spent by year-end.

In relation to Maintenance of community libraries, eleven (11)
contractors were appointed to execute maintenance works at a value
of approximately R12 million. The affected libraries are as follows:
Mankweng Library, Ramokgopa Library, Ba-Phalaborwa Library,
Rapotokwane Library, Thulamela Library, Mapodile Library,
Phokwane Library, Bakgoma Library, Mahwelereng Library,
Mogalakwena Library, and Vaalwater Library. The Department is
anticipating that the maintenance work will be completed by mid-
March 2023 to allow for the payment processes.

Additional goods and services including specialized library stationery,
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library materials, maintenance of security system, cleaning material
and equipment valued at approximately R13.4 million will be
delivered and paid during the last payment run. The service providers
for library material will be followed weekly to make sure they deliver|
the ordered material before the end of the financial year.

The three new libraries, Tshaulu, Sekhukhune and Vleifontein were
transferred to IDT after the contractors were terminated for failure to
accelerate the projects according to project schedule.

Administration, Cultural Affairs and Sport & Recreation programmes
are expected to reach at least 96% of expenditure based on the
current expenditure patterns. The Department is not foreseeing any

material under expenditure on these particular programmes.

The department must provide a
breakdown of all activities during the
Mapungubwe Arts Festival and

indicate the financial implications.

The Mapungubwe Arts Festival activities and budget allocated
for the project was R10 million from the Provincial Treasury,
with additional R3 million received from National Department of
Sport, Arts and Culture, which amounted to a total budget of
R13 million. The table below illustrate the expenditure incurred
during the execution of the 2022 Mapungubwe Arts Festival are

as Follows:
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No | Activities Budget

1 Public Liability 02-10 December 2022 | R150 000.00

2 Media Launch of the festival R380 000.00

3 Marketing (Flyers, Posters, Mobile | R190 000.00
Trailers, Cloth Banners

4 Marketing SABC Combo R750 000 00

5 Mapungubwe Cultural Street Carnival | R 856 000.00

6 Mapungubwe Marathon R856 884.83

7 Mapungubwe Comedy Night R559 890.00

g Mapungubwe Arts and Craft markets | R1 857 620. 00
(Exhibition)

9 Mapungubwe Marathon R620 100.00

11 Mapungubwe Music Festival R4 239 853.00

12 | Disbursements R300 000 00
SAMRO fees (2% of performance | R100 000 00
fees)

13 | Management fee R1 300 000.00

13 Total R11 304 347.

83
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14
16.

15% VAT
Sub-Total

R1 695 652.72
R13 000 000.00

The department should clarify the
nature of challenges that the
contractors faced and the issues of
community disruptions relating to the

construction of new libraries

The nature of challenges faced by the contractors included the
following:

R The contractors were restricted to bring their own resources.

R The contractors were expected to employ people from the
communities.

R Contractors were unable to keep up with project schedules and
cash projections.

R The contractors under quoted on the project which necessitated
them to withdraw from the project(s).

Non-compliance with Occupational Health & Safety by contractors.

\What was the resolutions agreed
upon by all stakeholders in the final
submission by Professional Service
providers regarding the reviews of
the designs and estimates of the

Provincial theatre?

The Bill of Quantities was submitted on 30 September 2022. The cost
estimates, based on the revised design escalated to R 549 707
744.56 (incl. VAT) which was found to be far more than the initial cost
estimate of R 225 663 597.35 (incl. VAT). The estimate was rejected
by the Department and EXCO and therefore it was decided to slightly

delay the Bid advert to allow for further scrutiny of the costs and the

scope of works to reduce the construction costs.
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The final estimates is now R275 million which is still to be presented

to EXCO for approval.

The department should provide a list
of the names of administrators, office
locations, and the budget allocations
for people trained to deliver on

Academy programmes.

Limpopo Academy of Sport had one Administrator, Tumelo Nyathi
and Deputy Director-Tlou Langa and they are both based at DSAC
offices, Olympic Towers. The coordinators are placed as follows:
Capricorn District- Ayanda Mnguni- Administrator stationed at
Provincial Archives Building in Polokwane;

Sekhukhune District- Lordwill Thobejane-Administrator located at
Parliamentary building in Lebowakgomo

Mopani District- Makoma Maake - Old Parliamentary Building in
Giyani;

Vhembe District- Phungo Tshirangwana - Old Parliamentary building
in Thohoyandou;

Waterberg District- Morapedi Chuene- Settles Agricultural high
School,

The annual budget for the i ndi (
trainedo i s R87 3 duarter.b@dget forwha indicator
for people to be trained was R218,250.00.

The year-to-date up to the 3RP Quarter expenditure is R716,000.00
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Why did the department reduce the
number of youth participants during
the youth camp from 150 to 1207

The National Department of Sport, Arts and Culture reduced the
number of youth participants due to insufficient resources to cover all
the activities and tools needed for the programme. The provinces
have been complaining for years about this non-incremental budget
which has remained stagnant for the past 10 years.

The national department in consultation with 9 provinces realized that
the costs of the event have gone much higher than usual and
resolved to reduce the numbers from 150 to 120.The decision was
formally taken and communicated to provinces in the last month of
the 3" quarter.

Limpopo department raised a concern with the national department|
on the change of this number in the middle of the financial year, but
it was overpowered by majority decision and reality of costs during
the national meeting. (See attached letter from National Department
of Sport, Arts and Culture.

23 May 2023

How will the allocated budget of
R13,6 for language service be

utilized?

The 2023/24 allocation to Language Services is earmarked to
contribute significantly to the promotion of Indigenous languages.
The budget is allocated as per following items and programmes:

1. Compensation of employees: R10.5m

The budget is planned to pay salaries for employees
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2. Good and services: R2,9m

The good and services budget is planned for the following

programmes:

Hosting of the Literary Award
contribution towards promotion of multilingualism.

Conduct four (4) Authorship workshops throughout the year to
capacitate authors.

Provision of support to the Provincial Languages Committee
Development of terminology, Editing Research Terminology with
experts,

Verification of terminology harvested during translation of
documents and conducting collaborative workshops for Research
Terminology Development for various subjects.

Hosting of International Mother Tongue Day project for|
commemoration of mother tongue in various Indigenous
languages

Hosting of multilingualism campaigns to promote Language
Services in all districts.

Implementation of the Ancestral voices projects in Venda, Tsonga|

and Sepedi in recognition of the old writings that contribute in
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persevering the culture and heritage of the province

3. Transfer payment: R110 thousand for leave gratuity

Provision of support to the Provincial Languages Committee

Development of terminology, Editing Research Terminology with
experts,

Verification of terminology harvested during translation of
documents and conducting collaborative workshops for Research
Terminology Development for various subjects.

Hosting of International Mother Tongue Day project for|
commemoration of mother tongue in various Indigeneous
languages

Hosting of multilingualism campaigns to promote Language
Services in all districts.

Implementation of the Ancestral voices projects in Venda, Tsongal

and Sepedi in recognition of the old writings that contribute in

persevering the culture and heritage of the province.

\What mechanisms are in place to

The Department has revised time frames for acquisition of library|
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ensure timeous delivery of library
books since this was a challenge for
the department during the 2022/23

financial year?

materials. The Book Fair has been scheduled earlier in the first
month (April) of the financial year for book selection. To date, book
selections have been done and a market research and assessment
of availability of the selected books is being finalised. Request for
guotations will be finalised by the end of May 2023. It is anticipated
that the delivery of the library material will commence from June
2023.

The programmes under library
services in the APP is silent on the
maintenance of libraries for the
2023/24 financial year. Will there be
no maintenance of libraries for the
2023/24 financial year? The

department should clarify this issue.

The Department has planned for the maintenance of libraries in the
2023/24 Financial year. Maintenance Projects are included under
item 4 of infrastructure projects page 95 to 97of the APP. This is as
per Revised Framework for Strategic Plans and Annual Performance
Plans issued by the Department of Planning,
evaluation (DPME).

Monitoring and

\What will the nature for the training
of 500 people be to deliver club
development and indicate the budget
allocation for this performance

indicator?

The total budget for the indicator is R 2 015 000 (R501 205, 00 per

quarter).

Quater Quarter 1 Quarter 2 | Quarter 3 Quater 4
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Descripti | Volleyball Netball Rugby (50 | Basketball
on of | (100 people) | (100 people) (100
training umpiring and | people) umpiring people)
scoring level | and refereeing coaching
1,2 and 3. hockey and club | refereeing
(200 administratio | and
people) n. scoring
coaching | Level 1,2 | level 1,2
umpiring | and 3 and 3
and Cricket (50
scoring people)
level 1,2 | coaching and
and 3 umpiring 1,2
and 3
Why did the number of people who[The training of people to deliver school sport during the 2022/23
will be trained to deliver school sportffinancial year was focusing of code specific basic and sport leader
decreased from 475 during thefraining programme that did not require accommodation and
2022/23 financial year to 106 duringfaccreditation. The focus for 2023/24 financial year is on providing
the financial year under review? accredited training that will require accommodation and accredited
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service providers as per the standard for each sport code
Quarter Quarter 1

08 August 2023

Capacity building opportunities:

What are the financial implications if
the department plan to support 100
but

practitioners eventually|

supported a total of 1327?

The additional number of practitioners trained in Quarter One (1) did
not incur any expenditure. The practitioners are members of the
Local Art Councils from the five local municipalities in Vhembe

District who were trained during their induction.

The coordination of the training was done by the Departmental DSAC
Vhembe District Office in collaboration with the district and local
municipalities. The Vhembe District Municipality partnered with the
Department with an amount of R20,000 for catering services. The
training was done by SEDA, LEDA, National Arts Council (NAC), and
the departmental Legal Office in relation to contract management.

Provincial Theatre:

The department should clarify the
committee on what each and every
stage entails and indicate the budget

The stages in relation to the construction and costing of the

Provincial Theatre are tabled here below :

allocation for each stage

IDMS Activities Start date End date
stages
Stage 2 | Preliminary Re- | 27 February | 22  March
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Designs & | 2023 2023

Estimates

- Redesigning of
the  Provincial
Theatre to arrive
at the realistic

cost that is

within the
budget .
Stage 3 Detailed Re- | 02 May 2023 05 June
Designs 2023

- Detailed plans
and
specifications of
the  Provincial
Theatre to
prepare for the
compilation  of
the Bills of
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Quantities and
Tender

Document.

Stages 3 Compilation of Bills | 06 June 2023 05 July

& 4 of Quantities (BoQ) 2023

and Tender

Documentation

- Compilation of
the BoQ and
Tender
Document to be
discussed in the
Bid Specification
Committee  for

preparation  of

the Advert.
Sitting of Bid
Specification

committees for
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preparation  of

adverts.
Stage 4 | a) Procurement of | 06 July 2023 21 August
Contractors 2023
Stage4 |- Open Bid | 22 August 2023 | 23  August
advertisements 2023

processes to
procure suitable
contactor.

b) Tender Award

- In this stage the
, awarding of the
Tender will be
awarded to the
successful
contractor after
the bid

processes.

Stage 5 | a) Construction | 24 August 2023 | 26
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Permit Application September
b) Site Handover 2023
Stage 5 | (Sod Turning) 27 September | 27
c¢) Construction 2023 September
2023
Stage 5 28 September | 28
2023 September
2025
Stage 6 | Completion of | 29 September | 29
Project 2025 September
2025
Stage 7 | Retention Period & | 30 September | 30  March
Project Closure 2025 2026
%
Project Allocation | Amount per
stages Description per stage | stage
1 Project Initiation 0%
and Incention 1210 482 8K
2 Concept and | 10%
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3 Design 20%
Tender
4 25%
Dociimentation A BR2 414 26A
5 Construction 35%
6 Project Close Out | 5%

Total 100% 26,209,657.05

Provincial Treasury set aside a budget of R135 million and the
National Department of Sport, Arts and Culture has committed al

budget of R45 million over three financial years towards the project.

The department did not achieve

the set target of supporting five

sport focus schools:

What mechanisms are in place to
finally achieve this target and

prevent it from recurring?

A meeting was held with the remaining Sport Focus Schools to
outline the importance of submitting the invoices for financial support
and the gap has since been closed and invoices for the remaining
focus schools received and payment was made during the month of
July 2023.

The focus Schools have also submitted their sports calendar for the
2023/2024 financial year which the Department will monitor it on a

monthly basis.

\Was there no financial implications

given the number of artists (250)

There were financial implications as the Department supported the
hosting of Marula Festival in April 2023 by LEDET. The Marula
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planned for against the total number

of artists promoted (886)

festival was planned for the 4rth quarter in the month February 2024,
however LEDET implemented in the festival in the first quarter which
led to the Department supporting the festival with the promotion of
342 artists that amounted to R534,000 which was budgeted for due
to the signed MoU existing between the two departments. The
targeted groups were 342, which also had the highest number per
cultural and performing groups.

In relation to the Capricorn District Africa Day 1 Build up, where the
Department had a collaboration with the University of Limpopo, there
were financial implications that were budgeted for, for District Build i
Ups. The main Africa Day celebrations in University of Limpopo had
the highest numbers of the artists belonging to the Cultural Groups
which led to a total number of 322 artists being promoted. In Africa
Day, the budget for the targeted number of artists did not exceed the
targeted budgets. It is in the area of the number of cultural groups

that has a high number of artists (performers, dancers).

Why were one project in the creative
industries not supported as planned
for in the APP

The project earmarked for the first quarter was Polokwane Show|
which the Department thought it is being implemented by the local
municipality. The implementing agent of the show is a private entity

which the Department did not agree to its terms of supporting the
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show. There was inadequate time to complete a fact T finding
mission before a collaboration with the private entity is confirmed:
- Commitment by other departments
- Confirmed stakeholders to attend the event
- Confirmed estimated numbers of attended per day
- Confirmation of safety regulations
As the above could not be done due to time constraints, the
Department took a decision not to collaborate to avoid carrying risks
that might emanate from the project.

24 October 2023 [The department should submit The Department has already signed the Service Level Agreements

names of libraries that finalized and |(SLAs) with fourteen (14) out of the total of twenty 1 two (22) local
signed the Service Level Agreement municipalities. The remaining eight (8) municipalities are in
(SLA) with municipalities Waterberg and Vhembe districts. The department will be engaging
the municipalities to resolve the challenge that they have in the delay|
of signing the SLAs. The table below captured the number of

municipalities signed per District

Districts Total no. of | No. of | No. of

municipalities | municipalities | municipaliti
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signed es not
signed
Capricorn 4 3 1
Mopani 5 5 0
Sekhukhune |4 4 0
Vhembe 4 1 3
Waterberg 5 1 4
TOTAL 22 14 8

Refer to the attached ANNEXURE A for a detailed response.

Provide reasons on the understaffing

of the Human Resources Section

The department has made strides in improving the understaffing of
Human Resource sub-directorate.

There are currently 5 officials (1 Director: HRM &Development, 1
Deputy Director: Practice & Administration, 1 Assistant Director:
Recruitment & Selection, 1 HR Practitioner and 1 HR Clerk.) to
service the department. These are the only posts that were prioritized
on the organizational structure due to constraints of budget.

Furnish the Committee with the

report indicating the progress of

The Department had advertised 344 posts in 2022/23
The following is the progress in filling of the advertised posts:-
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filling the vacant positions

180 posts are currently filled.
- 60 posts are shortlisted scheduled for interviews

- 66 Posts are awaiting Qualification Verification and Treasury|

approval.

- 38 The remaining posts had disputes and some are already|
appointed. Posts to be re-advertised in the current financial

year.

Provide progress on the appointment
of new service providers in the three
libraries since construction was
halted due to poor performance of

contractors

The procurement process of the three libraries (Sekhukhune
(Mampane), Tshaulu and Vleifontein) has been concluded and the
appointment of the contractors is underway. The site handover is

anticipated to take place by end July 2023.

Indicate libraries that have appointed
new Librarians and Library

Assistance on a permanent basis

The department has in June 2023 received approval of the
recruitment plan from PPMC, which prioritised the filling of 100
Librarians and 96 Library Assistant on permanent basis. The

advertisement of the posts will be in July 2023.
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Date of meeting

Matters raised by the Portfolio

Committee

How the Department addressed the matters raised

Submit a plan on how to strengthen
the security of the libraries by electric
fencing, installing alarm systems and

physical securities

In the current approved Business Plan of the Community Library
Services conditional grant, there is no provision for the security
services (electric fencing, installing alarm systems and physical
securities) for public libraries.

The security service for libraries is allocated through the ring-fenced
equitable share which only covers physical security in fourty 7 eight
(48) public libraries. If funds permit in the next financial year, the
department will address the installation of security systems in the
public libraries. A permission will also be sought from the national
department to include the funding of security systems in libraries in

the conditional grant allocation.

Provide progress on the renovation
of Modimolle Library

The conditional assessment for the upgrading of Modimolle Library
was concluded in the 15t quarter of the current financial year. The
project was handed over to the Department of Public Works, Roads,
and Infrastructure (DPWRI) for implementation.

The procurement processes for the appointment of the contractors
have commenced and will be done through the DPWRI Departmental
Framework Agreement (Panel of Contractors). Appointment of

contractors is expected to be concluded by end August 2023.

139



——»

Date of meeting

Matters raised by the Portfolio

Committee

How the Department addressed the matters raised

02 April 2024

Mapungubwe Arts Cultural

Festival. The department must

provide details of this event and
indicate all activities with financial

implications

Mapungubwe Arts Fedthievarelitd ndu Iy
Cu | t ulrisspéogramme that the arts and cultural heritage of South

IAfrica is celebrated.

The current year Mapungubwe Arts and culture Festival boasted the
rich culture and heritage of the province and the country as a whole
through the hosting of Cultural Carnival, Mapungubwe District built-
up, Mapungubwe Craft Market, Mapungubwe Choral, Mapungubwe
Theater Night, Craft Exhibitions, Mapungubwe Open 1 Air and Youth
Festival, Mapungubwe Marathon, Mapungubwe Rugby and
Mapungubwe Comedy Night that culminated to the main
Mapungubwe Music Festival. The 2023/24 Mapungubwe programme
contributed immensely to the social cohesion and nation building
through the hosting of various arts and culture activities which

included among others the hosting of Mapungubwe Music Festival.

4. The roll T out and management of Mapungwubwe Arts and

Culture programme

The Department presented the concept document of the hosting of

the 2023/24 Mapungubwe Arts and Culture Festival in all Social
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Matters raised by the Portfolio
Committee

How the Department addressed the matters raised

Clusters for consideration and approval. The concept was approved
with an advice that there should be an appointed management entity,
that will assist the Department in governing, managing and assisting

the department to implement the programme

The Department did advertised for the appointment of the Service
Provider to run the festival. Deunice Trading Pty-Ltd was appointed
in executing the 2023/24, 2024/25, 2025/26 Mapungubwe Arts
Festival. The Service Provider was requested to implement the
Media Launch, Mapungubwe District Built-up event, Mapungubwe
Cultural Carnival, Mapungubwe Marathon, Mapungubwe Craft
Market and Exhibitions, Mapungubwe Comedy Night and
Mapungubwe Music Festival, Mapungubwe Choral Festival,
Mapungubwe Film and Video Festival and also Mapungubwe
Rugby Cup. The Mapungubwe Arts and Culture Festival was
therefore implemented through the management entity that was

appointed with a close monitoring and oversight by the Department.

Activities with Financial implications

No. | Activities Budget
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Date of meeting

Matters raised by the Portfolio
Committee

How the Department addressed the matters raised

1 Mapungubwe Built-up Event R2 179 824.40
2 Media Launch of the festival R99 708.37
Mapungubwe Festival | R594 375. 17
3 Marketing
4 Mapungubwe Photograph and | R111 666.70
Videography services
Mapungubwe Cultural | R 570 047.03
> Carnival
5 Mapungubwe Craft Market | R694 116.64
Exhibition
Mapungubwe Theatre/ Drama | R344 421.32
! and poetry
8 Mapungubwe Comedy Night R 343 144.90
Mapungubwe Music Festival R3 333 060. 61
10 Mapungubwe Divas and Youth | R 1 636 985.84
Festival
11 Mapungubwe Choral Festival R 567 685.60
12 | Mapungubwe Marathon R340 094.90
13 | Mapungubwe film and Video | R 202 395.90
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Date of meeting |Matters raised by the PortfolioHow the Department addressed the matters raised

Committee
Festival
14 Mapungubwe Rugby Cup R959 493.31
Total budget R 11 977 020.69

The Mapungubwe District Build 7 ups were rolled out as follows in all
the five (05) Districts:

Di stri|Dat e Venues [Acti vit.i
i mpl eme
Capric/O01 - 03] GaMol eplf Cul tur a
DecembellLaast e Par ade
2023 i Cul tur a
Mopani|02 - O3lLenyeny perform
Decembe Greaterﬂ Poetry
2023 Tzaneenl Theatre
Il nstr un
Sekhuk|{02 - 03[Jane F
Per f or n
e Decembel|l Makhudu
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Date of meeting

Matters raised by the Portfolio
Committee

How the Department addressed the matters raised

2023 ma g a T Craft M
Vhembe|l 08 -10 Musina‘ﬂComedy
Decembe Municipﬂ Fashion
2023
Wat er b|08 - 09| Mahwel e
Decembelg St ad
2023 Mogal ak
a
Municip
The provincial Mapungubwe actiV
and cul tur al programmes that s |
the heritage of the province. T
t he programme of Mapungubwe:
- Mapungubwe Launch which took
- Mapungubwe Carnival Par ade,
December 2023 in Pol okwane,
- Mapungubwe Theatre which was
2023
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Date of meeting

Matters raised by the Portfolio
Committee

How the Department addressed the matters raised

- Mapungubwe Comedy Night whic
2023
- Mapungubwe Craft Mar ket wh i
December 2023
- Mapungubwe Arts Festival w h
December 2023. The festival
people that enjoyed instrume
that were 95% from the provi
- Mapungubwe Chor al Festival
University of Limpopo
- Mapungubwe Film and Video F
March 2024 at Pol okwane Libr
- Mapungubwe Youth and Diva F¢
Ga-Mot odi Stadium, Fetakgomo
- Mapungubwe Marathon on 02 M
Cricket Club
- Mapungubwe Rugby Cup on 09 M
The programmes were hosted suc¢
| ocal and di strict munici pal.
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Date of meeting

Matters raised by the Portfolio

Committee

How the Department addressed the matters raised

st akehol der s.

The department must provide details
with regard to the Memorandum of
Understanding signed with LIHRA

In the Memorandum of Understanding signed with The Limpopo
Heritage and Resource Authority (LIHRA), which is a statutory body,
of the Department, the following critical elements forms part of the
MoU:

Agreement of the duties and responsibilities of LIHRA, which are as

follows, amongst others:

Identification of the heritage sites in the province

protect and manage heritage resources in a province and assist
in grading to the Grade Il status.

notify SAHRA of the presence of any heritage resource in the
province which it considers fulfils the heritage assessment
criteria

maintain data bases on heritage resources in accordance with
national standards,

establish policy, objectives and strategy plans for heritage
resources management in the province

determine the competence of local authorities to manage
heritage resources in accordance with the national system for the

heritage grading of local authorities
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Matters raised by the Portfolio
Committee
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- Visits heritage sites, monuments, museums and advise on
management, conservation and the type of grading needed

- Process applications for request of grading

- usage of the R1,000,000 transfer in two tranches to perform the
duties as stipulate above

- Report on a quarterly basis on the work done (Provide both the
performance and the financial reports)

- Submit Annual Report after the end of the financial year in
relation to performance!

- Develop a Business Plan to implement programmes for the year
that are related to the objective above

- Submit Annual Financial statements at the end of the year

What was the amounts allocated to
Limpopo Library Board and the
Limpopo Archive Council and explain

the purpose therefor?

Li mpopo Library Boardds all ocat
The allocation is planned for the following activities:

I Monitoring the rendering of LIS Services in the Province

1 Advise the MEC on the formulation, development and
implementation of Library and Information Services in the Province

I Develop norms and standards

f Ensure functionality, efficiency, and accessibility of libraries
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Date of meeting

Matters raised by the Portfolio
Committee

How the Department addressed the matters raised

T Submit Audited Annual Financial Statements to the Department

Li mpopo Archive Council és alloc
The allocation is for the following activities:
1 Determine classifications to be implemented by governmental

bodies
I Develop the Appraisal Policy

. Conceptualisation and Identification of non-public records with

enduring value
1 Develop and approve relevant archival policies including the Act

T Advise the MEC on matters and operations of Limpopo provincial
Archives Meetings with the MEC)

T Ensure efficient functionality of Limpopo Provincial Archives
(meetings with the Provincial Archivists)

T Review the content of the training and design a competency

certificate for participants

Collaboration with Office of the Premier regarding implementation of
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Date of meeting

Matters raised by the Portfolio

Committee

How the Department addressed the matters raised

ECM in governmental bodies and maintain functionality of ATOM

system

What was the nature of support
provided to artists during the

Mapungubwe Festival?

Local artists were given an opportunity to Perform at the main
stage of Mapungubwe Arts Festival during the music festival, youth
festival, choral festival, district build up activites and they all
received performance fee. Attached is the list of artists of

Mapungubwe Festival and the amount paid to them.

\Why is progress of Tshaulu library
only at 8% compared to the other

three libraries

The slow progress on Tshaulu library was as a result of the following:
1 Unavailability of G5 soil material for the platforms which delayed
progress on site. The soil found in the area failed the laboratory
tests and the contractor struggled to find suitable material in the

area.

Poor performance by the | ocal S
management team. The contractor had to appoint a new|

subcontractor and appoint new site management team.

Where are the five sport focus
schools located that were supported

through the academy and what was

The sport focus school are situated at the following schools
1. Capricorn High in Capricorn district

2. Ben Voster Hoerskool in Mopani District
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Date of meeting

Matters raised by the Portfolio
Committee

How the Department addressed the matters raised

the nature of support provided.

3. Ben Viljoen Hoerskool in Sekhukhune District
4. Louis Trichard Hoerskool in Vhembe District
5. Settlers High school in Waterberg District

All the above five focus schools were assisted with financial support

to assist the department on the following:

1 Maintenance of school sport facilities

1 Accommodation, transport and meals for athletes during
Provincial and National championships

Provision of attire and equipment for athletes

Mapungubwe Arts Cultural

Festival. The department must

provide details of this event and
indicate all activities with financial

implications

Mapungubwe Arts Fedthievarelits ndyu Iy
Cu | t ulrisspiogramme that the arts and cultural heritage of South
Africa is celebrated. The current year Mapungubwe Arts and culture
Festival boasted the rich culture and heritage of the province and the
country as a whole through the hosting of Cultural Carnival,
Mapungubwe District  built-up, Mapungubwe Craft Market,
Mapungubwe Choral, Mapungubwe Theater Night, Craft Exhibitions,
Mapungubwe Open 1 Air and Youth Festival, Mapungubwe

Marathon, Mapungubwe Rugby and Mapungubwe Comedy Night

that culminated to the main Mapungubwe Music Festival. The
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2023/24 Mapungubwe programme contributed immensely to the
social cohesion and nation building through the hosting of various
arts and culture activities which included among others the hosting of

Mapungubwe Music Festival.

5. The roll 7 out and management of Mapungwubwe Arts and

Culture programme

The Department presented the concept document of the hosting of
the 2023/24 Mapungubwe Arts and Culture Festival in all Social
Clusters for consideration and approval. The concept was approved
with an advice that there should be an appointed management entity|
that will assist the Department in governing, managing and assisting
the department to implement the programme

The Department did advertise for the appointment of the Service
Provider to run the festival. Deunice Trading Pty-Ltd was appointed
in executing the 2023/24, 2024/25, 2025/26 Mapungubwe Arts
Festival. The Service Provider was requested to implement the

Media Launch, Mapungubwe District Builtup event, Mapungubwe
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Cultural
Market and
Mapungubwe

Mapungubwe

Carnival,

Rugby Cup.

Mapungubwe Marathon, Mapungubwe Craft]

Exhibitions, Mapungubwe Comedy Night and

Music Festival, Mapungubwe Choral Festival,

Film and Video Festival and also Mapungubwe

The Mapungubwe Arts and Culture Festival was

therefore implemented through the management entity that was
appointed with a close monitoring and oversight by the Department.

Activities with Financial implications

No | Activities Budget

1 | Mapungubwe Built-up Event R2 179 824.40
Media Launch of the festival R99 708.37

3 | Mapungubwe Festival Marketing R594 375. 17

4 Mapungubwe Photograph and | R111 666.70
Videography services

5 | Mapungubwe Cultural Carnival R 570 047.03

6 | Mapungubwe Craft Market Exhibition | R694 116.64

. Mapungubwe Theatre/ Drama and | R344 421.32
poetry

8 Mapungubwe Comedy Night R 343 144.90
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Matters raised by the Portfolio
Committee

How the Department addressed the matters raised

9 | Mapungubwe Music Festival R3 333 060. 61

10 Mapungubwe Divas and Youth | R 1636 985.84
Festival

11 | Mapungubwe Choral Festival R 567 685.60

12 | Mapungubwe Marathon R340 094.90

13 | Mapungubwe film and Video Festival | R 202 395.90

14 | Mapungubwe Rugby Cup R959 493.31

Total budget

R 11 977 020.69

The Mapungubwe District Build 7 ups were rolled out as follows in all
the five (05) Districts:

Di stri|Dat e Venues |[Acti vit
I mpl emen hosted

Capric/01 - 03| GaMol epf({f Cul tur
December|{Laast e Par ade

Mopani|02 - 03LenyenyﬂCUItur
December|{Greater perfor
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December 2023 in

Pol okwane,

Vv
f
T

Tzaneen es
sekhuklo2 - o03liane F[l PO8LTY
e December MakhuduﬂTheatr

aga Il nstru

Perfor

Vhembe|l 08 -10/lMusina es
December MuniCip‘ﬂCraft
Wat er bj08 - 09 Mahwel elf Comedy
December|Stadium|f Fashi o

Mogal ak Show

Municip
The provincial Mapungubwe acti
and cul tur al programmes that S
the heritage of the province.
t he programme of Mapungubwe:

- Mapungubwe Launch which took
- Mapungubwe Carni val Par ade,
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- Mapungubwe Theatre which wasg
2023

- Mapungubwe Comedy Night whioc
2023

- Mapungubwe Craft Mar ket wh i
December 2023

- Mapungubwe Arts Festi val w h
December 2023. The festival
people that enjoyed instrume
that were 95% from the provi

- Mapungubwe Chor al Festival
University of Limpopo

- Mapungubwe Film and Video F
March 2024 at Pol okwane Libr

- Mapungubwe Youth and Diva Fg¢
Ga-Mot odi Stadium, Fetakgomo

- Mapungubwe Mar at hon on 02 M
Cricket Club

- Mapungubwe Rugby Cup on 09 M
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The programmes were hosted sucg
| ocal and di strict munici pal.i
stakehol der s.

The department must provide details
with regard to the Memorandum of
Understanding signed with LIHRA

In the Memorandum of Understanding signed with The Limpopo

Heritage and Resource Authority (LIHRA), which is a statutory body,

of the Department, the following critical elements forms part of the

MoU:

Agreement of the duties and responsibilities of LIHRA, which are as

follows, amongst others:

- ldentification of the heritage sites in the province

- protect and manage heritage resources in a province and assist
in grading to the Grade Il status.

- notify SAHRA of the presence of any heritage resource in the
province which it considers fulfils the heritage assessment
criteria

- maintain data bases on heritage resources in accordance with
national standards,

- establish policy, objectives and strategy plans for heritage
resources management in the province

- determine the competence of local authorities to manage
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heritage resources in accordance with the national system for the
heritage grading of local authorities

- Visits heritage sites, monuments, museums and advise on
management, conservation and the type of grading needed

- Process applications for request of grading

- usage of the R1,000,000 transfer in two tranches to perform the
duties as stipulate above

- Report on a quarterly basis on the work done (Provide both the
performance and the financial reports)

- Submit Annual Report after the end of the financial year in
relation to performance!

- Develop a Business Plan to implement programmes for the year
that are related to the objective above

Submit Annual Financial statements at the end of the year

\What was the amounts allocated to
Limpopo Library Board and the
Limpopo Archive Council and explain

the purpose therefor?

Li mpopo Library Boarddés all ocat
The allocation is planned for the following activities:

f Monitoring the rendering of LIS Services in the Province

 Advise the MEC on the formulation, development and

implementation of Library and Information Services in the Province
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I Develop norms and standards
I Ensure functionality, efficiency, and accessibility of libraries

I Submit Audited Annual Financial Statements to the Department

Li mpopo Archive Council 6s all oc

The allocation is for the following activities:

1 Determine classifications to be implemented by governmental
bodies

. Develop the Appraisal Policy

. Conceptualisation and ldentification of non-public records with

enduring value
I Develop and approve relevant archival policies including the Act

T Advise the MEC on matters and operations of Limpopo provincial
Archives Meetings with the MEC)

f Ensure efficient functionality of Limpopo Provincial Archives

(meetings with the Provincial Archivists)

f Review the content of the training and design a competency|
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Date of meeting

Committee

Matters raised by the Portfolio

How the Department addressed the matters raised

certificate for participants

Collaboration with Office of the Premier regarding implementation of
ECM in governmental bodies and maintain functionality of ATOM

system

What was the nature of support
provided to artists during the

Mapungubwe Festival?

Local artists were given an opportunity to Perform at the main
stage of Mapungubwe Arts Festival during the music festival, youth

festival, choral festival, district build up activities and they all

received performance fee. Attached is the list of artists of

Mapungubwe Festival and the amount paid to them.

SCOPA resolutions

Summary of SCOPA resolutions

The summary of the progress is a per below table:

Financial No. of No. No not Unresolved Matters
Years Resolutions Resolved resolved

2014/15 7 6 Human Management and compensation
2015/16 7 7 None
2016/17 13 12 Unauthorised Expenditure
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2017/18 10 7 3 1 Key audit findings (Stagnant in the audit outcomes)
1 Non improvement in the audit outcome
1 Irregular expenditure
2018/19 10 8 2 { Stagnant in the audit outcomes
1 Fruitless and wasteful expenditure
2019/20 6 4 2 fNon i mpl ementation of
resolutions
1 Material underspending of the budget
2020/21 4 3 1 Stagnant in the audit outcomes
Special Resolution i Lifestyle audit
2021/22 6 5 1
TOTAL 63 (100%) | 52 (82%) 11 (18%)

Below is the progress made on the eleven (11) remaining Resolutions:
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Resolution No.

Subject

Details

Response by the
department

Resolved (Yes/No)

2014/15 FY

07

Human Resources

Management

Compensation

and

The matter should then be
referred to the Public
Service Commission
(PSC) for further
investigation regarding the

appointees.

The case was referred to
State Attorney on the 03
October 2017 to date. State
Attorney has not prepared
the  review  application,
despite number of meetings
held with State Attorney and
appointed Counsel and
requests for updates in
relation to the case.

In relation to Director:
Museum and Heritage,
Director: ME C
Assistant Director: HRD, no
progress has been received
from State Attorney

No

2015/16 FY

161




_———

must recover the
unauthorised expenditure
from the responsible

officials

Department has
commenced with the
process to recover the
Unauthorised Expenditure.
Furthermore, the amount is
now disclosed under

6transferred

The case was referred to
State Attorney on the 03
October 2017 to date State
Attorney has not prepared
the review application,
despite number of meetings
held with State Attorney and
appointed Counsel and

requests for wupdates in

Resolution No. Subject Details Response by the Resolved (Yes/No)
department
0
2016/17
12 Unauthorised expenditure | The Accounting Officer | The report indicates that | No
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Resolution No.

Subject

Details

Response by the
department

Resolved (Yes/No)

relation to the case.

2017/18 FY

02

int the Audit
(Key

Stagnant
outcomes audit

findings)

Committee
that the

The

recommends
Accounting Officer must
develop a comprehensive
audit plan to deal with
expenditure management,
material underspending of
the material

the

budget,
misstatements  in
preparation on the Annual
Financial Statements
(AFS) to obtain a clean

audit.

The action
developed to address all the
To the

department resolved all the

plan was

findings. date,
38 findings. The Department
is continuously
implementing all the Audit
findings for the preceding

years.

No

03

Non improvement in the

audit outcome

Committee
that the

The
recommends

Accounting Officer must

The

Department have improved

Fully  implemented.

from qualified to unqualified

No
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audit plan in order to

obtain a clean audit.

Department is continuously
implementing all the Audit

findings for the preceding

Resolution No. Subject Details Response by the Resolved (Yes/No)
department
develop a comprehensive | audit  opinion. The

Accounting Officer must
take appropriate action
against responsible
officials  for  incurring
irregular
amounting to R67 471 000

which was incurred in the

expenditure

previous year.
The

recommends

Committee further
that the
Accounting Officer must

investigate all irregular

Accounting Officer and the
CFO. The

Officer was demoted, and

Accounting

the CFO was dismissed.
Irregular expenditure has

been investigated and
currently remaining with a
balance of R 13,3million.
The PMDS non-compliance
matter is serving before
court.

The Mapungubwe forensic

years.
06 Irregular expenditure The Committee | Disciplinary  action  was | Ng
recommends that the | instituted against the
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Resolution No. Subject Details Response by the Resolved (Yes/No)

department

expenditure incurred in | investigation has  been
the current and previous | completed, finalised and
financial years and | recommendations

recover any loss due to | implemented. The matter
negligence from | has been condoned by the
responsible officials and | Provincial Treasury.
service providers. Public Service Commission
investigation on irregular
appointments has been
completed and the case are

serving before court.

The cases were referred to
the State Attorney. Several
requests for progress were
made until a meeting with
the Head of State Attorney
was held. He assured the
Department that all the

cases will be handled by his
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Resolution No. Subject Details Response by the Resolved (Yes/No)

department

office and constant
feedback will be provided to
the Department.

2018/19 FY
01 Stagnant in the audit | The Committee | Fully implemented. The | No
outcomes recommends that the | Department have improved
Accounting Officer must | from qualified to unqualified
develop an audit action | audit opinion.
plan to obtain a clean
audit.
06 Fruittess and wasteful | The Committee | The Fruitless and wasteful | No
expenditure recommends that the | €xpenditure  of  R2,707

Accounting Officer must | Million was investigated as

investigate fruitless and | follows:
wasteful expenditure to | An amount of R1 463 million

the tune of R2, 707 million | was written off by Provincial
incurred in the prior years | Treasury
and recover any loss due | An amount of R4000.00 was

recovered from the
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Resolution No.

Subject

Details

Response by the
department

Resolved (Yes/No)

to negligence must be
recovered from

responsible officials

responsible official.

A balance of an amount of
R 1 240 million has been
referred to Legal Services
for

recovery processes

through State Attorney.

2019/20 FY

01

Non-Implementation of the
previous y eé

resolutions

The

recommends

Committee
that the
Executing Authority must

provide an update on the
implementation  of  all
outstanding House

Resolutions dating back
2014-2015 to
2018/19 financial years.

The

recommends

from

further
the

Committee
that
Executing Authority must

No action has been taken

against the  Accounting
Officer, since all the House
been

Resolutions have

implemented whilst other
matters are dependent on
other state agencies such

as SAPS.

The Executing Authority will
present progress report on

outstanding House

No
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Resolution No.

Subject

Details

Response by the
department

Resolved (Yes/No)

take appropriate action

against the Accounting
Officer for failing to
implement the House

Resolutions for the period

under review.

further
the

Committee
that

The
recommends
Executing Authority must
table a progress report on
the implementation of all
outstanding House
resolutions and submit the
report to both SCOPA and
the Portfolio Committee
on Sport, Arts & Culture
on or before 31 March

2023.

Resolutions for tabling to

SCOPA and Portfolio
Committee in the next
sitting.

03

Material underspending of

The Committee

Disciplinary measures were

No
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Resolution No.

Subject

Details

Response by the
department

Resolved (Yes/No)

the vote

recommends that the
Accounting Officer must
take appropriate action
against officials
responsible for
underspending the budget
by R32,936 million on
programmes 2,3 and 4
since underspending
compromises service

delivery.

The Committee further
recommends that the
Executing Authority must
table a progress report on
the implementation of all
outstanding House
resolutions and submit the

report to both SCOPA and

not affected due to the
following reasons:
The Expanded Public Works

Programme Integrated
Grant underspend by
R468,000 since the
appointment of  workers
started in August 2020
owing to the COVID-19
pandemic. Some artists

could not benefit from the
COVID-19 Relief
Fund/Programmes since
they were unable to provide
some of the mandatory
documents such as proof of
lost of income and tax
registration/compliance. The

remaining  budget was
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Resolution No. Subject Details Response by the Resolved (Yes/No)
department
the Portfolio Committee | surrendered to the

on Sport, Arts & Culture | Provincial Treasury.

on or before 31 March | R4.211 million was in
2023. relation to under spending
on Compensation of
Employees as a result of
moratorium placed on
vacant post.

Progress on construction of
the four (4) libraries that
were planned for 2020/21
was negatively affected by
the National lockdown as a
result of COVID-19 (R3.563
million).

R5.910 milion was in
relation to under spending
on maintenance and minor.

The remaining budget was
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plan to address internal
weaknesses with a view of

obtaining a Clean Audit

Opinion.

Furthermore, the
Committee recommends
that Provincial Treasury

must support and monitor
the implementation of the
action and

audit plan

ensure that the findings

addressing internal control
deficiencies associated with
material  audit  findings
raised in during the 2020/21

financial years. The audit

improvement plan is
accompanied by  audit
action plans and

implemented effectively.
No material findings were
raised

on Capital

commitments in 2021/22

Resolution No. Subject Details Response by the Resolved (Yes/No)
department
surrendered to the
Provincial Treasury.
2020/21 FY
04 Stagnant in the audit| The Committee | The Department has | No
outcomes recommends that the | developed a comprehensive
Accounting Officer must | audit improvement plan
develop an audit action | which is aimed at
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Resolution No. Subject Details Response by the Resolved (Yes/No)
department
are cleared. financial year this s
attributed to the

The Committee further | implementation of the audit
recommends that the | improvement plan.

Executing Authority must
table a progress report on | The Department is
the implementation of the | monitoring the
resolution and submit the | implementation of the Audit
report to both SCOPA and | Improvement Plan and Audit
the Portfolio Committee | Action Plan to achieve clean
on Sport, Arts & Culture | administration  with  the
on or before 31 March | assistance and support from
2023. Provincial Treasury and
various oversight bodies.
The Audit Action Plan is
reported to the Provincial
Treasury monthly and Audit
Committee on a quarterly

basis.
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Resolution No. Subject Details Response by the Resolved (Yes/No)
department
The Executing Authority will
present progress report on
outstanding House
Resolutions for tabling to
SCOPA and Portfolio
Committee in the next
sitting.
2021/22 FY
06 Lifestyle Audit The Committee | The matter has been | No
recommends that the | discussed during the
Accounting Officer must | Corruption Prevention
appoint an independent | Coordinating Committee
firm to conduct a lifestyle f meet i ng and H
audit on both | meeting wherein a
management and officials | resolution was taken that it
within Supply  Chain | should be a Provincial
Management. Matter and be facilitated and
The Committee | dealt with by Office of the
recommends that the | Premier.
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9.

Resolution No. Subject Details Response by the Resolved (Yes/No)
department

Executing Authority must

table progress.

Report in the House every

six months on the

implementation of this

resolution with effect from

01 April 2024.

2022/23 FY

The Department received SCOPA Questions and not yet Resolutions

Prior modifications to audit reports

Nature of qualification, disclaimer, adverse

opinion and matters of non-compliance

Financial year in which

it first arose

Progress made in clearing / resolving the matter

Material misstatement on minor assets

2022/23

The department has taken all precautionary measures

to ensure account balances are faithfully represented

on the annual financial

statements. Monthly and

quarterly asset reconciliation have been performed

throughout the financial year. Therefore, the matter has
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been resolved.

Material misstatement on prior period | 2022/23 It was an isolated matter, and it has been resolved.

disclosure

10. Internal control unit

Activities Actual achievements

Discuss the work performed by internal control unit during
the year.

Develop and implement effective internal control
measures. Policy review Plan has been monitored in Strategic
Planning Unit. There is a great improvement in the

- Develop the PFMA Check list and monitor the

. devel opment of Policies, S
compliance thereof.

- Develop the management action plans on AG

findings.

Develop compliance checklist on departmental policies

and procedures

Monitor the implementation of internal control measures.

External Audits were managed accordingly. The

- Coordinate departmental audit steering Committee Directorate assisted the Chief Financial Officer in
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meetings.

- Conduct follow-up ad-hoc audits on issues raised

by Auditor General and Internal Audit.

- Conduct compliance audit to ensure departmental
compliance with policies and procedures.

- Coordinate and consolidate management letters.

developing the Audit Action Plan by facilitating sessions
with the affected directorates. Progress is being realised
and compiled by Risk Management. Risk Management is
also continuing to advice on possible repeat audit findings
for management. The Audit Action Plan has been

monitored, out of 27 findings, 26 resolved.

The Internal Audits were also managed. Out of 52 findings
from 2019/20 financial year to date, two (02) outstanding,
five (5) awaiting a follow up audit. A compliance audit is
conducted regularly on SCM contracts, HRM and

guarterly during the Accourt

Over and above this, the Director assist the Head of
Department in managing the SCOPA resolutions, as well
as Questions for Portfolio Committee on Sport, Arts &
Culture, Audit Committee matters in developing the
Accounting Of ficeros repor
Director and participate in PFMA Forum for the Province
on behalf of the Department. The Director also assists in
dealing with irregular expenditures and Fruitless and
Wasteful Expenditure for the Department. All
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correspondences are responded to within a reasonable

timeframe and reported to relevant reporting structures.

11. Internal Audit and Audit Committees

11.1. Key activities and objectives of the internal audit

The purpose of the Shared Internal Audit Services (SIAS) is to help Provincial Departments accomplish their strategic outcomes and
objectives through performing systematic and disciplined assurance and consulting services by evaluating and improving the
adequacy and effectiveness of the organisationdéds a) Risk Manageme
Governance Processes.

SIAS utilises either Assurance or Consulting skills and techniques when conducting internal audit services. The primary objective
always been to improve organisational governance, risk management, internal control and compliance processes. Essentially, the
service offering of Shared Internal Audit Services (SIAS) may be divided into following three broad yet overlapping categories,
namely:

1 Compliance Audits i which will focus mainly on Programme 1 (Administration) and the implementation of Combined Assurance;
91 Performance Audits i focuses on Core Function Programmes;

1 Specialised Audits T services currently offered are related to Information Systems Audits and Fraud Risk Audits.

11.2. Scope of Work of the Internal Audit Function
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The scope of work of the Internal Audit function entails providing assurance and consulting services in respect of Risk Management,
Internal Control/Compliance and Governance processes. Furthermore, the scope of work of the Internal Audit Function is to
determine whether the institutionds network of risk managmetent , i

by management, is adequate and operates effectively.

Assurance Services
In addition to Combined Assurance Services, Assurance Services involve an objective examination of evidence for the purpose of
providing an independent assessment on Internal Control, Risk Management and Governance Processes for the organization.

Examples may include financial, performance, compliance, system security, and due diligence engagement.
Consulting Services
Consulting Services are client-related activities and of an advisory nature and of which the scope is to be agreed with the client

department. Consulting Services are intended to add valwue and i mp
Governance Processes.

11.3. Summary of internal audit work done

Assurance and Consulting Audit Services
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Ql Q2 Q3 Q4
1 Annual Financial Statements 1 Infrastructure 1 Supply Chain Management 7 Assessment of Risk
Review Execution 1 Interim Financial Profile
1 Annual Performance Reports 1 Follow Up Statements 1 Asset Management
Review 1 Audit of Performance 1 Transfer Payments
1 Follow Up Information 1 Follow Up
1 Follow Up
Fraud Audit
Q1 Q2 Q3 Q4
1 Expenditure Management
Information Systems Audit
Ql Q2 Q3 Q4
1 Follow up 1 General Control 1 Follow up 1 Follow up
Review
1 Follow up
Performance Audit
Ql Q2 Q3 Q4

1 Mass Sport Participation
Programme

11.4 Key activities and objectives of the Audit Committee

11.4.1 Key activities
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The Audit Committee (AC) activities are outlined in the approved AC Charter which requires that an Annual Schedule must be
finalised and approved as a guideline for the AC activities of that particular financial year. The AC has satisfactorily performed its
mandate as enshrined in Sections 76 (4) (d) and 77 of the Public Finance Management Act (Act No. 1 of 1999) read in conjunction
with Treasury Regulations 3.1 which states that AC must, amongst others, review the following:
i. the effectiveness of the internal control systems;
ii. the effectiveness of the internal audit function;
iii. the risk areas of the institutionés operations to be covered
iv. the adequacy, reliability and accuracy of the financial information provided to management and other users of such
information;
v. any accounting and auditing concerns identified as a result of internal and external audits;
vi the institutionés compliance with | egal and regul atory provi
vii.  the activities of the internal audit function, including its annual work programme, coordination with the external auditors, the

reports of significant investigations and the responses of management to specific recommendations.

11.4.2 Virtual meetings (Post COVID-19)

COVID-19 posed a serious threat to humanity, however the work of the AC has partly benefitted from the proclamations made by the
state that most of the meetings must be held virtually. savimgs Pr ovi
within the budget of the AC. The savings were realised mainly from accommodation and travelling by the AC members because
meetings were held virtually. Given the spirit of good governance, the impact of COVID-19 on the AC is felt on the sense that virtual
meetings are not equipped with necessary tools to monitor efficient and effective participation of all the AC stakeholders. This
becomes even difficult when one has to evaluate the work of the AC through National Treasury 360 Degree evaluation tool. However,

the PAGG6s office has been active in ensuring that the AQucureemai ns
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There has been immense improvement in terms of connectivity as there were little interruptions resulting from network challenges as
compared to the previous financial year. However, Load shedding remains a serious challenge as it briefly affects the network
resulting in poor connectivity for a time being. In addition, the new cell phone contract came with serious improvements in terms of
data allocation and connectivity to Microsoft Teams which remains free thus not affecting allocated data to officials rendering support
to the work of AC.

11.4.3 Audit Committee meetings

During the financial year 2023/2024, the AC met five (5) times to perform its roles and responsibilities as stipulated in the AC Charter.
All the AC meetings have taken place as planned through 2023/2024 AC Annual Schedule. As resolved during 2023 AC Annual
Strategic Planning Workshop, briefing sessions between Members of Executive Council (MECs) and Cluster Chairpersons were held
from 24 October 2023 to 14 November 2023. The briefing sessions were held virtually and afforded all the AC Chairpersons a slot
with each MEC of the Department they serve to discuss all the pertinent issues affecting the Department.

First Quarter Cluster AC Meetings for August 2023 were held physically which were followed by the CAC Meeting held 19 September
2023. Given the governance role of the ACs, it is pertinent that some of the AC meetings are held physically to interact directly with
the management in order that all the AC resolutions are timely implemented. The last CAC Meeting of the current reporting period

was also held physically to deal with myriad of issues including finalisation and adoption of the Combined Assurance Framework.

11.4.4 2024 Audit committee annual strategic planning workshop
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The AC annual strategic planning workshop for 2024/25 financial year was held virtually to enable all the stakeholders to connect and
participate in the session. This was due to the fact that HODs were required to connect virtually to deal with issues such as Combined
Assurance, Ten (10) point implementation plan to move Department of Education, Public Works and Health out of qualified audit
opinions to an improved audit outcomes etc. The strategic plan was held on 08 i 09 February 2024. Office of the Premier also made
three (3) pertinent presentations on Limpopobs five (5) year pe
Consequence Management Framework. The presentations were welcomed by ACs siting that Consequence Management
Framework was long overdue and it will help the Province in dealing with stagnant issues in particular around irregular, fruitless and
wasteful expenditures were consequence management is due against implicated officials.

The two (2) day strategic planning workshop has resulted in the AC members taking a total of thirty-two (32) resolutions to be
implemented by affected stakeholders. Since the PAG has insisted on all the Stakeholders proving feedback on each resolution they
are affected and no resolution register should be submitted without response, the Province has realized improvement in
implementation of AC resolutions. All the protocol documents such as the AC Charter, Internal Audit Charter, and Reporting

Frameworks were reviewed and adopted during first day of the workshop.

11.4.5 CAC chairperson meetings

During the current financial year, the CAC Chairperson managed to attend two (2) EXCO meetings to report on overall AC activities
covering the work of all the Departments. EXCO meetings are mainly based on invite by EXCO Secretariat depending on the agenda
of the day. However, PAGG6s office continuously advises EXCO Secr
guarterly meetings in order to resent CAC overall quarterly reports. Unfortunately, the CAC Chairperson was not invited to attend any
of the HOD Forums held during the current reporting period. Invitations to these structures (EXCO and HOD Forums) are welcomed
and strategic in nature as they provide an opportunity for the CAC Chairperson to interact with Executive Authorities and Accounting

Officers of all the Departments to highlight areas requiring improvement.
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11.4.6 360 degree audit committee evaluation feedback

National Treasury 360 Degree Evaluation tool was used to evaluate the work and performance of the AC. The final evaluation yielded
an average score of 4.34 (from rating of 1 i 5) when combining the average scores of all the AC Stakeholders. This represented a
slight regression from the previous evaluation period which yielded an average score of 4.72. The AC stakeholders who participated
in the performance evaluation of the AC included Provincial Internal Audit, External AC Members and Management (Accounting
Officers, Chief Risk Officers, Chief Financial Officers, Head of Internal Controls and GITO). Auditor General South Africa as an AC
stakeholder could not participate in the performance review of the AC, mentioning that they do their own evaluation in the
management report of each Department to protect and maintain their independence.
In comparison to the average scores of the three (3) stakeholders (AC; SIAS; and Management), it must be noted that Management
recorded highest average score of 4.55. The lowest score was recorded by Shared Internal Audit Services at an average score of
3.95. The following were critical issues that Departments felt were not robustly engaged to their satisfaction by the AC members as
follows:
1 Understanding of Departmental Environment
1 Oversight of Internal Audit and External Audit matters by AC Members
1 Concerns around reviews of both the findings and recommendations by internal and external auditors to ensure that
recommendations are implemented
Concerns around reviewing the appropriateness of the external audit fee
Concerns around review of a whistleblower hotline and reviewing the log of incoming calls

Understanding of Business & Risks of the Departments
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It must be noted that these issues are repeating from the previous evaluation report thus AC must take these issues seriously and

address them promptly.

11.4.5 Audit committee membership

Current AC Membership was appointed with effect from 01 January 2023 and will expire on 31 December 2025. A total of 17 AC
members were appointed during 2022 AC membership recruitment process. There is no resignation or premature termination of any
AC Member s contract during the current period. Total numbACr of
members are ten (10) represented as: 58.8% males and 41.2% females. This is a decline in the appointment of female candidates as
during the previous AC composition the number stood at eight (8) and it has currently decreased to seven (7). There is a strong need

to improve female recruitment into the Limpopo AC membership as 41% is very low.

The following table stipulate the nature and activities of each ac meeting/event held:

NO. | PERIOD NATURE OF THE AC MEETING INFORMATION / DOCUMENTS REVIEWED

1. May 2023 | Review of Fourth Quarterly Performance | a. Annual Performance Report,

Information and Draft Annual Report | p. Draft Annual Financial Statements,

(Including ~ Draft ~ Annual  Financial | ¢ Fourth Quarterly Risk Management Report,
d

Statements) before submission to the .
Auditor General . Fourth Quarterly Internal Audit Progress Report.

R June 2023 | CAC Meeting to consider Clusters AC | e. Clusters AC Reports reporting on matters pertaining
Reports to Draft Annual Performance Report including Draft
AFS

3. July 2023 | Review of Draft Audit and Management | f. Draft Management Reports,

Reports . Draft External Audit Reports.

4. August CAC Meeting to consider Clusters AC | h. Clusters AC Reports on matters pertaining to

)

0 |Q
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NO. | PERIOD NATURE OF THE AC MEETING INFORMATION / DOCUMENTS REVIEWED
2023 Reports External Audit Reports.
5. August Review of First Quarter Performance |a.Fi r st Quarter Accounting
2023 Information including Financial & Non- (Financial & Non-Financial),
Financial Reports b. First Quarter Risk Management Report,
c. SCOPA Resolutions Implementation Progress,
d. Auditor General Audit Findings Implementation
Progress,
e. First Quarter Internal Audit Report
6. September | CAC Meeting to consider Clusters AC | f. Clusters AC Reporting on matters concerning to First
2023 Reports Quarter Reports
7. October /| AC Briefing Sessions between AC Chairpersons and Hon. MECs to discuss AC Matters.
November
2023
8. November | Review of Second Quarter Performance |a.Second Quarter Accountin
2023 Reports (Financial and Non-Financial) AC (Financial & Non-Financial),
b. Second Quarter Risk Management Report,
c. SCOPA Resolutions Implementation Progress,
d. Auditor General Audit Findings Implementation
Progress,
e. Second Quarter Internal Audit Report.
9. December | CAC Meeting to consider Clusters AC | f. Clusters AC Reports on matters pertaining to Second
2023 Reports Quarter Audit Committee Reports as per paragraph
7 above.
10. | February | AC Annual Strategic Planning Workshop | a. Approval of the Audit Committee Charter,
2024 b. Approval of the Internal Audit Charter,
c. Revi ew of t he Account i
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NO. | PERIOD NATURE OF THE AC MEETING INFORMATION / DOCUMENTS REVIEWED

Framework to the AC,
d. AC Improvement Plan by Clusters AC Chairpersons
e. Reflection on the Status of the Previous Year AC
Resolutions,
f. 360 Degree AC Evaluation Feedback.

11. | February /| Third Quarterly Departmental Reports and | g. All information under No. 5,

March approval of the Three-Year Internal Audit
2024 Plan, Annual Internal Audit Plan and | h. Three Year Internal Audit Plans and Annual Internal
Auditor General Audit Coverage Strategy Audit Plans for 2022/2023.

i. Auditor General Audit Coverage Strategies

12. | April 2024 | CAC Meeting to consider Clusters AC | . Clusters AC Reports on matters pertaining to Third
Reports Quarter AC Reports as per paragraph 11 above.

11.4.6 Attendance of audit committee meetings by audit committee members
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The table below discloses relevant information on the audit committee members:

Name Qualifications Internal | If internal, | Date Date No. of | No. of | No. of
or position in | Appointed | Resigned | Meetings Meetings Meetings
external |the Attended Attended Attended

Department (Education) | (Department | (Office  of
of Sport, Arts | the
& Culture) Premier)
CURRENT CLUSTER 1 AUDIT COMMITTEE MEMBERS.
AdvSD Advocate of the High External 01 February | To date
Lebepe Court 2020
Re
Chartered Accountant appointed
(SA) 01 February
2023.
Master in Business 5 5 5
Administration (MBA)
LLB
Certified Theory in
Accounting (CTA)
BCom Accounting
Post Graduate
Diploma - Labour Law
K Mhlongo Bachelor of Laws | External 01 February | To date 5
: 5 5
(LLB). 2023 |
2026
Master of Business
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Name Qualifications Internal | If internal, | Date Date No. of | No. of | No. of
or position in | Appointed | Resigned | Meetings Meetings Meetings
external |the Attended Attended Attended

Department (Education) | (Department | (Office  of
of Sport, Arts | the
& Culture) Premier)
CURRENT CLUSTER 1 AUDIT COMMITTEE MEMBERS.
Administration (MBA).
Bachelor of Arts (BA).
Diploma in Technical
Financial Accounting.
Diploma in  Senior
Bookkeeping.
Diploma in  Junior
Bookkeeping.
ABSA Management
Programme.
Leading and Managing
the Wealth
Environment.
MG N Dip Internal Auditing | External 01 February | To date 5 5 5
Mathabathe 2020
B Tech Internal Re
Auditing appointed
01 February
Advanced Diploma in 2023.
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Accounting Sciences.

Post graduate diploma
Internal Auditing

Certified Internal
Auditor (CIA)

Certified Information
Systems Auditor
(CISA)

Certified Information
Security Manager
(CISM)

D Maraka

Masters Diploma
Human Resource
Management

B of Arts
Bachelor of Education

Baccalaureus  Artium

External

01 February
2023 T
2026

To date
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Name Qualifications Internal | If internal, | Date Date No. of | No. of | No. of
or position in | Appointed | Resigned | Meetings Meetings Meetings
external |the Attended Attended Attended

Department (Education) | (Department | (Office  of
of Sport, Arts | the
& Culture) Premier)
CURRENT CLUSTER 1 AUDIT COMMITTEE MEMBERS.
Honores

11.4.6 Objectives of the audit committee

The Strategic Objectives of the AC as stipulated in its approved written Terms of Reference (AC Charter) are to ensure:

a.

the availability of a well-resourced, functional and sustained internal audit function;

b. sound relationship with all assurance providers, oversight structures and other stakeholders;

c. effective and efficient Internal and External Audit processes;

d.

e. that there is adequate and effective corporate governance, encompassing fraud and risk management, information technology,

promotion of sound functional interaction between the internal audit and other assurance providers;

internal control, financial management and reporting systems;
Accounting Officers are fully supported in fulfilling their responsibilities in terms of the PFMA;
accountability in terms of financial management and performance information for effective service delivery; and

Compliance with relevant laws and regulations.
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12. AUDIT COMMITTEE REPORT
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LIMPOPO

PROVINCIAL GOVERNMENT
REPUBLIC OF SOUTH AFRICA

PROVINCIAL TREASURY
REPORT OF THE AUDIT COMMITTEE ON
LIMPOPO DEPARTMENT OF SPORTS, ARTS AND CULTURE

We are pleased to present our report for the financial year ended 31 March 2024.
Audit Committee Structure

Limpopo Provincial Government has an Audit Committee which is two tiered,
consisting of four Cluster Audit Committees, dealing with specific departments, and a
shared Central Audit Committee.

Audit Committee Responsibility

The Audit Committee reports that it has complied with its responsibilities arising from
Section 38 (1) (a) (ii) of the Public Finance Management Act and Treasury Regulation
3.1.13. The Audit Committee also reports that it has adopted appropriate formal terms
of reference as its Audit Committee Charter, has regulated its affairs in compliance
with this charter and has discharged all its responsibilities as contained therein and

the related code of conduct, policies and practices.
Stakeholder Engagement/s
The Audit Committee has been able to engage with the following stakeholders:

= Limpopo Provincial Treasury Senior Management
= Limpopo Provincial Internal Auditors (Shared Internal Audit Services)

= Limpopo Provincial Auditor General (AG(SA))
Audit Committee Skills Development

A strategic and induction session was held during the last quarter of the financial year
to assist the audit committee members better understand their challenging roles and

the direction of the province in general.

Ismanl Towers, 46 Hans Van Rensburg Streat. POLOKWARNE, 0700, Private Bag X9486, POLDKWANE, 0700
Tel; (015} 298 TO00, Fax: (015) 295 7010 Website; http/www, limpopo.gov. za
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The Effectiveness of Internal Control

The Audit Committee reviewed the results of the formal documented design,
implementation and effectiveness of the Department of Sports, Arts and Culture’'s
system of internal controls conducted by the internal audit during the financial year
ended 31 March 2024, and in addition, considered information and explanations given
by management. Control deficiencies identified by internal audit have been addressed
by management and the control environment continues to be strengthened in the
areas of leadership, financial and performance management and governance to
enable credible financial statements and performance reports and compliance with
legislation.

Post their review of the Internal Control environment, AG(SA) did not identify any

significant internal control deficiencies.
Risk Management

The Audit Committee reviewed the Department of Sports, Arts and Culture’s policies
on risk management and strategy (including IT Governance) and monitored the
implementation of risk management policy and strategy. Risk management processes
at the Department of Sports, Arts and Culture are generally satisfactory. The Audit
Committee will continue to monitor that the Department of Sports, Arts and Culture:
1). continuously improves its risk management maturity level. 2). that there is funding
for risk management activities, 3). that investigations are conducted timely and
appropriately to address any identified risks (including fraud risks) and 3). that the
Department of Sports, Arts and Culture implements a risk management process that
is integrated with other functions, specifically, strategy, performance, compliance and

governance.
In-Year Management and Quarterly Report

Based on the quarterly review of in-year monitoring systems and reports, the Audit
Committee is satisfied with the quality, accuracy. uselessness, reliability,
appropriateness, and adequacy of the Department of Sports, Arts and Culture’s in-
year reporting systems.

AUDIT COMMITTEE REPORT Page 2 of 5
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Internal Audit
The Audit Committee:

» Reviewed and approved the Annual Internal Audit plans and evaluated the
independence, effectiveness and performance of the Internal Audit function;

» Considered the reports of the Internal Auditors on the department’s systems of
internal control; and

» Reviewed issues raised by Internal Audit and the adequacy of corrective action

taken by management in response thereto.

The Audit Committee is satisfied with the reviews conducted by Internal Audit over the
reporting period and the coverage plan in place to review the control environment to
support an unbiased review of the Department of Sports, Arts and Culture’s internal

systems, processes, and procedures.
Combined Assurance

The Audit Committee reviewed the plans and reports of the external and internal
auditors and other assurance providers including management and concluded that the
Internal Audit, together with the Provincial Treasury, should finalise on the full
implementation of the Combined Assurance framework. The implementation of the

Combined Assurance framework will commence in the 2024/2025 financial year.
Compliance with the relevant laws and regulations

The Audit Committee considered reports provided by management, internal
assurance providers and the external auditors regarding compliance with legal and

regulatory requirements.

Post their review of Compliance with legislation, AG(SA) did not identify any material

non-compliance with legislation.
Evaluation of Annual Financial Statements

Following the review before the audit by the Audit Committee of the draft Annual
Financial Statements for the year ended 31 March 2024, the Audit Committee was of
the view that, the draft Annual Financial Statements could be submitted to the AG(SA)
for audit subject to effecting all inputs from the Audit Committee, Internal Audit and

Provincial Treasury before submission.

AUDIT COMMITTEE REPORT Page 3 of 5
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Post their audit of the Annual Financial Statements, AG(SA) did not report any
misstatements on the reported Annual Financial Statements for the financial year
ended 31 March 2024.

Evaluation of Annual Performance Report

Following the review before the audit by the Audit Committee of the draft Annual
Performance Report for the year ended 31 March 2024, the Audit Committee was of
the view that, the draft Annual Performance Report could be submitted to the AG (SA)

for review subject to effecting all inputs from Audit Committee and Internal Audit.

Post their review of the Annual Performance Report, AG (SA) did not identify any
material findings on the reported performance information for the selected

programmes.
Consideration of the Final Audit report

Overall audit results per outcome area are depicted as follows, over the years:

Audif resulfs per outcome area

Outcome area ‘ Movement 2023-24 ‘ 2022-23 ‘ 2021-22

financial statements

Annual performance report

Prograrmme 2 - Cultural Affairs services

«  Programme 3 - Library and Archives services Y

Compliance with legislation

Consequence management

Annual fimancial statement, performance and annual

(&)
report e

N
Expenditure management '\_"‘_;

Strategic Planning

Utisafion of conditional grants

Transfar of funds

Assel Management

Procuremeant and contract management

‘ | Unaualifisd f Mo matarial lindings l Qualilied l Adverss l Diselaimad

[ ’;\: mprovemsnt @ Regression Unchonged
e J

|.'v’.'.l't."t|||I"\Ji'lt='> l Mot audited ‘
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The Audit Committee considered the Audit Report issued by AG(SA).

The Department of Sports, Arts and Culture obtained an unqualified without findings
(clean audit) outcome, which is an excellent outcome and a testament to the hard
work and dedication of the management of the Department of Sports, Arts and
Culture to improve financial reporting. service delivery, governance and compliance

with legislation.

We congratulate the Department of Sports, Arts and Culture on the clean audit
outcome and acknowledge all efforts and commitment from the MEC, Accounting
Officer, management and all oversight bodies to a clean provincial administration,

accountability and good governance.

The Audit Committee will continue to support the efforts of the Department of Sports,
Arts and Culture through its role as an oversight body and will ensure that its activities
support the Department of Sports, Arts and Culture to provide an enabling
environment for the sport, arts and culture (SAC) sector to foster an active, creative,

winning and socially cohesive nation.

9
Advocate Sereku Daisy Lebepe CA(SA) MBA

Chairperson of the Audit Committee
Date: 20 August 2024
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13.B-BBEE COMPLIANCE PERFORMANCE INFORMATION

The following table has been completed in accordance with the compliance to the
BBBEE requirements of the BBBEE Act of 2013 and as determined by the Department

of Trade, Industry and Competition.

Has the Department / Public Entity applied any relevant Code of Good Practice
(B-BBEE Certificate Levels 17 8) with regards to the following:

Discussion

(include a discussion on your
response and indicate what

Response measures have been taken to
Criteria Yes / No comply)
Determining qualification criteria for No The Department is not responsible

the issuing of licences, concessions
or other authorisations in respect of
economic activity in terms of any
law?

for issuing of concessions and
business license to operate
economic activities

Developing and implementing a Yes The Department has developed its

preferential procurement policy? Preferential Procurement policy and
it is being implemented with all
procurement activities in line with
the Preferential Procurement Policy
Regulation (PPR of 2022)

Determining qualification criteria for No Not applicable to the Department

the sale of state-owned enterprises?

Developing criteria for entering into No The Department did not enter in any

partnerships with the private sector? Private Partnership in the vyear
under review.

Determining criteria for the awarding No The Department supports the Broad

of incentives, grants and investment
schemes in support of Broad Based
Black Economic Empowerment?

Based Black Economic
Empowerment through the
implementation of the Preferential
Procurement Policy and PPR 2022
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PART D:

HUMAN RESOURCE MANAGEMENT
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1. Introduction

The information in this part of the annual report was prescribed by the Minister for the Public Service and Administration

for all departments in the public service.
2. Overview of Human Resources

The Department has a total workforce of 657 employees and posts are funded through the equitable share and
conditional grant budget. 197 of the posts are filled by contract workers appointed through the Community Library
Services, Mass Participation and Sport Development grants as well as EPWP Integrated Grant.

The Department as part of its Human Resource Plan (HRP) prioritised the implementation of the organisational structure,
recruitment and selection, workforce skills development and capacity building and promotion of employment equity. The
department has appointed additional employees under library staff as per newly approved establishment and that

contributed to the increase in the workforce.

The Department has implemented the approved Organizational structure that has contributed to the growth of the
department with respect to post staff establishments. The reviewed Organisational structure has a total number of 564
posts. Two-hundred and five (205) posts of library services are now created as permanent on the current structure. The
Department has created a 5th component of District Coordination to ensure efficient coordination of service delivery and
posts have been prioritised for filling over the MTEF period. The vacancy rate of the Department is 6.5% in the reporting
year. However, the vacancy rate on SMS level is at 19% in 2023/2024.
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The Department has a recruitment plan. The Department has made significant progress on the filling of the vacant
advertised posts in line with the recruitment plan for the current MTEF period. The Department has advertised 344 posts
and filled 287 posts, out of which 74 are temporary and 213 are permanent posts. As at end March 2024 fifty -seven (57

posts) were undergoing employment verification to enable the Department to make appointments.

The 50/50 Employment Equity target in terms of Senior Management Service (SMS) has not been reached. By the end of
2023/2024 financial year, the Department had 13 males and nine (9) females at SMS level. The Employment Equity in
terms of race was not reached, however the disability status for all levels is at 1.5%. The Department is targeting at least

50% of women appointments at SMS level in order to achieve the National target of 50%.

As part of ensuring delivery on the mandate the department is ensuring all employees have signed performance contract

as per Performance management and development policy.

The Human Resources development has provided 22 skills development programs and implemented capacity
development programmes as prioritised and these impacted in the improved performance of the department. The EHW
has implemented the programmes targeted to increase productivity and service delivery. The Department is providing
psychosocial support to the employees and OHS issues are monitored on a quarterly basis. The Department provides
psychosaocial support to the employees and OHS issues are monitored on a quarterly basis.
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3. Human Resources Oversight Statistics
3.1 Personnel related expenditure
The following tables summarises the final audited personnel related expenditure by programme and by salary.

Table 3.1.1 Personnel expenditure by programme for the period 1 April 2023 and 31 March 2024

Programme Total Personnel Training Professional and | Personnel Average
expenditure expenditure expenditure | special services | expenditure as | personnel cost
(R6000)(R6O0O0O) [( RG OO O ) expenditure a % of total | per employee

(R6000O0) expenditure (R6000O0)

Administration 181, 218 91, 801 213 0.00 50,66 670,080

Cultural Affairs 111, 145 30, 460 53 0.00 27,41 609,200

Library & Archives | 231, 954 66, 159 386 0.00 28,52 268,939

Services

Sport & Recreation | 101, 451 23,981 345 0.00 23,64 888,185

Total 625,768 212, 401 997 0.00 33,94 461,741

Table 3.1.2 Personnel costs by salary band for the period 1 April 2023 and 31 March 2024

Average
Personnel
_ % of total No. of personnel cost
Salary band expenditure
A personnel cost | employees per employee
(R6000) _
(R6000)
Lower skilled (Levels 1-2) 3,058 1,4 15 203,867
Skilled (level 3-5) 33, 197 15,6 162 204,920
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Highly skilled production (levels 6-8) 75, 415 35,5 187 403,289
Highly skilled supervision (levels 9-12) 66, 945 31,5 79 847,405
Senior and Top management (levels 13- 29, 823 14,0 1355,591
16) 22

Other, contract 3,963 1,9 192 20,641
Total 212,401 100,0 657 323,289
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Table 3.1.3 Salaries, Overtime, Homeowners Allowance and Medical Aid by programme
for the period 1 April 2023 and 31 March 2024

Programme 1: | 75,491 | 35,54 0.00 0.00 2105 0,99

Administration

4, 407 | 2,07

Programme 2: | 53,109 | 25,00 0.00 0.00 953 0,45
Cultural Affairs
Programme 3: | 59, 828 | 28,17 0.00 0.00 1,102 | 0,52
Library and

1,601 | 0,75

) 1,620 | 0,76
Information

Services
Programme 4: | 11, 326 | 5,33 0.00 0.00 335 0,16
Sport and 524 0,25
Recreation
Total 199, 754 | 94,05 0.00 0.00 4,495 | 2,12 8,152 | 3,84
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Table 3.1.4 Salaries, Overtime, Home Owners Allowance and Medical Aid by salary band
for the period 1 April 2023 and 31 March 2024

Salaries Overtime Home Owners | Medical Aid
Salary band Allowance
Amount | Salaries | Amount | Overtim | Amoun | HOA | Amo | Medical
(R60|asa%of |( R60O0 easa t as a unt aid as a
personnel % of (R6 O %of |( RO|%of
costs personn |) perso | 0) personne
el costs nnel | costs
costs
Skilled (level 1-2) | 2,182 | 1,03 0.00 0.00 236 0,11 416 |0,20
Skilled (level 3-5) | 28, 648 | 13,49 0.00 0.00 1016 1
0,48 0,79
688
Highly skilled 74,765 | 35,20 0.00 0.00 1895 3
production (levels 0,89 1,64
492
6-8)
Highly skilled 65, 825 | 30,99 0.00 0.00 1 056 5
supervision 0,50 1,01
151
(levels 9-12)
Senior 26,378 | 12,42 0.00 0.00 292
management 0,14 405 0,19
(level 13-16)
Other, contract 1,956 |0,92 0.00 0.00 0 0,00 0 0,00
Total 199 94,05 0.00 0.00 4 495 8
2,12 3,84
754 152

Employment and Vacancies

The tables in this section summarise the position with regard to employment and
vacancies.

The following tables summarise the number of posts on the establishment, the number of

employees, the vacancy rate, and whether there are any staff that are additional to the

m' int. _

204



This information is presented in terms of three key variables:

programme

salary band

critical occupations (see definition in notes below).

Departments have identified critical occupations that need to be monitored. In terms of

current regulations, it is possible to create a post on the establishment that can be

occupied by more than one employee. Therefore, the vacancy rate reflects the percentage

of posts that are not filled.

Table 3.2.1 Employment and vacancies by programme as on 31 March 2024

Programme Number of Number of | Vacancy Number of
posts on posts filled | Rate employees
approved additional to
establishment the

establishment

Programme 1: Administration | 150 137 9,5 4

Programme 2: Cultural Affairs | 56 50 12,0 51

Programme 3: Library and

Information Services 256 246 4,1 75

Programme 4: Sport and

Recreation 28 27 3,7 67

Total 490 460 6,5 197

Table 3.2.2 Employment and vacancies by salary band as on 31 March 2024

Salary band Number of Number of | Vacancy Number of
posts on posts filled | Rate employees
approved additional to
establishment the

establishment

Lower skilled (1-2) 16 15 6,7 0

Skilled (3-5) 164 162 3,1 0

' illed production 199 187 5,9 0
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Salary band Number of Number of | Vacancy | Number of
posts on posts filled | Rate employees
approved additional to
establishment the

establishment

(6-8)

I(—Igl-glhzly)/ skilled supervision 84 24 10,5 .

Senior management (13-

16) 27 22 22,7 0

Other, contract 0 0 0,0 192

Total 490 460 6,5 197

Table 3.2.3 Employment and vacancies by critical occupations as on 31 March 2024

I , | -

206

Critical occupation Number of Number | Vacancy Rate | Number of
posts on of posts employees
approved filled additional to
establishmen the
t establishment

Administrative related 76 72 11,1 4

Archivists curators and related

_ 9 9 22,2 0
professionals

Bus and heavy vehicle drivers |0 0 0,0 0

Cleaners in offices workshops

; 132 15 6,7 117
hospitals etc.,

Client information clerks

_ _ 1 1 0,0 0

(switch recept inform clerks)

Communication and

: _ 32 27 3,7 5

information related

Finance and economics
5 5 0,0 0

related

Financial and related
4 4 0,0 0




Critical occupation Number of Number | Vacancy Rate | Number of
posts on of posts employees
approved filled additional to
establishmen the
t establishment

Financial clerks and credit
18 18 0,0 0

controllers

Head of department/chief

_ _ 1 1 0,0 0
executive officer

Historians and political

o 3 3 133,3 0
scientists

Housekeepers laundry and
2 2 0,0 0

related workers

Human resources &

organisation development & 8 8 0,0 0

relate prof

Human resources clerks 15 11 0,0 4

Human resources related 10 10 0,0

Language practitioners

interpreters & other 12 12 0,0 0

communicators

Librarians and related

_ 103 103 0,0 0
professionals

Library mail and related clerks,

87 87 9,2 0
permanent

Light vehicle drivers 1 1 0,0

Logistical support personnel 3 3 0,0

Messengers porters and

_ 8 8 0,0 0
deliverers

Motor vehicle drivers 2 2 0,0

Museum manager 1 1 0,0

Not available 0 0 0,0 0

ion & related | 94 27 3,7
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Critical occupation Number of Number | Vacancy Rate | Number of
posts on of posts employees
approved filled additional to
establishmen the
t establishment

clerks and organisers

Other occupations 1 1 0,0 0

Risk management and security

. 4 4 0,0 0
services

Secretaries & other keyboard

_ 3 3 0,0 0

operating clerks

Senior Managers 22 22 22,7 0

Total 657 460 6,5 197

3.3 Filling of SMS Posts

The tables in this section provide information on employment and vacancies as it relates

to members of the Senior Management Service by salary level. It also provides

information on advertising and filling of SMS posts, reasons for not complying with

prescribed timeframes and disciplinary steps taken.

Table 3.3.1 SMS post information as on 31 March 2024

SMS Level Total Total % of Total % of SMS
number of | number | SMS number of | posts
funded of SMS | posts SMS posts | vacant
SMS posts | posts filled vacant

filled

Director-General/ Head of

Department 1 1 100 0

Salary Level 16 0 0 0 0

Salary Level 15 0 0 0 0 0

Salary Level 14 5 4 80 1 20

Salary Level 13 20 17 85 4 15
26 22 85 2




Table 3.3.2 SMS post information as on 30 September 2023

SMS Level Total Total % of SMS | Total % of
number of | number posts filled | number | SMS
funded of SMS of SMS | posts
SMS posts | posts posts vacant

filled vacant

Director-General/ Head of

Department 1 1 100 0 0

Salary Level 16 0 0 0 0

Salary Level 15 0 0 0 0

Salary Level 14 5 4 80 1 20

Salary Level 13 20 17 85 4 15

Total 26 22 85 5 15

Table 3.3.3 Advertising and filling of SMS posts for the period 1 April 2023 and 31 March

2024

Advertising Filling of Posts

Number of Number of Number of
S vacancies per vacancies per level | vacancies per level

level advertised

filled in 6 months

not filled in 6

in 6 months of of becoming months but filled in
becoming vacant | vacant 12 months

Director-General/ Head of | 0 0 0

Department

Salary Level 16 0 0 0

Salary Level 15 0 0 0

Salary Level 14 0 1 0

Salary Level 13 3 0 0

Total 3 1 0

_
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Table 3.3.4 Reasons for not having complied with the filling of funded vacant SMS -
Advertised within 6 months and filled within 12 months after becoming vacant for the
period 1 April 2023 and 31 March 2024

Reasons for vacancies not advertised within six months

Introduction of circular 49 0f 2023 on Directive on the implementation of control measures
aimed at assisting executive authorities in managing fiscal sustainability during the
process of creating and filling vacant posts in departments contributed towards delay. The
post at level 14 was also prioritised for filling however not advertised due to litigation. An

Award from Labour Court was issued in September 2023.

Reasons for vacancies not filled within twelve months
N/A

Table 3.3.5 Disciplinary steps taken for not complying with the prescribed timeframes for
filling SMS posts within 12 months for the period 1 April 2023 and 31 March 2024

Reasons for vacancies not advertised within six months

None

Reasons for vacancies not filled within six months
N/A

Job Evaluation

Within a nationally determined framework, executing authorities may evaluate or re-
evaluate any job in his or her organisation. In terms of the Regulations all vacancies on
salary levels 9 and higher must be evaluated before they are filled. The following table
summarises the number of jobs that were evaluated during the year under review. The

table also provides statistics on the number of posts that were upgraded or downgraded.

_
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Table 3.4.1 Job Evaluation by Salary band for the period 1 April 2023 and 31 March 2024

Salary band | Number of Number | % of Posts Upgraded Posts downgraded
posts on of Jobs posts Number | % of Number | % of
approved Evaluated | evaluated posts posts
establishment by salary evaluated evaluated

bands

Lower 0 0 0 0 0 0

Skilled 16

(Levelsl1-2)

Skilled 0 0 0 0 0 0

(Levels 3-5) 1o

Highly skilled 0 0 0 0 0 0

production 199

(Levels 6-8)

Highly skilled 0 0 0 0 0 0

supervision | 84
(Levels 9-12)
Senior 21 0 0 0 0 0 0

Management

Service
Band A
Senior 4 0 0 0 0 0 0

Management

Service
Band B
Senior 1 0 0 0 0 0 0

Management

Service
Band C
Senior 1 0 0 0 0 0 0
Management

Service

“———_
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Salary band | Number of Number | % of Posts Upgraded Posts downgraded
posts on of Jobs posts Number | % of Number | % of
approved Evaluated | evaluated posts posts
establishment by salary evaluated evaluated

bands

Total 490 0 0 0 0 0 0

The following table provides a summary of the number of employees whose positions

were upgraded due to their post being upgraded. The number of employees might differ

from the number of posts upgraded since not all employees are automatically absorbed

into the new posts and some of the posts upgraded could also be vacant.

Table 3.4.2 Profile of employees whose positions were upgraded due to their posts being
upgraded for the period 1 April 2023 and 31 March 2024

Gender African Asian Coloured | White Total
Female 0 0 0 0 0
Male 0 0 0 0 0
Total 0 0 0 0 0
Employees with a disability 0

The following table summarises the number of cases where remuneration bands

exceeded the grade determined by job evaluation. Reasons for the deviation are provided

in each case.

Table 3.4.3 Employees with salary levels higher than those determined by job evaluation
by occupation for the period 1 April 2023 and 31 March 2024

1-2
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Occupation Number of Job Remuneration | Reason for
employees | evaluation | level deviation
level
Lower Skilled 4 2 3 PSCBC Resolution

3 of 2009




Occupation Number of Job Remuneration | Reason for

employees | evaluation | level deviation

level

Skilled (Levels 3-5) | 35 284 4&5 Upgrades
Highly Skilled 43 7 8 Upgrades and
Production (Levels PSCBC Resolution
6-8) 3 of 2009
Highly Skilled Upgrade and
Supervision 22 9&11 10& 12 PSBC resolution 1

(Levels 9-12)

of 2012

Total number of employees whose salaries exceeded the level 104
determined by job evaluation
Percentage of total employed 22.7%

Table 3.4.4 Profile of employees who have salary levels higher than those determined by

job evaluation for the period 1 April 2023 and 31 March 2024

Total number of Employees whose salaries exceeded the grades

determine by job evaluation

None

Employment Changes

This section provides information on changes in employment over the financial year.

Turnover rates provide an indication of trends in the employment profile of the department.

The following tables provide a summary of turnover rates by salary band and critical

occupations.
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Table 3.5.1 Annual turnover rates by salary band for the period 1 April 2023 and 31 March

2024
Salary band Number of Appointme | Terminati | Turnover
employees at nts and ons and rate
beginning of transfers transfers
period-1 April into the out of the
2023 department | departme
nt
Lower skilled ( Levels 1-2) 12 35 6 50
Skilled (Levels 3-5) 49 88 2 4
Highly skilled production (Levels 6-
8) 95 89 4 4.2
Highly skilled supervision (Levels 9-
12) 76 1 4 5
Senior Management Service Bands
A 16 0 1 6.2
Senior Management Service Bands
B 4 0 0 0
Senior Management Service Bands
C 1 0 0 0
Senior Management Service Bands
D 1 0 0 0
Contracts 151 74 150 99
Total 405 287 167 41
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Table 3.5.2 Annual turnover rates by critical occupation for the period 1 April 2023 and 31

March 2024
Critical occupation Number of Appointments Terminations | Turnover
employees at and transfers into | and rate
beginning of the department transfers out
period-April of the
2023 department
Administrative related 46 2 10 28
Archivists curators and related | 4 0 1 25
professionals
Building and other property 2 0 0 0
caretakers
Bus and heavy vehicle drivers | 2 1 0 0
Cleaners in offices workshops | 26 2 2 8
hospitals etc.
Client inform clerks (switch 3 0 0 0
receipt inform clerks)
Communication and 4 0 1 25
information related
Farm hands and labourers 4 0 0 0
Financial and related 8 0 0 0
professionals
Financial clerks and credit 12 0 0 0
controllers
Head of department/ Chief 1 0 0 0
executive officer
Historians and political 2 0 0 0
scientists
Human resources & 5 0 0 0
Organisational development
& relate prof

—
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Critical occupation Number of Appointments Terminations | Turnover
employees at and transfers into | and rate
beginning of the department transfers out
period-April of the
2023 department

Human resources clerks 13 3 1 8

Human resources related 7 0 0 0

Identification experts 1 0 0 0

Language practi(b 0 1 20

interpreters & other

communication

Librarians and related 5 1 0 0

professionals

Library mail and related clerks | 216 234 141 65

Light vehicle drivers 1 0 0 0

permanent

Messengers porters and 4 0 0 0

deliverers permanent

Other administration & related | 3 44 8 3

clerks and organizers

Risk management and 3 0 0 0

security services

Secretaries & other keyboard | 2 0 0 0

operating clerks

Senior managers 21 0 1 0

Total 405 287 167 41

The table below identifies the major reasons why staff left the department.

216

_




Table 3.5.3 Reasons why staff left the department for the period 1 April 2023 and 31

March 2024

Termination type Number | % of total
resignations

Death 1 0.60

Resignation 67 40.10

Expiry of contract 95 56.90

Discharged due to ill health | 1 0.60

Retirement 3 1.80

Total 167 100.00

Table 3.5.4 Promotions by critical occupation for the period 1 April 2023 and 31 March

217

2024
Occupation Employees | Promotions | Salary level Progressions | Notch
1 April 2023 | to another promotions as | to another progression as
salary level a % of notch within a | a % of
employees by | salary level employees by
occupation occupation
Administrative 46 0 0 28 61%
related
Archivists curators | 4 0 0 2 50%
and related
professionals
Building and other |2 0 0 0 0
property
caretakers
Bus and heavy 2 0 0 0 29%
vehicle drivers
Cleaners in offices | 26 0 0 8 31%
workshops
_




Occupation Employees | Promotions | Salary level Progressions | Notch
1 April 2023 | to another promotions as | to another progression as
salary level a % of notch within a | a % of
employees by | salary level employees by
occupation occupation
Client inform 3 0 0 2 67%
clerks(switchb

recept inform
clerks)
Communication 4 0 0 1 25%

and information

related
Farm hands and 4 0 0 0 0
labourers
Financial and 8 2 25 5 62%

related

professionals

Financial clerks 12 0 0 7 58.3%
and credit

controllers

Head of 1 0 0 0 0%

department/chief
executive officer
Historians and 2 0 0 2 100%
political scientists

Human resources |5 0 0 3 60%
& organisat
develop & relate

prof
Human resources | 13 0 0 8 61.5%
clerks
Human resources |7 0 0 2 28.5%

_
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Occupation Employees | Promotions | Salary level Progressions | Notch
1 April 2023 | to another promotions as | to another progression as
salary level a % of notch within a | a % of

employees by | salary level employees by
occupation occupation

Identification 1 0 0 0 0%

experts

Language 5 0 0 0 0

practitio

interpreters &

other commun

Librarians and 5 0 0 4 80%

related

professionals

Library mail and 216 2 8.3 17 8%

related clerks

Light vehicle 1 0 0 0 0%

drivers

Logistical support |5 0 0 3 60%

personnel

Messengers 4 0 0 3 75%

porters and

deliverers

Other administrat | 3 0 0 24 8%

& related clerks

and organisers

Risk management | 3 0 0 1 33.3%

and security

services

Secretaries & 2 0 0 2 100%

other keyboard

operating clerks
0
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Occupation Employees | Promotions | Salary level Progressions | Notch
1 April 2023 | to another promotions as | to another progression as
salary level a % of notch within a | a % of
employees by | salary level employees by
occupation occupation
Total 405 4 33.3 138 34%

Table 3.5.5 Promotions by salary band for the period 1 April 2023 and 31 March 2024

Salary Band Employees 1 | Promotions | Salary Progressi | Notch
April 2023 to another bands ons to progression
salary level | promotions [ another as a % of
as a % of notch employees
employees | within a by salary
by salary salary bands
level level
Lower skilled ( Levels 1-2) |12 0 0 8 67%
Skilled (Levels 3-5) 49 0 0 17 35%
Highly skilled production
95 2 2 58 60%
(Levels 6-8)
Highly skilled supervision
76 1 1.25 36 61%
(Levels 9-12)
Senior Management
22 0 5 19 90%
(Level 13-16)
Other, contract 151 0 0 0 0
Total 405 3.00 8.25 138 34%
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3.6 Employment Equity

Table 3.6.1 Total number of employees (including employees with disabilities) in each of

the following occupational categories as on 31 March 2024

Occupational Male Female Total
category African | Coloured | Indian | White | African | Coloured | Indian | White
Legislators,
senior officials | 13 0 0 0 10 0 0 0 23
and managers
Professionals | 39 0 0 0 34 0 0 0 73
Technicians
and associate | 57 0 0 0 124 0 0 4 185
professionals
Clerks 97 0 0 0 127 0 0 0 224
Service and
sales workers 0 0 0 0 0 0 0 0 0
Skilled
agriculture and | 0 0 0 0 0 0 0 0 0
fishery workers
Craft and
related trades | O 0 0 0 0 0 0 0 0
workers
Plant and
machine
operators and ¢ 0 0 0 0 0 0 0 4
assemblers
Elementary

_ 65 0 0 0 85 0 0 0 148
occupations
Total 275 0 0 0 380 0 0 4 657
Employees

7 0 0 0 3 0 0 0 10

with disabilities

_
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Table 3.6.2 Total number of employees (including employees with disabilities) in each of

the following occupational bands as on 31 March 2024

Occupational
band

Male

Female

Total

African

Coloured

Indian

White

African

Coloured

Indian

White

Top

Management

0

0

Senior
Management

13

21

Professionally
gualified and
experienced
specialists and
mid-

management

39

34

73

Skilled
technical and
academically
qualified
workers, junior
management,
supervisors,
foreman and

superintendents

58

126

184

Semi-skilled
and
discretionary
decision

making

97

127

224

Unskilled and
defined
decision

making

70

83

153

ol
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Table 3.6.3 Recruitment for the period 1 April 2023 to 31 March 2024

Occupational
band

Male

Female

Total

African

Coloured

Indian

White

African

Coloured

Indian

White

Top
Management

0

0

0

0

0

0

0

Senior

Management

Professionally
gualified and
experienced
specialists and
mid-

management

Skilled
technical and
academically
qualified
workers, junior
management,
supervisors,
foreman and

superintendents

23

75

98

Semi-skilled
and
discretionary
decision

making

32

57

89

Unskilled and
defined
decision

making

Total

56

133

189

with
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Occupational
band

Male

Female

Total

African

Coloured

Indian

White

African

Coloured

Indian

White

disabilities

Table 3.6.4 Promotions for the period 1 April 2023 to 31 March 2024

Occupational
band

Male

Female

African

Coloured

Indian

White

African

Coloured

Indian

White

Total

Top
Management

0

0

0

0

0

0

0

Senior

Management

Professionally
qualified and
experienced
specialists and
mid-

management

Skilled
technical and
academically
qualified
workers, junior
management,
supervisors,
foreman and

superintendents

Semi-skilled
and
discretionary
decision

making

Unskilled and
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Occupational
band

Male

Female

African

Coloured

Indian

White

African

Coloured

Indian

White

Total

decision

making

Total

Employees with

disabilities

Table 3.6.5 Terminations for the period 1 April 2023 to 31 March 2024

Occupational
band

Male

Female

Total

African

Coloured

Indian

White

African

Coloured

Indian

White

Top
Management

0

0

0

0

0

0

Senior

Management

0

0

0

0

Professionally
qualified and
experienced
specialists and
mid-

management

Skilled
technical and
academically
qualified
workers, junior
management,
supervisors,

foreman and

superintendents

21

62

84

Semi-skilled
and

29

225

41
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Occupational Male Female Total
band African | Coloured | Indian | White | African | Coloured | Indian | White
decision

making

Unskilled and 4 0 0 0 2 0 0 0 6
defined

decision

making

Total 57 0 0 0 109 1 0 0 167
Employees with | O 0 0 0 0 0 0 0 0
Disabilities

Table 3.6.6 Disciplinary action for the period 1 April 2023 to 31 March 2024

Disciplinary | Male Female Total
action African | Coloured | Indian | White | African | Coloured | Indian | White
09 0 0 0 10 0 0 0 19

Table 3.6.7 Skills development for the period 1 April 2023 to 31 March 2024

Occupational | Male Female Total
category African | Coloured | Indian | White | African | Coloured | Indian | White
Legislators, 0 0 0 0 0 0

senior officials | 21 10 30
and managers

Professionals | 22 0 0 0 61 0 0 0 82
Technicians 0 0 0 0 0 0 44
and associate | 12 32

professionals

Clerks 19 0 0 0 48 0 0 0 67
Service and 0 0 0 0 0 0 0 0 0
sales workers

Skilled 0 0 0 0 0 0 0 0 0
agriculture

_
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Occupational

Male

Female

Total

category

African

Coloured | Indian

White | African

Coloured

Indian

White

workers

Craft and
related trades

workers

Plant and
machine
operators and

assemblers

Elementary

occupations

Total

74

0 152

0 226

Employees
with

disabilities

Signing of Performance Agreements by SMS Members

All members of the SMS must conclude and sign performance agreements within specific

timeframes. Information regarding the signing of performance agreements by SMS

members, the reasons for not complying within the prescribed timeframes and disciplinary

steps taken is presented here.

Table 3.7.1 Signing of Performance Agreements by SMS members as on 31 May 2023

. of Department -
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SMS Level Total Total number | Total number | Signed
number of | of SMS of signed performance
funded members performance | agreements as
SMS posts agreements | % of total
number of SMS
members
Director-General/ Head 01 01 01 100%




|

Salary Level 14 04 04 04 100%
Salary Level 13 16 16 16 100%
Total 21 21 21 100%

Table 3.7.2 Reasons for not having concluded Performance agreements for all SMS
members as on 31 March 2023

None

Table 3.7.3 Disciplinary steps taken against SMS members for not having concluded

Performance agreements as on 31 March 2024

None

Performance Rewards

To encourage good performance, the department has granted the following performance
rewards during the year under review. The information is presented in terms of race,
gender, disability, salary bands and critical occupations (see definition in notes below).
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Table 3.8.1 Performance Rewards by race, gender and disability for the period 1 April
2023 to 31 March 2024

Beneficiary Profile Cost
Race and gender Number of Number of |%oftotal [Co st ( K Average cost
beneficiaries | employees | within per employee
group
African 124 255 48 1,000,989.00 | 8 072.49
Male 70 142 49.3 594 759.00 8 496.55
Female 54 113 45.4 406 230.00 | 3594.95
Asian 0 0 0 0.00 0
Male 0 0 0 0.00 0
Female 0 0 0 0.00 0
Coloured 0 0 0 0.00 0
Male 0 0 0 0.00 0
Female 1 2 50 6 555 0
White 0 0 0 0.00 0
Male 0 0 0 0.00 0
Female 2 4 50 10 410 0
Employeeswitha |4 10 40 - -
disability
Total 124 261 47.5% 1,017,954.00 | 8 209.30
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Table 3.8.2 Performance Rewards by salary band for personnel below Senior
Management Service for the period 1 April 2023 to 31 March 2024

Beneficiary Profile Cost Total cost
Salary band Number of Number of | % of Total Average |as a % of
beneficiaries | employees | total Cost cost per the total
within ( R6 0| employee | personnel
salary expenditure
bands
Lower Skilled 8 13 61,54 14 058 | 1081,38 0,01
(Levels 1-2)
Skilled (level 3- | 17 159 10,69 45012 | 283,09 0,02
5)
Highly skilled 57 188 30,32 278 1483,23 0,13
production 847
(level 6-8)
Highly skilled 32 76 42,11 331 4364,72 0,16
supervision 719
(level 9-12)

Table 3.8.3 Performance Rewards by critical occupation for the period 1 April 2022 to 31
March 2023

Beneficiary Profile Cost
% of total Total Average
» _ Number of Number of -
Critical occupation within Cost cost per

beneficiaries | employees _ ~
occupation |[( R 6 O | employee

Administrative 16 58 28 86586 |5412
related

Archivists curators 6 9 67 26 925 | 4488
and related

professionals
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Beneficiary Profile Cost
% of total Total Average

Critical occupation Numb-e-r O_f Number of within Cost cost per

beneficiaries | employees :

occupation |( R6 O [ employee

vehicle drivers
Cleaners in offices 9 29 31 16 047 | 1783
workshops hospitals
etc.,
Client inform 0 1 0 0 0
clerks(switchb recept
inform clerks)
Communication and |0 1 0 0 0
information related
Finance and 0 5 0 0 0
economics related
Financial and related | 2 4 50 9 495 4748
professionals
Financial clerksand |0 16 0 0 0
credit controllers
Head of 0 1 0 0 0
department/chief
executive officer
Historians and 2 3 67 14 079 |7 040
political
scientists(Liguistist)
Housekeepers 0 2 0 0 0
laundry and related
workers
Human resources & |0 8 0 0 0
organisat developm
& relate prof
Human resources 1 11 9 2934 2934

231

—




Beneficiary Profile Cost
% of total Total Average

Critical occupation Numb.e-r O_f Number of within Cost cost per

beneficiaries | employees :

occupation |( R6 O [ employee

clerks
Human resources 5 10 50 23841 | 4768
related
Language 2 8 25 14 079 | 7040
practitioners
interpreters & other
commun
Librarians and 12 105 11 55068 | 4589
related professionals
Library mail and 7 87 8 18432 | 2633
related clerks,
permanent
Light vehicle drivers |0 1 0 0 0
Logistical support 2 3 67 6 3 000
personnel(Records
Clerk)
Messengers porters | 3 8 38 7 656 2 552
and deliverers
Motor vehicle drivers | 0 2 0 0 0
Museum manager 0 1 0 0 0
Not available 0 0 0 0 0
Other administration | 46 65 71 385 8 388
& related clerks and 836
organi zers
Other occupations 0 1 0 0 0
Risk management 0 4 0 0 0
and security services
Secretaries & other |1 3 33 2 658 2 658
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Beneficiary Profile Cost
% of total Total Average
» _ Number of Number of -
Critical occupation L within Cost cost per
beneficiaries | employees : ~
occupation |[( R 6 O | employee
keyboard operating
clerks(Telkom
Senior managers 10 12 83 348 34 832
318
Total 124 458 27 1, 96 863
017,
954.00

Table 3.8.4 Performance related rewards (cash bonus), by salary band for Senior
Management Service for the period 1 April 2023 to 31 March 2024

Beneficiary Profile Cost Total cost as
Salary Number of Number of | % of total Total Cost | Average a % of the
band beneficiaries | employees | within ( R6 0 0 ( cost per total
salary employee personnel
bands expenditure
BandA |0 0 0 0 0 0
BandB |0 0 0 0 0 0
BandC |0 0 0 0 0 0
BandD |0 0 0 0 0 0
Total 0 0 0 0 0 0

3.9 Foreign Workers

The tables below summarise the employment of foreign nationals in the department in

terms of salary band and major occupation.

_
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Table 3.9.1 Foreign workers by salary band for the period 1 April 2023 and 31 March 2024

Salary band 01 April 2023 31 March 2024 Change

Number % of total | Number % of total | Number % Change
Highly skilled 1 0.37% 1 0.22% 0 0.0%
supervision
(Level 9-12)
Total 1 0.37% 1 0.22% 0 0.0%

Table 3.9.2 Foreign workers by major occupation for the period 1 April 2023 and 31 March

2024
Major occupation 01 April 2022 31 March 2023 Change

Number | % of total | Number | % of total | Number | % Change
Professionals and 01 0.37% 1 0.22% 0 0.0%
managers
Total 01 0.37% 1 0.22% 0 0.0%

Leave utilisation

The Public Service Commission identified the need for careful monitoring of sick leave

within the public service. The following tables provide an indication of the use of sick leave

and disability leave. In both cases, the estimated cost of the leave is also provided.

Table 3.10.1 Sick leave for the period 1 January 2023 to 31 December 2023

Salary band Total | % Days Number of | % of total | Average | Estimated
days | with employees | employees | days per | cost
medical using sick | using sick | employee |( R6 00
certification | leave leave
Lower Skills (Level 1- 22 81.80 5 2.60 4 15.00
2)
Skilled (levels 3-5) 132 81.80 27 14.00 5 133.00
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Salary band Total | % Days Number of | % of total | Average | Estimated
days | with employees | employees | days per | cost

medical using sick | using sick | employee |( R6 00
certification | leave leave

production (levels 6-8)

Highly skilled 369 83.70 44 22.80 8 1213.00

supervision (levels 9 -

12)

Top and Senior 87 90.80 16 8.30 5 421.00

management (levels

13-16)

Contract Other 174 62.26 44 4.60 25 283.00

Total 1188 | 83.60 193 100 6 15.00

Table 3.10.2 Disability leave (temporary and permanent) for the period 1 January 2023 to

31 December 2023

Salary band Total | % Days Number of | % of total | Average | Estimated
days | with Employees | employees | days per | Cost
Medical using using employee | ( R6 00
certification | disability disability
leave leave
Highly skilled 18 100,00 1 100,00 18 40,00
supervision
(Levels 9-12)
Total 18 100,00 1 100,00 18 40,00

The table below summarizes the utilization of annual leave. The wage agreement

concluded with trade unions in the PSCBC in 2000 requires management of annual leave

to prevent high levels of accrued leave being paid at the time of termination of service.
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Table 3.10.3 Annual Leave for the period 1 January 2023 to 31 December 2023

Salary band Total Number of Average per
days Employees employee
taken using annual

leave

Lower skilled (Levels 1-2) 271 21 13

Skilled (Levels 3-5) 1182 24 49

Highly skilled production (Levels 6-8) 2 370 22 107

Highly skilled supervision (Levels 9-12) | 1 767 23 78

Senior management (Levels 13-16) 339 19 18

Contract, other 1107 53 135

Total 271 21 13

Table 3.10.4 Capped leave for the period 1 January 2023 to 31 December 2023

Number of | Average
Total days Average capped
Employees | number
of capped _ leave per
Salary band using of days
leave employee as on
capped taken per
taken 31 March 2023
leave employee
Lower skilled (Levels 1-2) 0 0 0 0
Skilled (Levels 3-5) 8 1 8 101
Highly skilled production (Levels
g > ( 0 0 0 60
6-8)
Highly skilled supervision (Levels
y g ( 0 0 0 66
9-12)
Senior management (Levels 13-
0 0 0 41
16)
Total 8 1 8 75

_
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The following table summarise payments made to employees as a result of leave that was
not taken.
Table 3.10.5 Leave payouts for the period 1 April 2023 and 31 March 2024

Reason Total Number of | Average per
amount employees | employee
( R60O( (R6000)
Leave payout for 2022/23 due to non- 0 0 0
utilisation of leave for the previous cycle
Capped leave payouts on termination of | 276 3 92 116.18
service for 2022/23 348.89
Current leave payout on termination of | 177 3 59 236.45.
service for 2022/23 709.35
Total 454 6 75 676.37
058.24

3.11 HIV/AIDS & Health Promotion Programs

Table 3.11.1 Steps taken to reduce the risk of occupational exposure.

Units/categories of employees Key steps taken to reduce the risk
identified to be at high risk of
contracting HIV & related diseases (if

any)
Sport officials, cultural officers and -Proactive programmes provided to staff to
officials at museums are at risk of i mprove employeesdo well

contracting HIV/AIDS, STIs, COVID- | -Mental health and life coaching awareness

19, TB and other illnesses due to the | session conducted.

nature of their work and the working -Marketing of EHW services done to promote staff
environment. utilization of the programme.

-Health promotion information made available to
staff and circulated through e-mails.

-Condoms placed at strategic places within the

— Department and distributed reiularlil _
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Units/categories of employees Key steps taken to reduce the risk
identified to be at high risk of
contracting HIV & related diseases (if

any)

-Health screening services offered to employees
including HCT, TB, eye screening and general
health screenings.

-Financial wellness session conducted.

-Sport and recreational activities conducted to
promote healthy lifestyles and to reduce stress.
-OHS inspection conducted to identify the health
hazards that employees might be exposed to in
their working environment.

Safety awareness conducted at the workplace.
-Evacuation drill conducted at Olympic Towers

-Provision of PPEs and sanitizers at work

Table 3.11.2 Details of Health Promotion and HIV/AIDS Programmes

Question Yes | No | Detalils, if yes

1. Has the Department designated | x The Director HRM and D is appointed and
a member of the SMS to responsible for EHW programme within
implement the provisions the Department.

contained in Chapter 4, Part 3 of
the Public Service Regulations,
20067 If so, provide her/his name

and position.

2. Does the Department have a X The Department does have an Employee
dedicated unit or have you Health and wellness unit which have three
designated specific staff members (3) officials a Deputy Director and two (2)
to promote health and wellbeing of admin officers dedicated to promote

your employees? If so, indicate employee health and wellness services.
the number of employees who are R50 000 was allocated for EHW in

- '|nvolved in this task and the 2023/24 financial year. -
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Question Yes | No | Details, if yes
annual budget that is available.
3. Has the Department introduced | x - Employee Health and wellness unit
an Employee Assistance or Health provides psychosocial support through
Promotion Program for your counselling.
employees? If so, indicate the key -Referral to other professionals done after
elements/services of the program. assessing the clients.
-The unit also provide aftercare services
to clients.
-Bereavement support is provided.
-Proactive programmes were conducted
such as stress management, mental
health, financial wellness and sport and
recreational activities to promote
empl oyeesod6 well bei ng
5.Has the Department established | x The committee was established but not
(a) committee(s) as contemplated functional. The following are committee
in Part VI E.5 (e) of Chapter 1 of members:
the Public Service Regulations, Mogodi Paulina- Language services
20017 If so, please provide the Baloyi Vincent-Sport Development
names of the members of the Moshidi Promise-Library services
committee and the stakeholder(s) Ngomani Ophilia-EHW
that they represent. Mabhlatji Mbazo-School sport and
recreation
Phalane Naum-Communication
Makgopa Priscilla- Capricorn District
Mathonsi Phyllis- Mopani District
Madigoe Rosina-Sekhukhune District
Seleka Refiloe- Waterberg District
PSA
NEHAWU
6. Has the Department reviewed . The Department has reviewed its
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Question Yes | No | Details, if yes

practices to ensure that these do incorporate issues of discrimination.

not unfairly discriminate against

employees on the basis of their

HIV status? If so, list the

employment policies or practices

so reviewed.

7. Has the Department introduces -The Departmental HIV/AIDS & STI policy

measures to protect HIV-positive incorporate the aspect of non-

from discrimination? If so, list the X discrimination based on HIV status.

key elements of these measures.
-HIV counselling and testing (HCT)
conducted in the workplace and
employees are encouraged to participate

8.Does the Department encourage and knowing their health status.

its employees to undergo - Four health screening sessions were

Voluntary Counseling and X conducted: 52 employees were tested for

Testing? If so, list the result that HIV/AIDS.

you have achieved. -116 employees were screened for TB,
cholesterol, sugar diabetes and BMI.
-33 Employees were assessed by a
dietitian.

Labour Relations

Table 3.12.1 Collective agreements for the period 1 April 2022 and 31 March 2023

Total number of Collective agreements

None

The following table summarises the outcome of disciplinary hearings conducted within the

department for the year under review.
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Table 3.12.2 Misconduct and disciplinary hearings finalised for the period 1 April 2023 and

31 March 2024

Outcomes of disciplinary hearings Number % of total
Correctional counselling 0 0%
Verbal warning 0 0%
Written warning 1 5.3%
Final written warning 16 84.2%
Suspended without pay 0 0%
Fine 0 0%
Demaotion 0 0%
Dismissal 1 5.3%
Not guilty 1 5.3%
Case withdrawn 0 0%
Total 19 100%

Table 3.12.3 Types of misconduct addressed at disciplinary hearings for the period 1 April

2023 and 31 March 2024

Type of misconduct

Number

Failure to declare and get approval from the Executing
Authority to be a director of companies registered on CSD.

9 47.3%

Negligence: Contravened paragraph 7.3 of LIHRA MOU
which required the payment to be in four equal tranches. (01)
Negligence: misstated the value of minor assets in the
Departmental Annual Financial Statement (01)

Negligence: Contravened Clause 8.6 of the terms of
reference of ( DSAC202/21-B6) rendering of 24 hours
Physical Security(07)

9 47.3%

Mismanagement of LIHRA and LPGNC funds

1 5.2%

Total

% of total

19

100%
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Table 3.12.4 Grievances logged for the period 1 April 2023 and 31 March 2024

Grievances Number | % of
Total
Number of grievances resolved 3 100%
Number of grievances not resolved 0 0%
Total number of grievances lodged 3 100%

Table 3.12.5 Disputes logged with Councils for the period 1 April 2022 and 31 March 2023

Disputes Number | % of
Total
Number of disputes upheld 4 100%
Number of disputes dismissed 0%
Total number of disputes lodged 4 100%

Table 3.12.6 Strike actions for the period 1 April 2023 and 31 March 2024

Total number of persons working days lost

Total costs working days lost

Amount recovered as

a resul t

Table 3.12.7 Precautionary suspensions for the period 1 April 2023 and 31 March 2024

Number of people suspended

Number of people whods suspeng0
Average number of days suspended
Cost of suspension (RG600O0) 0

_
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3.13 Skills development

This section highlights the efforts of the department with regard to skills development.
Table 3.13.1 Training needs identified for the period 1 April 2023 and 31 March 2024

Occupational Gender | Number of | Training needs identified at start of the
category employees | reporting period
asatl Learnerships | Skills Other Total
April 2023 Programmes | forms of
& other short | training
courses

Legislators, Female | 8 0 31 1 32
senior officials Male 13
and managers 0 29 0 29
Professionals Female | 30 0 59 6 65

Male 16 25 1 26
Technicians and | Female | 37 44 0 44
associate Male 40
professionals 0 2! 0 2!
Clerks Female | 137 0 66 0 66

Male 79 0 31 0 31
Service and Female | 2 0 0 0 0
sales workers Male 1 0 0 0 0
Skilled Female | O 0 0 0 0
agriculture and | Male
fishery workers 0 0 0 0 0
Craft and Female | O 0 0 0 0
related trades Male
workers Y 0 0 0 0
Plant and Female | O 0 0 0 0
machine Male
operators and 3 0 0 0 0
assemblers

Female | 14 0 0
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Occupational Gender | Number of | Training needs identified at start of the
category employees | reporting period
asatl Learnerships | Skills Other Total
April 2023 Programmes | forms of
& other short | training
courses
occupations Male 25 0 0 0
Sub Total Female
928 0 200 7 207
Male 177 0 112 1 113
Total 405 0 312 8 320

Table 3.13.2 Training provided for the period 1 April 2023 and 31 March 2024

Occupational Gender | Number of | Training provided within the reporting period
category employees | Learnerships | Skills Other | Total

asatl Programmes | forms

April 2023 & other of

short training
courses
Legislators, senior | Female |8 9 1 10 0
officials and Male 13 21 0 21 0
managers
Professionals Female |30 55 6 61 0
Male 16 21 1 22 0
Technicians and Female |37 32 0 32 0
associate Male 40 12 0 12 0
professionals
Clerks Female | 137 48 0 48 0
Male 79 19 0 19 0

Service and sales | Female |2 0 0 0 0
workers Male 1 0 0 0
Skilled agriculture | Female |0 0 0 0

0 0
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Occupational Gender | Number of | Training provided within the reporting period
category employees | Learnerships | Skills Other | Total
asatl Programmes | forms
April 2023 & other of
short training
courses
workers
Craft and related Female 0 0 0 0
trades workers Male 0 0 0 0
Plant and machine | Female |0 0 0 0 0
operators and Male 0 0 0 0
assemblers 3
Elementary Female |14 1 0 1 0
occupations Male 25 0 0
Sub Total Female 145 153
228
Male 177 73 0 73 0
Total 405 218 8 226 0

Injury on duty

The following tables provide basic information on injury on duty.

Table 3.14.1 Injury on duty for the period 1 April 2023 and 31 March 2024

Nature of injury on duty Number | % of
total
Required basic medical attention | 1 0,21%
only
Temporary Total Disablement 0 0
Permanent Disablement 0
Fatal 0
Total 01 0,21
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Utilisation of Consultants

The following tables relates information on the utilisation of consultants in the department.

Il n terms of the Public Service Regulations 0fc¢
or a partnership who or which provides in terms of a specific contract on an ad hoc basis

any of the following professional services to a department against remuneration received

from any source:

The rendering of expert advice;

The drafting of proposals for the execution of specific tasks; and

The execution of a specific task which is of a technical or intellectual nature, but excludes

an employee of a department.

Table 3.15.1 Report on consultant appointments using appropriated funds for the period 1
April 2023 and 31 March 2024

Project title Total number Duration Contract value in

of consultants | (work Rand

that worked on | days)

project
Vleifontein Library 7 260 R15, 967, 041.60
Sekhukhune Library 7 260 R15, 229, 146.40
Botshabelo Library 7 260 R15, 043, 437.50
Tshaulu Library 7 260 R15 ,255, 479.28
Limpopo Theatre 8 260 R316 ,536 ,351.95
Schoemansdal museum | 4 260 R42 ,701, 600
Total number of Total individual | Total Total contract
projects consultants duration value in Rand

Work days

6 40 1560 R420, 733, 056.73

_
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Table 3.15.2 Analysis of consultant appointments using appropriated funds, in terms of
Historically Disadvantaged Individuals (HDIs) for the period 1 April 2023 and 31 March
2024

Vleifontein Library 60% 60% 4
Sekhukhune Library 60% 60% 4
Botshabelo Library 60% 60% 4
Tshaulu Library 60% 60% 4
Limpopo Theatre 65% 65% 5
Schoemansdal 80% 80% 4
museum

Table 3.15.3 Report on consultant appointments using Donor funds for the period 1 April
2023 and 31 March 2024

None None None None

None None None None
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Table 3.15.4 Analysis of consultant appointments using Donor funds, in terms of
Historically Disadvantaged Individuals (HDIs) for the period 1 April 2023 and 31 March
2024

None None None None

Severance Packages
Table 3.16.1 Granting of employee-initiated severance packages for the period 1 April
2023 and 31 March 2024

Lower skilled (Levels 1-2)

Skilled Levels 3-5)

Highly skilled production 0 0 0 0
(Levels 6-8)

Highly skilled 0 0 0 0
supervision(Levels 9-12)

Senior management 0 0 0 0
(Levels 13-16) |

Total 0 0 0 0

248



PART E:

PFMA COMPLIANCE REPORT
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1. Irregular, Fruitless and Wasteful, Unauthorised Expenditure and Material Losses

1.1 Irregular expenditure

a) Reconciliation of irregular expenditure

Description 2023/2024 | 2022/2023
R600Q R600Q

Opening balance 20 626 47 738
Add: Irregular expenditure confirmed *1 864
Less: Irregular expenditure condoned **(5 949) (28 976)
Less: Irregular expenditure not condoned and removed - -
Less: Irregular expenditure recoverable - -
Less: Irregular expenditure not recovered and written off - -
Closing balance 14 677 20 626

*The department incurred irregular expenditure amounting to R1,864 million in 2022/23
financial year. This transaction was discovered by the Auditor-General of South Africa

towards the end of the prior year regularity audit.

**An amount of R5.949 million was condoned by the Provincial Treasury in line with the
Irregular expenditure framework. These transactions were in relation to the 2015/16 and

2016/17 Mapungubwe Arts Festival.

Reconciling notes

Description 2023/2024 | 2022/2023
R600Q R600Q

Irregular expenditure that was under assessment in 2022/23 - 1 864

Irregular expenditure that relates to 2021/22 and identified in - -

2022/23

Irregular expenditure for the current year - -

Total - 1 864

b) Details of current and previous year irregular expenditure (under assessment,

determination, and investigation)

Description 2023/2024 | 2022/2023
R600GQC R600GQC
Irregular expenditure under assessment*** 23 596 1864

Irregular expenditure under determination
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Description 2023/2024 | 2022/2023
R600Q R600Q
Total 23 596 1864

***The amount of R23.596 million relates to possible irregular expenditure under
assessment relating to procurement of cleaning materials and internet connectivity for

public libraries. The amount is made up of R1.465 million and R22.131 million

respectively.

C) Details of current and previous year irregular expenditure condoned

Description 2023/2024 | 2022/2023
R600Q R600Q
Irregular expenditure condoned (5 949) (28 804)
Total (5949) (28 804)
d) Details of current and previous year irregular expenditure removed - (not
condoned)
Description 2023/2024 | 2022/2023
R600GQ R600Q
Irregular expenditure not condoned and removed - -
Total - -
Details of current and previous year irregular expenditure recovered
Description 2023/2024 | 2022/2023
R600GQ R600Q
Irregular expenditure recovered - -
Total - -
Details of current and previous year irregular expenditure written off
(irrecoverable)
Description 2023/2024 | 2022/2023
R600Q R600Q

Irregular expenditure written off

Total

Additional disclosure relating to Inter-Institutional Arrangements

e) Details of non-compliance cases where an institution is involved in an inter-
institutional arrangement (where such institution is_not responsible for the non-

- compliance) -
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Description

Total

f) Details of non-compliance cases where an institution is involved in an inter-
institutional arrangement (where such institution is_responsible for the non-
compliance)

Description 2023/2024 | 2022/2023
R600Q R600Q

None - -

Total - -

g) Details of current and previous year disciplinary or criminal steps taken as a
result of irregular expenditure

Disciplinary steps taken

None

1.2  Fruitless and wasteful expenditure

a) Reconciliation of fruitless and wasteful expenditure

Description 2023/2024 | 2022/2023
R600GQ R600Q
Opening balance 2942 2401
Add: Fruitless and wasteful expenditure confirmed* - 541
Less: Fruitless and wasteful expenditure written off** (2 401) -
Less: Fruitless and wasteful expenditure recoverable - -
Closing balance 541 2942

*The amount of R233,265.07 was paid to the Tshaulu Library contractor, however an
assessment was made prior to the termination of the contract, and it was determined that
the executed work was not consistent with the approved terms of reference and/or Bill of
Quantities. The department has initiated the process of recovery of this amount from the
contractor.

**During the current financial year the department wrote off a total of R2.401 million made
of two transactions that have since prescribed in terms of the Prescription Act, N0.68 of
1969.

_
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Reconciling notes

Description 2023/2024 | 2022/2023
R600Q R600Q

Fruitless and wasteful expenditure that was under - -

assessment in 2021/22

Fruitless and wasteful expenditure that relates to 2021/22 - 541

and identified in 2022/23

Fruitless and wasteful expenditure for the current year - -

Total - 541

b) Details of current and previous year fruitless and wasteful expenditure (under

assessment, determination, and investigation)

Description 2023/2024 | 2022/2023
R600GQ R600Q
Fruitless and wasteful expenditure under assessment - -
Fruitless and wasteful expenditure under determination - -
Fruitless and wasteful expenditure under investigation - 541
Total - 541

c) Details of current and previous year fruitless and wasteful

recovered

expenditure

Description

2023/2024

2022/2023

R600Q0

R600Q

Fruitless and wasteful expenditure recovered

Total

Details of current and previous year fruitless and wasteful expenditure not

recovered and written off

Description 2023/2024 | 2022/2023
R600GQ R600Q

Fruitless and wasteful expenditure written off 2 401 -

Total 2401 -

Details of current and previous year disciplinary or criminal steps taken as a result

of fruitless and wasteful expenditure

Disciplinary steps taken

: mount of R233,265.07 was paid to the Tshaulu Library contractor, how
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that the executed work was not consistent with the approved terms of reference and/or
Bill of Quantities. The department has initiated the process of recovery of this amount
from the contractor. Furthermore, an amount of R318,000 was paid for re-work that was

done at Vleifontein Library due to termination of the previous contractor.

Total R541,000.00

1.3 Unauthorised expenditure

a) Reconciliation of unauthorised expenditure

Description 2023/2024 | 2022/2023
R600Q R600Q

Opening balance - -

Add: unauthorised expenditure confirmed - -

Less: unauthorised expenditure approved with funding - -

Less: unauthorised expenditure approved without funding - -

Less: unauthorised expenditure recoverable - -

Less: unauthorised not recovered and written off - -

Closing balance - -

Reconciling notes

Description 2023/2024 | 2022/2023
R600GQ R600Q

Unauthorised expenditure that was under assessment in - -

2023/2024

Unauthorised expenditure that relates to 2022/2023 and - -

identified in 2023/2024

Unauthorised expenditure for the current year - -

Total - -

Details of current and previous year unauthorised expenditure (under assessment,

determination, and investigation)

Description

2023/2024

2022/2023

R600Q0

R600Q

Unauthorised expenditure under assessment

Unauthorised expenditure under determination

Unauthorised expenditure under investigation

Total
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1.4 Additional disclosure relating to material losses in terms of PFMA Section

40(3)(b)(1) &(iii))

a) Details of current and previous year material losses through criminal conduct

Material losses through criminal conduct 2023/2024 | 2022/2023
R60O0Q R600Q
Theft - -
Other material losses - -

Less: Recovered - -

Less: Not recovered and written off - -
Total - .

(b)  Details of other material losses

Nature of other material losses 2023/2024 | 2022/2023
R6000O R600Q
(Group major categories, but list material items) - -
Total - -

(c ) Other material losses recovered

Nature of losses 2023/2024 | 2022/2023
R60O0Q R60O0Q
(Group major categories, but list material items) - -
Total - -

(d) Other material losses written off

Nature of losses 2023/2024 | 2022/2023
R600Q R600Q
(Group major categories, but list material items) - -
Total - -
2. Late and/or Non-Payment of Suppliers
Description N_umt_)er of | Consolidated
invoices Value

R6000O

Valid invoices received 5 486 458 026 756.35

255



Description Number of | Consolidated
invoices Value

R6000O0

Invoices paid after 30 days or agreed period 3 263 834.02

Invoices older than 30 days or agreed period (unpaid and 0 0

without dispute)

Invoices older than 30 days or agreed period (unpaid and in 0 0

dispute)

Five payments which translates to below 1% of the received invoices were paid outside
the prescribed 30 days due to closure of service providers the shifting of the provincial first
disbursement run and closed bank accounts.

3.Supply Chain Management

3.1Procurement by other means

Project Name of Type of Contract number Value of
description supplier procurement contract
by other R600O
means

Supply, and delivery | Ev e r y b g Deviation DSAC2023/34- R129,038.00
of Library Materials | Books (Pty) Q2187

Ltd
Supply, and delivery | Pillow Books | Deviation DSAC2023/34- R134,450.58
of Library Materials | cc Q2187
Supply, and delivery | Ev e r y b g Deviation DSAC2023/34- R138,735.00
of Library Materials | Books (Pty) Q3006

Ltd
Supply, and delivery | Pillow Books | Deviation DSAC2023/34- R143,780.79
of Library Materials | cc Q3006
Payment of Annual | Sabinet Deviation DSAC2023/24- R424 475.35
subscription for Online Q296
SABINET
Supply, and delivery | Ev e r y b g Deviation DSAC2023/34- R199,530.00
of Library Materials | Books (Pty) Q3009

Ltd
Supply, and delivery | Pillow Books | Deviation DSAC2023/34- R207,053.10
of Library Materials | cc Q3009
Supply, and delivery | Ev e r y b g Deviation DSAC2023/34- R213,613.00
of Library Materials | Books (Pty) Q3016
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Project Name of Type of Contract number Value of
description supplier procurement contract
by other R600O
means
Supply, and delivery | Pillow Books | Deviation DSAC2023/34- R221,450.00
of Library Materials | cc Q3016
Supply, and delivery | Ev e r y b g Deviation DSAC2023/34- R61,916.00
of Library Materials | Books (Pty) Q3025
Ltd
Supply, and delivery | Hadeda Deviation DSAC2023/34- R214,475.00
of Library Materials | Book Q3030
Services
Supply, and delivery | Ev e r y b g Deviation DSAC2023/34- R246,901.50
of Library Materials | Books (Pty) Q3030
Ltd
Supply, and delivery | Ev e r y b g Deviation DSAC2023/34- R184,312.99
of Library Materials | Books (Pty) Q3035
Ltd
Supply, and delivery | Bongo Book | Deviation DSAC2023/34- R193,180.27
of Library Materials | Supplier cc Q3035
Total R2,652,911.58
3.2 Contract variations and expansions
Project Name of Contract Contrac | Original | Value of Value of
description | supplier modificatio t contrac | previous current
n type number | tvalue contract contract
(Expansion expansion/ | expansio
or s or n or
Variation) variation/s | variation
(if
applicable)
R60O0 R6000 ROO0O
Constructio | Xihuhuru Variation LDPWRI | 15043 213 15 256
n of New Constructio | Order -
Botshabelo | n Building Number B/20148
Library in and Civils One (1)
Waterberg
District
Total 15 043 213 15 256

_
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Report of the auditor-general to Limpopo Provincial Legislature on vote
no. 10: Department of Sport, Arts and Culture

LReport on the audit of the financial statements }

Opinion

1.

| have audited the financial statements of the Department of Sport, Arts and Culture set out on
pages 271 to 385, which comprise the appropriation statement, statement of financial position
as at 31 March 2024, statement of financial performance, statement of changes in net assets
and cash flow statement for the year then ended, as well as notes to the financial statements,
including a summary of significant accounting policies.

In my opinion, the financial statements present fairly, in all material respects, the financial
position of the Department of Sport, Arts and Culture as at 31 March 2024 and its financial
performance and cash flows for the year then ended in accordance with the Modified Cash
Standard (MCS) and the requirements of the Public Finance Management Act 1 of 1999
(PFMA) and the Division of Revenue Act 5 of 2023 (DoRA).

Basis for opinion

3

| conducted my audit in accordance with the International Standards on Auditing (ISAs). My
responsibilities under those standards are further described in the responsibilities of the
auditor-general for the audit of the financial statements section of my report.

| am independent of the department in accordance with the International Ethics Standards
Board for Accountants’ International code of ethics for professional accountants (including
International Independence Standards) (IESBA code) as well as other ethical requirements that
are relevant to my audit in South Africa. | have fulfilled my other ethical responsibilities in
accordance with these requirements and the IESBA code.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis
for my opinion.

Other matter

6.

| draw attention to the matter below. My opinion is not modified in respect of this matter.

Unaudited supplementary schedules

7. The supplementary information set out on pages 386 to 420 does not form part of the financial

statements and is presented as additional information. | have not audited these schedules and,
accordingly, | do not express an opinion on them.

260



Responsibilities of the accounting officer for the financial statements

8. The accounting officer is responsible for the preparation and fair presentation of the financial
statements in accordance with the MCS and the requirements of the PFMA and DoRA; and for
such internal control as the accounting officer determines is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to
fraud or error.

9. In preparing the financial statements, the accounting officer is responsible for assessing the
department’s ability to continue as a going concern; disclosing, as applicable, matters relating
to going concern; and using the going concern basis of accounting unless the appropriate
governance structure either intends to liquidate the department or to cease operations, or has
no realistic alternative but to do so.

Responsibilities of the auditor-general for the audit of the financial statements

10. My objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error; and to issue an
auditor’s report that includes my opinion. Reasonable assurance is a high level of assurance
but is not a guarantee that an audit conducted in accordance with the ISAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.

11. A further description of my responsibilities for the audit of the financial statements is included in
the annexure to this auditor’s report. This description, which is located at page xx, forms part of
our auditor’s report.

Report on the annual performance report

12. In accordance with the Public Audit Act 25 of 2004 (PAA) and the general notice issued in
terms thereof, | must audit and report on the usefulness and reliability of the reported
performance information against predetermined objectives for the selected material
performance indicators presented in the annual performance report. The accounting officer is
responsible for the preparation of the annual performance report.

13. | selected the following material performance indicators related to Programme 2: Cultural
Affairs and Programme 3: Library and Archives presented in the annual performance report for
the year ended 31 March 2024. | selected those indicators that measure the department’s
performance on its primary mandated functions and that are of significant national, community
or public interest.

Programme 2: Cultural affairs

e Number of national days hosted.
« Number of social cohesion and nation building programmes organised.
e Number of community conversation/dialogues implemented to foster interaction per year.

« Number of practitioners benefiting from capacity building opportunities.
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Number of artists promoted.

Number of projects in the creative industries supported.

Number of GBVF awareness campaigns implemented.

Percentage provincial theatre construction.

Number of community arts centres implementing arts and culture programmes.
Percentage completion of museum infrastructure upgraded.

Number of job opportunities created through arts, culture and heritage programmes.
Number of public awareness activations on the “| am the flag”.

Number of multilingualism promotion campaigns hosted.

Percentage of documents received that are translated and edited.

Programme 3: Library and Archives

.

Number of libraries established per year.

Number of library materials purchased.

Number of record classification system approved.
Number of archive and records training conducted.
Number of oral history projects undertaken.

Number of public awareness programmes conducted in archives.

14. | evaluated the reported performance information for the selected material performance
indicators against the criteria developed from the performance management and reporting
framework, as defined in the general notice. When an annual performance report is prepared
using these criteria, it provides useful and reliable information and insights to users on the
department’s planning and delivery on its mandate and objectives.

15. | performed procedures to test whether:

« the indicators used for planning and reporting on performance can be linked directly to the

department’'s mandate and the achievement of its planned objectives.

all the indicators relevant for measuring the department’s performance against its primary
mandated and prioritised functions and planned objectives are included.

the indicators are well defined to ensure that they are easy to understand and can be
applied consistently, as well as verifiable so that | can confirm the methods and processes
to be used for measuring achievements.

the targets can be linked directly to the achievement of the indicators and are specific, time
bound and measurable to ensure that it is easy to understand what should be delivered and
by when, the required level of performance as well as how performance will be evaluated.

the indicators and targets reported on in the annual performance report are the same as
those committed to in the approved initial or revised planning documents.
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e the reported performance information presented in the annual performance report in the
prescribed manner.

¢ there is adequate supporting evidence for the achievements reported and for the reasons
provided for any over- or underachievement of targets.

16. | performed the procedures to report material findings only and not to express an assurance
opinion or conclusion.

17. 1 did not identify any material findings on the reported performance information for the selected
indicators.

Other matter
18. | draw attention to the matter below.
Achievement of planned targets

18. The annual performance report includes information on reported achievements against planned
targets and provides explanations for over-or under-achievements.

20. The tables that follow provide information on the achievement of planned targets and list the
key indicators that were not achieved as reported in the annual performance report. The
reasons for any underachievement of targets are included in the annual performance report on
pages 51 to 80.

Programme 2: Cultural affairs

Targets achieved: 93%
Budget spent: 98%

Key indicator not achieved Planned target Reported achievement

Percentage provincial theatre construction 25% 3%

Programme 3: Library and archives

Targets achieved: 83%
Budget spent: 95%

Key indicator not achieved Planned target Reported achievement

Number of libraries established per year 5 1
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Report on compliance with legislation

21. In accordance with the PAA and the general notice issued in terms thereof, | must audit and
report on compliance with applicable legislation relating to financial matters, financial
management and other related matters. The accounting officer is responsible for the
department’s compliance with legislation.

22. | performed procedures to test compliance with selected requirements in key legislation in
accordance with the findings engagement methodology of the Auditor-General of South Africa
(AGSA). This engagement is not an assurance engagement. Accordingly, | do not express an
assurance opinion or conclusion.

23. Through an established AGSA process, | selected requirements in key legislation for
compliance testing that are relevant to the financial and performance management of the
department, clear to allow consistent measurement and evaluation, while also sufficiently
detailed and readily available to report in an understandable manner. The selected legislative
requirements are included in the annexure to this auditor’s report.

24. | did not identify any material non-compliance with the selected legislative requirements.

Other information in the annual report

25. The accounting officer is responsible for the other information included in the annual report.
The other information referred to does not include the financial statements, the auditor’s report
and those selected material indicators in the scoped-in programmes presented in the annual
performance report that have been specifically reported on in this auditor’s report.

26. My opinion on the financial statements, the report on the audit of the annual performance
report and the report on compliance with legislation do not cover the other information included
in the annual report and | do not express an audit opinion or any form of assurance conclusion
on it.

27. My responsibility is to read this other information and, in doing so, consider whether it is
materially inconsistent with the financial statements and the selected material indicators in the
scoped-in programmes presented in the annual performance report or my knowledge obtained
in the audit, or otherwise appears to be materially misstated.

28. The other information | obtained prior to the date of this auditor's report is part E of the annual
report (PFMA compliance report; Irregular, fruitless and wasteful, unauthorised expenditure
and material losses), and the rest of the annual report (i.e. General information, performance
information, governance, human resource management and other PFMA compliance report) is
expected to be made available to us after 31 July 2024.

29. If, based on the work | have performed on the other information that | obtained prior to the date
of this auditor's report, | conclude that there is a material misstatement of this other information,
| am required to report that fact. | have nothing to report in this regard.

30. When | do receive and read the rest of the other information, if | conclude that there is a
material misstatement therein, | am required to communicate the matter to those charged with
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governance and request that the other information be corrected. If the other information is not
corrected, | may have to retract this auditor’s report and re-issue an amended report as
appropriate. However, if it is corrected this will not be necessary.

Internal control deficiencies

31. | considered internal control relevant to my audit of the financial statements, annual
performance report and compliance with applicable legislation; however, my objective was not
to express any form of assurance on it.

32. 1 did not identify any significant deficiencies in internal control.

QU prec

Polokwane

31 July 2024

AUDITOR-GENERAL
SOUTH A FRICA

Auditing to build public confidence




Annexure to the auditor’s report

The annexure includes the following:
e The auditor-general’s responsibility for the audit

e The selected legislative requirements for compliance testing

Auditor-general’s responsibility for the audit
Professional judgement and professional scepticism

As part of an audit in accordance with the ISAs, | exercise professional judgement and maintain
professional scepticism throughout my audit of the financial statements and the procedures
performed on reported performance information for selected material performance indicators and
on the department’s compliance with selected requirements in key legislation.

Financial statements

In addition to my responsibility for the audit of the financial statements as described in this auditor’s
report, | also:

o identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error; design and perform audit procedures responsive to those risks; and
obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control

e obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the department'’s internal control

o evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made

e conclude on the appropriateness of the use of the going concern basis of accounting in the
preparation of the financial statements. | also conclude, based on the audit evidence
obtained, whether a material uncertainty exists relating to events or conditions that may
cast significant doubt on the ability of the department to continue as a going concern. If |
conclude that a material uncertainty exists, | am required to draw attention in my auditor’s
report to the related disclosures in the financial statements about the material uncertainty
or, if such disclosures are inadequate, to modify my opinion on the financial statements. My
conclusions are based on the information available to me at the date of this auditor’s report.
However, future events or conditions may cause a department to cease operating as a
going concern

e evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and determine whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.
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Communication with those charged with governance

| communicate with the accounting officer regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal
control that | identify during my audit.

| also provide the accounting officer with a statement that | have complied with relevant ethical
requirements regarding independence and communicate with them all relationships and other
matters that may reasonably be thought to bear on my independence and, where applicable,
actions taken to eliminate threats or safeguards applied.
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Compliance with legislation — selected legislative requirements

The selected legislative requirements are as follows:

Legislation

Sections or regulations

Public Finance Management Act 1 of 1999

Section 1; 38(1)(b); 38(1)(c)(i); 38(1)(c)(ii);
Section 38(1)(d); 38(1)(h)iii); 38(1)(i); 39(1)(a);
Section 39(2)(a); 40(1)(a); 40(1)(b); 40(1)(c)(i);
Section 43(1); 43(4); 44(1): 44(2); 45(b)

Treasury Regulations, 2005

Regulation 4.1.1; 4.1.3; 5.1.1; 5.2.1; 5.2.3(a);
Regulation 5.2.3(d); 5.3.14; 6.3.1(a); 6.3.1(b);
Regulation 6.3.1(c); 6.3.1(d); 6.4.1(b); 7.2.1;
Regulation 8.1.1; 8.2.1; 8.2.3; 8.4.1; 9.1.1; 9.1.4;
Regulation 10.1.1(a); 10.1.2; 11.4.1; 11.4.2;
Regulation 11.5.1; 12.5.1; 15.10.1.2(c); 16A3.2;
Regulation 16A3.2(a); 16A6.1; 16A6.2(a);
Regulation 16A6.2(b); 16A6.3(a); 16A6.3(b);
Regulation 16A6.3(c); 16A 6.3(e); 16A6.4;
Regulation 16A6.5; 16A6.6; 16A7.1; 16A7.3;
Regulation 16A7.6; 16A7.7; 16A8.2(1); 16A8.2(2);
Regulation 16A8.3; ; 16A8.4; 16A9.1(b)(ii);
Regulation ; 16A 9.1(d); 16A 9.1(e); 16A9.1(f);
Regulation 16A9.2; 16A9.2(a)(ii); 17.1.1, 18.2;
Regulation 19.8.4

Construction Industry Development Board Act 38
of 2000

Section 18(1)

Construction Industry Development Board
Regulations, 2004

Regulation 17; 25(7A)

Division of Revenue Act 5 of 2023

Section 11(6)(a); 12(5); 16(1); 16(3); 16(3)(a)(i);
Section 16(3)(a)(ii)(bb)

Second amendment National Treasury Instruction
No. 5 of 202/21

Paragraph 1

Erratum National Treasury Instruction No. 5 of
202121

Paragraph 2

National Health Act 61 of 2003

Section 13

National Treasury instruction No 5 of 2020/21

Paragraph 4.8; 4.9; 5.3

National Treasury Instruction No. 1 of 2021/22

Paragraph 4.1

National Treasury Instruction No. 4 of 2015/16

Paragraph 3.4

National Treasury SCM Instruction No. 4A of
2016/117

Paragraph 6

National Treasury SCM Instruction No. 03 of
2021/22

Paragraph 4.1; 4.2 (b); 4.3; 4.4(a); 417, 7.2, 7.6

National Treasury SCM Instruction No. 11 of
2020/21

Paragraph 3.4(a); 3.4(b); 3.9
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